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WT II. (ii) 

PART II—Section 3—Sub-section (ii) 

fRehll ^ H:llHil ^ ^ ^ 7TTI OT^ sflT 3Tfsi^rERTTT 

Statutory Orders and Notifications Issued by the Ministries of the Government of India 

(Other than the Ministry of Defence) 


(OtrO^T f^^TFT) 

29 2016 

^.3nj73.---HfOT^efk % 

■o <3 

wr-w,. 5pir arftn^TOT 

(:^3TiTq:eft) % ?fr ^ 65 ^ # 

'ifB smr 5 r ^ Bf. 3T8BT aftaipE?; ib thRoIui sM 

% ^PTPT'T rT^ 3H0d 6oh, ^ ^ ^ 

wm ^3Tr|X^9^3m % 3Tt'2ra^ % ^ #TrTt 11 

[W.^. 20{()2)/201 l-3Tlfli:q^-II (^-I)J 

(3TTf ^-U) 

MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 29th January, 2016 

S.0.173.—In accordance with ACC approval, the 
C'cniral Government hereby entrusts additional charge of 
the post of C'hairinan. Board for Industrial and Financial 

Rcc'onsiruction (BIFR) lo Justice Shri Ranjit Singh, 

Chairman, Debts Recovery Appellate Tribunal (DRA f) 


upto his attaining the age of 65 years, or till abolition of 
BIFR, or until further orders, whichever is the earliest. 

IF.No. 20(02)/20l l-IF-Il{Voi.I)] 
A'I'F:HSU SINGH, Director (IF-II) 

1 TTTa, 2016 

^.3TT.174.- 

arf^rf^, ]985 mxT 6 # (2) % nfer ^ 5 

3T-^TRT (1) (3) ^KT yerl OTFT 

3#r MhRoIui 

(X^tT^TTft^aTR) % ^ ft ^it 3TR. % oh-l4oF;M ^ 

1^^ 03.02.2016 % 3Tt7 65 

23.1 1.2017 ^ Trq;3T[|tiyF^3TF % WTT ^ ^ 3Tl4^ 

^ ^ 11 

|TT.¥. 20/I'20l2-3TTtttq^-ll | 

TT^teTFlf, 'ORIq 

New^ Delhi, the 1st February, 2016 

S.0.174. —In exercise of the powers conferred by 
sub-section (1) & (3) of Section 5 read with sub-Section 


39.1 (ii .3016 


(.399) 
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(2) of Section 6 of the Sick Industrial Companies 
(Special Provisions) Act, 1985, the Central Government 
hereby extends the tenure of Shri R. C. Mishra as 
Member of the Appellate Authority for Industrial and 
financial Reconstruction (AAIFR) beyond 03.02.2016 
and uplo the age of 65 years i.e. 23.1 1.2017, or till the 
abolition of AAIf'R. or until further orders, whichever is 
the earliest. 


The official and residential address and contact 
information of CPIO arc as under: 


Name of officer/ Residential Address Conlaci No/Idnail 
Section 


Sh Vimal Nanda AO II.No. 738. Secior-8. Off 011-24616647/ 
CON section R.K. Puram. ( fcle/Pax) 

New Delhi-i 10022 tiandii \ in)al 1 'Y/.'i edif't'inaii i:oni 


[F.No. 20/1/2012-1 F-l 11 
RAJIV SFIARMA. Under Secy. 




Sh. Vimal Nanda. AO shall also act as Nodal 
officer (RTI) for O/o Controller General of Accounts. 
Office Order No. A-28015/2007/MFCGA/RTI/ 
Admn/63/202I-2027 dated 22 Dec. 2015 shall be treated 
to be superceded to this extent. 


21 2016 

^.3TT.175. - W ^ 23-10-2015 ^ 

t?;-28015/2007/ EH 

63/1 624 % 3Ttf^ ^ ^ 

Cs 

2005 % ^ 

(^rfPTr3Tlf3Tt ) % ^ Tt RfrRT fetT t I 



3Tlc|inPi 461 



dm 


4^, 

4. 4. 738 44?4/-8, 

4i^.4T 

mR.%. 


dUV'^-l 10022 








Ol 1-24616647 

nanda vimali(a- 
rodilTinail.co 


3#RPT(t H6ldt^l =f4^1vl4 % RtE 

TfgR 34R|cf^|<t (3TR^3TTf) % ^ ^ ^TrJ ^ esT^RtyRT 

RRtT. 22 2015 % <4^1#el^ 341^ RW tT“28015/ 2007/ 

E/3^ 1 -2027 WJ 34fedTRT 


(R. iE 28() 15/2013-14/ E^frR-III/3?nit3TT|/ /63/3041 ] 

(Department of Expenditure) 

(OFFICE OF fllE CON1 ROEEER (JENERAE OF 
ACCOUNTS) 

New Delhi, the 21 st January, 2016 


[No. A-280l5/20l3-l4/VlFC(,A/Admn-lII/RTl/ 63/304l| 
JITENDER KUMAR. Sr. Accounts Officer (Admn.) 


Trnn) 

^ Rvdl, 27 2016 

'^.3TT.176.— 3fR obl^crfl'M 34R|chl(t (7TT4 
% TfrRrf^, 1948 'TRT 2 % ^ (T/) % 7fR4TUr A 

^[RT, 4TRFR ^K^ % f^RTPIt A 

^ Rit, TrRTch,^it ^.Tr. ^ ii 

2016^ StRetTR % rfk RT dt 

-o ■o 

% t I 

[R. 2t.4330/01/20i5] 
ychlR ^ 4Tf^ (TTRRT) 

IVUNISTRY OF EXTERNAL AFFAIRS 

(CPV DIVISION) 

New Delhi, the 27th January, 2016 

S.OJ76. —In pursuance of the clause (a) of 
Section 2 of the Diplomatic and Consular Officers 
(Oaths and Fees) Act. 1948 (41 of 1948), the Central 
Government hereby appoints (1) Shri C.D. Pandey, 
Assistant and (2) Shri J.P. Singh as Assistant Consular 
Officer in the Consultate General of India. Chicago to 
perform the Consular services with effect from 27 
January, 2016. 

[No. 424330/01/20151 
PRAKASIl CMAND, Dy. Secy. (Consular) 
^1^^. 1 2016 

gJT.3TT.177.—3#?: #TT?flg STf^gJlft (WT IJcf 
#TT) % 3Tfgi^. 1948 # »TKT 2 % (gj) % 3T400JI ir 
tgrfSig; 3TT^ I 


S.O.I75. —In partial modification of this office 
Notilkation No. A-28015/2007/MFCGA/RTl/Admn./ 
6.8'1624. Dated 2,3-10-201.8, Controller General of 
Accounts has designated the following Officer as Central 
Public Information Officer (CPIO) for the purpose of 
Right to information Act, 2005 in respect of the office of 
the Controller Genral of Accounts. 


13?? IRT. FRgJK iTKcT V ?^dlc)ltH. t3T3?R if ?if 

tpo gKg, argr ^ gir f?RTgj 20 201 6 R 

cCiRdf srfggjtff % eftr 97 <*16 dt tgrsrf % i1%T % fd? Rrfggd 
gjT^ti 

ph. A4330/I/20I5I 
■jrgjTTT ttfd? (glRdT) 
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New Delhi, the 1st February, 2016 

S.0.177.—Statutory Order in pursuance of the 
clause (a) of the Section 2 of the Diplomatic and 
Consular Ofllcers (Oaths and Fees) Act, 1948 (41 of 
1948). the Central Government hereby appoints Shri J.S. 
Yadav, IIDC as Assistant Consular Officer in Embassy 
of India. Khartoum to perform the Consular services with 
effect from 20 .lanuary, 2016. 

[No.T. 4330/01/2015J 
PRAKASll ClIAND, Dy. Secy, (Consular) 


3it^ uarauf f^iiJT) 

'T| 1 2016 

<fiT.3rT.178.-^'FT f^iin “cf^ 3TfSR^f ‘'{t'STT 
228/79/2013.-W^f0^0-ll 18-06-2014 

3FM 9 qf^d “551/2012” 

*T ”541/2012" T<ST RTT/ | 

d. 228/79/2013-1?A-^.--Il] 
3TcR ^T%f 

MINISTRY OF PERSONNEL, PUBLIC 
GRIEVANCES AND PENSIONS 

(Department of Personnel and Training) 
CORRICENDUM 
New^ Delhi, the 1st February, 2016 

S.0.178.—In the English version of this 
Department, Notification No. 228/79/2013-AVD-lI dated 
18.06.2014, the figure ''551/2012'’ appearing in the 9^’^ 
line, may be read as "541/2012”. 

fF. No. 228/79/2013-AVD-II] 
SlJSnF:F:E KLIMAR, under Secy. 


(aMAlctrii HIM A ft^TFT) 

19 2016 

^,3TT.179 If 3, (ii) ^ 

^3^1 del I HIHd, 

(^WUdl HIhA 14'HMI) ^KcI 'Hidolt 3Tf4^a[ - 

(i) W.3TT. WTT 2993 29 2006 % ^ ^ 

cs. Cs 

RT. Rr,, 231-1 2. TlT- 

R:ft7rT. 'TlT-391243, 

<4^41, ?T®5T RT 3HI^/l|y,<14l 

RkftR RTO f^O, 40 256, ^3TTi^ 

iTirei:, f/^r 

O ' 

^^teT-39177(). I 

|TT.^. 19( 109)/2014] 

Td- (frf^ TR14^ 14) 


MINISTRY OF CONSUMER AFFAIRS, FOOD 
AND PUBLIC DISTRIBUTION 

(Department of Consumer Affairs) 

New Delhi, the 19^'' January, 2016 

S.0.179.— In the notillcation of the Government 
of India in the Ministry of Consumer Affairs, Food and 
Public Distribution, (Department of Consumer Affairs) 
published in the Gazette of India, F^art II, Section 3. 
Sub-section (ii)- 

(i) S. O. No. 2993 dated 29"' June, 2006, in second 
para the words "M/s. 113EX Fluid & Metering 
Pvt. Ltd., Survey No. 256, GIDC Majusar. 
Savli, Near Bombardier C/ircle, Dist. Vadodara- 
391770, India” shall be substituted for the 
words "M/s. Liquid Controls India Pvt Ltd. 
231-1 and 2, Por-Ramangamdi, GIDC Industrial 
Area, Por-391243, Distt. Baroda, GuJaraC. 

|No. WM-19(109)/2014| 
B. N. DIXl f. Director (Legal Metrology) 
19^4^,2016 

^.3TT.180.— % TRW RFT II, 3, (ii) TT 

Wlftld, TWftWT WtA, WJ ^ TTTWfw fTcPR Wld4 
(f%WT) WIT TRWT ^ 3^ 

(i) W.3TT. TRc^ 2962 22 2011 % 

^ "^TTTf fTTRTTT R. fA., 845, 

cs 

Af.3TT4.^.Tff.. WWTT, WkTT-390010, (nWcT)" 
% TWT 4T "Ah" 4 % 4iq At- chTaAd 
fAfAfe, 845, At3TT4AtTft AAfT, HWMtl, 

WteTr-390010. WET" TriARlAcT 

weAi 

[TT.TT. 19{ 109)/2014J 

At. W. 4tfw,f4Aw^(fAfA^WTfAwT) 

New Delhi, the 19th January, 2016 

S.O.180. — In the notification of the Government 
of India in the Minsitry of Consumer Affairs, Food and 
Public Distribution, (I3epartment of Consumer Affairs) 
published in the Gazette of India, Part II, Section 3, 
Sub-section (ii)- 

(i) S.O. No 2962 dated 22nd October, 2011, in 
second para the words "M/s. KYB-Conmal 
Private Limited. 845, GIDC Industrial Area, 
Makarpura, Vadodara-390010, Gujaraf' shall be 
substituted for the words '‘M/s. Conmat Systems 
Pvt. Ltd., 845, G.I.D.C., Makarpura, 

Vadodara-39()010, (Gujarat)”. 

|F. No. WM-19(109)/20141 
B. N. DlXI r, [director (Legal Metrology) 



602 


Tiir GA/irm- of india : February 6. 20I6/iviagha it, 1937 


[FartII—S liC. 3(ii)| 


19 2016 

^.3n.l81,- wr II. 3. 39^ (ii) ^ 

y+lRld. 39Ml9dT ITTTO, yi4'dlH<* ferw Odidd 

(3wt9m irrq^ f4wT) ■^ror # 3 #r}^ 

(i) 99.3TT. I454fl9f9?28 33^, 2012 

fdfdd^U. ^ ^0 4-1-79/2, ^ 40 3, 

Wfr 44T, HRRm, R^-500076’’ % 4^4 

47 fd[4d4l( 40 20-3/2-34, 4T^ 

7R4, gcft4 3RTtt'4T 447, (4^441^1- 520003" 41^ 

|44.4. 19( 1 09)/2014] 

^.R4. 4t1%4,14^4! 43 {f4i^T43 4T4 

New Delhi, the 19th January, 20 K:) 

S.0.18L — In the notification of the Government 
of India in the Minsitry of Consumer Affairs, Food and 
Public Distribution, (Department of Consumer Affairs) 
published in the Ga/ette of India, Part II, Section 3, 
Sub-section (ii)- 

(i) S. O. No 1454 dated 28*' April, 2012, in second 
para the words ''M/s. Littlemore Systems, Dr. 
No. 20-3/2-34, Parvati Sadan, 3"^ Lane, 
Ayodhya Nagar, Vijayawada-520003’' shall be 
substituted for the words "M/s. Littlemore 
Systems, Door No 4-1-79/2, Street No 3, 
Bhavani Nagar, Nacharam, Andhra Pradesh- 
500076" 

IF.Nc WM-19(109)/2014] 
B. N. DIXI r. Director (Legal Metrology 
l9^FF43t. 2016 

^.3TT.I82.—ITETT % FTSm ^ II, 3. 39^^ (ii) if 

yd-.lRld. 39^TI^ ITT9^. ?ira 9or 4ri^9rf9<4, 1%9JI 94ld9 
(dMHl'tdl fd'Hld) "Mlid ^ 

(i) 99,3TT. 3478 01 339997. 2005 % 97^ 

cs 

^ li ‘'^iTRf #9:93 #91 401-402. 3?fFT 

f95K ^-111. 95919-122016" % 79R 9T "ilTRf 

99397 ^ fdf925. 993 . 974 . fwn ^Hdl^lfdd), 

9,9090 ^ 3, WT 99 974, 9419 90 79, 

^99r-34. ^ 'I5'lid. 9^9991-122001" 

9^ 9frR9Ti9cT t%9 91991 

(ii) 99.39, 93s9T 3479 #91^ 01 379997, 2005 % 479 

'X c\ 

90 9 "97777 #974 ?fl9T 401-402, 3?ft9 

f9l97 9444-111, 050id-122016” 7809 97 “9777? 

so ‘ 

444^ 4/4.Rd. f7^ t44ttf^, 

4R7t^ 4147? 3, SRFT 4^ ’fefPT cTd’, Rdd 40 79, 

;4^_34^ M^JlicI, 4ft4FTT-I2200r’ 

sO 

94^ yfd79ll9d f%994499 


(iii) 49.39. 747PI4 1203 45949; 201998 9;^^9"97f77 
#974#44ldI9i4. .509-510. 3?l49f4F9 9934-111. 95949- 
122016" 9®9 % 79R 97 ■•9779 9979d 94^ 

994 . 994 . fwy ddil^ft^i, 947497415 2799 3. 
999 99 fiTfk 7494, 992 90 79. 9427-34, #9 #354 
9(44, 95944, # 794194 - 122001 ” 4454 # 9794(99 (449 

’■O' 

^nt^i 

IW. R. ^^TRT.-19( 1 1 )./20141 

tRT. RN fWR) 

New Delhi, the 19th January, 2016 

S.0.182.—In the nolitlcation of the Government of 
India in the Ministry of Consumer Affairs, Food and 
Public Distribution, (Department of Consumer Affairs) 
published in the Gazette of India, Part 11, Section 3, 
Sub-section (ii)- 

(i) S. O. No 3478 dated Lst October, 2005, in 
second para the words "M/s. FLSmidt Private 
Limited, FLSmidth Vcntomatic, Express Trade 
Towers 3, 1st & 2nd Floor, Plot No 79, 
Sector-34, Hero Honda Chowk, Gurgaon, 
Haryana-122001” shall be substituted for the 
words "M/s, I/I/L India Limited, 401-402, 
Udyog Vihar, Phase-111, Gurgaon-122016". 

(ii) S. O. No 3479 dated L* October. 2005. in 
second para the words "M/s. FLSmidt Private 
Limited, FLSmidth Ventomatic, Express Trade 
l owers 3, C‘ & 2”' Idoor, Plot No 79, Sector- 
34, Hero Honda Chowk, Gurgaon, Haryana- 
12200 L’ shall be substituted for the vvords 
"M/s. EEL India Limited, 401-402, Udyog 
Vihar, Phase-IIL Cjurgaon-122()16". 

(iii) S. O. No 1203 dated 20*' June, 1998, in second 
para the words "M/s. FLSmidt Private Limited, 
FLSmidth Ventomatic, Express Trade Towers 
3. U' & 2'“' Floor. Plot No 79. Sector-34, Hero 
Honda Chowk, Gurgaon, Haryana-122001" 
shall be substituted for the vvords "M/s. EEL 
India Limited. 509-510. Udyog Vihar. Phase- 
Ill. Gurgaon-122016", 

[F.No. WM-I9(I I)/20I4J 
B. N. DIXI E. Director (Legal Metrology) 

# fevrfl. 19 4(999, 2016 

94T.37T. 183.— 9479% 9999 ■fltn II, TsTrg 3. 297^ (ii) 9 
944tf449, 2991494 949#, TsTtST f997W 994744 

(299(494 949# (9949) 9479 747947 #4 37 ) 977 ^ 

(i) 44 . 39 . 74W I 157 (# 444 ; 2 37t94, 2005 % 9499 

- 

(44) “100 # 50,000” 44#( % 7949 97 "100 74 
100.000” 44^ ## 794(99 f94T wri 
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(^) “5()0() ^ 50,000’' ^7 “5000 ^ 

100,000” ^wri 

|W.7t. ^^TnT.-19(86)/2014] 
^.T^. ^tfer, wr f%T4) 

New Delhi, the I9ih January. 2016 

S.().183.—In the notitlcation of the Government of 
India in the Minsitry of Consumer Affairs, Food and 
Public Distribution, (Department of Consumer Affairs) 
published in the Gazette of India, Part II, Section 3, 
Sub-section (ii)- 

(i) S. O. No. 1 157 dated 2"^* April, 2005, in fifth para 
the words 

a. “100 to 100,000’' shall be substituted for the 
words *i00 to 50.000”, 

b. “5000 to 100,000” shall be substituted for the 
words “5000 to 50,000”. 

IF.No. WM-19(86)/2014] 

B. N. DIXri . Director (Legal Metrology) 

192016 

^,3n.l84. R7cT%7T^m HFT II, 3, (ii) ^ 
^chlRld, fePR 

(i) ^.3tT. TJW 4799 31 2005 % 

^ ^ ^ 42, 

RtDfT, 5RPT cRT. 

ft%cR ^ 3TPt, ^wf-400049” % T^TR 

120.3m 

y'ldiR'H. Tj^o^wo 

(q^), -400069" W 

C\ o 

yfci't-^ifnci ft-.y -ji ni.* 11 

(ii) qq.3TT.WsqT I784fq4tq; 14^^,2005 

if ?3fffqqftq 0^-04. 42, WTfmr 

’::?TT3rT. qqiT W4. qr^n fq%?R h 

snif, wqt-400049" Ti®ql % Tmrw “^wf 
foidQq-- ^4lRq4 qr.f^., 120, wr ctrt. 5:4413.4 

oldlRTT. TTq.Tjp. 4.4+414, ^RRff Wdf % 14+^4, 
3fifit (^), wq? -400069” qrsq qfqrqrfqq 
q 14,* 11 

ITTT.TT. 45Rq.T3TT.-19(9)/2015] 
t^TT. (f¥^^ IRT f^R) 

New Delhi, the 19th January, 2016 

S.O.I84.—In the notification of the Government 
of India in the Minsitry of Consumer Affairs, Food and 
Public Distribution. (Department of Consumer Affairs) 
published in the Gazette of India. Part H, Section 3, 
Sub-section (ii)- 


(i) S. O. No. 4799 dated 3 C^ December, 2005. in 
second para the words “M/s. J. K. Fillpack 
Engineers Pvt. Ltd, 120, Floor, Hubtown 
Solaris, N. S. Phadkc Marg, Near Telli Galli. 
Andheri (East), Mumbai-400()69” shall be 
substituted for the words “M/s. Food Engineering 
Services, 42, Swastik Plaza, L‘ Floor. JVPD 
Scheme, Next to Kala Niketan, Mumbai-400049’'. 

(ii) S. O. No. 1784 dated 14"’ May, 2005, in second 
para the words “M/s. J. K. I-illpack Engineers Pvt. 
Ltd., 120,1 St Floor, Hubtown Solaris, N, S. Phadke 
Marg, Near Telli Galli, Andheri (East), Mumbai- 
400069” shall be substituted for the words “M/s. 
Food Engineering Services. 42, Swastik Plaza. C’ 
Floor, JVPD Scheme, Next to Kala Niketan. 
Mumbai-400049”. 

|F. No. WM-i9(9)/20!5| 
B. N. DIXl r. Director (I>egal Metrology) 

I9qqqft. 2016 

qJT.3TT.185.— TTTTTT + qq+q m II, ,T, 34T^ (ii) if 
y+lRld, qwtqqr md. T+TU trq TTl4qPl+ f+eWq 4qM4 
(^qrftqm fqm) ww wqjR ^ 3TfmqqT 

(i) qJT.3TT. Ws+T 7.T() fqqjqj 25 4JTq(f, 2012 % qW 

C\ 

^ ^ “feTR-110020” % RrrRT 

Rnfclfecl ^l®d, 3r3J7 '^TR - 

“3fk ^0 136, ^d^-6-n:, 3Trf 3TTf f- n:7t arrf 
# 7ft TftR7-249403, 

|Rr.7T. 19(9)/20151 

ftffajrT, (f%f^Rf> RR fR^TR) 

New Delhi, the 19th January, 2016 

S.0.185.—In the notification of the Government of 
India in the Minsitry of Consumer Affairs, Food and 
Public Distribution, (Department of Consumer Affairs) 
published in the Gazette of India, Part II, Section 3, 
Sub-section (ii)- 

(i) S. O. No. 730 dated 25^'’ February, 2012, in second 
para after the words “Delhi-1 10020’', following 
words, letters and numbers may be inserted “and at 
Plot No. 136, Sector-6-A, IIE-SIDCUL, Maridwar- 
249403, Uttarakhand”. 

| F. No. WM-19(9)/20151 
B.N. DlXrr. Director (I.egal Metrology) 
]9^RRa, 2016 

^.3TT.186.— RTRT % TIRR RR IL 3, (ii) ft 
Wfw, RtftUR RTR^, tR fftRRT RRRR 

(39'ift4dl RR^fftRR) RRrl _ 

(i) RT.RT. ftW 590 13 Rfft, 2004 % ^ ftft ft 

“652,RcfrftQ 14, RRT^, %RmRK. ^IRTTWR, 
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lOI fliwy 'fld444H'K, 3^17TR?' 

o 

I^.H. 19(9),/2015J 

^.T^. 'm fefR) 

New Delhi, the 19lh Jeinuary, 2016 

S.0.186.—In the notii1 cation of the Government of 
India in the Ministry of Consumer Affairs, Food and 
Public Distribution, (Department of Consumer Affairs) 
published in the Gazette of India, Part II, Section 3, 
Sub-section (ii)- 

(i) S. O. No. 590 dated 13th March, 2004, in second 
para the words "Khasra No lOll, Chaprolla, 
Bisrakh Road. Gautambudh Nagar, Uttar Pradesh" 
shall be substituted for the words “652, Gali No 14, 
Gandhi Chowk. Kailash Nagar, Goushala Phatak, 
Gaziabad, Uttar Pradesh". 

[No. WM-l9(9)/20l5J 
B.N. DlXrr, Director (Legal Metrology) 
20 ^FRft. 2016 

^.311.187.- % TUm 'UPT Ik 3, (ii) # 

(i) ^.3P. 2956 22 201 i % ^ # 

C\ Ov 

“fWt-l l()()2()" RHfdfyd 5T^. 

srk wTsdiii, ^frst ^ - “aftr cRiz 4. 136. 3 tt| 

3TTf I- 3 t 4 ^ FftSTT-249403, <id<lG.S 4 ” I 

I'R.4. 19(47)/2015] 

#.93T. 4T%?r, fd4^ldi ITFT f4fR) 

New Delhi, the 20th January, 2016 

S,OJ87.—In the notification of the Government of 
India in the Minsitry of Consumer Affairs, Food and 
Public Distribution, (Department of Consumer Affairs) 
published in the Gazette of India, Part II, Section 3, 
Sub-section (ii)- 

(4) S. O. No. 2956 dated 22”^' October. 2011. in 
second para after the words “Delhi- 
110020 ", following words, letters and 
numbers may be inserted “and at Plot No. 
136, Sector-6-A. IIL-SIDCUL, Haridwar- 
249403. Uttarakhand". 

| F. No. WM-I9(47)/20151 

B.N. DIXrr, Director (Legal Metrology) 

20 2016 

^.3rr,l88. % tjsm ^tFT II. 3. 39^ (ii) 4 

y'+lRld, 3944fdT rrw4. RRT tr^ ttl44p(di fRcTW 49TR9 
(:394RdT919^f4RT9)RRfrR<d,K#3Tf4R59T - 

(i) 99.3TT, RW 1385 21 3 t4r. 2012 %tR44tr4 

•‘9RW" ?T54f % 39TRT f4i=rfcTfe?t 7T5?, 3T5R 3|4 


wn4 wo; - -343 i842, 43 r % 41%. 

frost 4^. f$K^ % roi4. dM4ii- 33^141. 

■o 

f4fRr-^td'llcfl. f49-5913 15, =Fdf4=h 4 " I 

(ii) ^.3TT. ro4T I386f44ra2l 3t4cT. 2012 %^4 tt4 
“roroj” 7r®4r % ^qrot IdHldfed 5t^, 3 t^ 34t 
tHtsdni 4f?f 9n4 - "sfri: i842. 4ro 14? % 4t4. 
3iwyVt frotsr 4^, Riddd % rot4. dteRtt- 3Tsn4t. 

\D 

f^RTT-ttfl'Ilcil, fro-591315. d-.dfed-. 4 " I 

(iii) 9?T.3Tr, 4W I387 f449?2l 3t4eT.20i2 %^4 it4 

■‘4dKI*e” 4i STORt PlHfditdd 7R4. 3TW: 343 
Otsdltf 4f4f Wi - “343 1842. 43R fe % 44. 

f43n9 3te, 4ddd % 3trtl4, 3TT<d<*l- 33^4, 

■o 

j^-^dJ||cf|, f^-591315, I 

144.P. 19(47)/20151 

^.■Q3f. 4N f%R) 

New Delhi, the 20th January, 2016 

S.0.188,—In the not ill cat ion of the Government of 
India in the Minsitry of Consumer Affairs, Food and 
Public Distribution, (Department of Consumer Affairs) 
published in the Gazette of India, Part II, Section 3, 
Sub-section (ii)- 

(i) S. O. No, 1385 dated 2U' April, 2012, in second 
para after the words “Maharashtra", following 
words, letters and numbers may be inserted 
“and at 1842, Behind Mysore Bank, Jamkhandi 
Miraj Road, A/p-Shcdbal. fal-Athani, Dist- 
Belgavi, Pin-591315, Karnataka". 

(ii) S. O. No. 1386 dated 2 U‘April, 2012, in second 
para after the words “Maharashtra", following 
words, letters and numbers may be inserted 
“and at 1842, Behind Mysore Bank, Jamkhandi 
Miraj Road, A/p-Shedbal, Tal-Athani, Dist- 
Belgavi, Pin-591315. Karnataka". 

(iii) S. O, No. 1387 dated 2U’ April, 2012, in second 
para after the words “Maharashtra", following 
words, letters and numbers may be inserted 
“and at 1842, Behind Mysore Bank, Jamkhandi 
Miraj Road, A/p-Shcdbal. fal-Athani, Dist- 
Belgavi, Pin-591315. Karnataka". 

IF.No. WM-19(47)/2015| 

B.N. DiXl f, Director (Legal Metrology) 

Pffeeft, 2()^FRft, 2016 

^.3n.l89.— % 7R94 PPT II, 3, (ii) P 

(3P^4^7 fWFT) PRP I - 

(i) 44.3TT. 2850 17 2009 % ^ 

43r4 

(9?) “4334 3T3F3? 33T<44?33 1432333’’ % 3W3 

93 “4ro 33319? 33|44^M f432M3 930 fcTO" 
3i®9 yfd3«iifM<i f4i9, ‘'irr44i 
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(^) “IJP Tj; 3TTT 93F'’ 7T®^ % 7^ 97 “T^r ^ 
■QTf ’ 5T^ TrfRfSTrf^ ftiy. <iiiy,‘li 
(9) '-TW ^ IW” ^ 9T "Tth tt -jttt TT 
I35P” 9T59 9f97sjTf^ f^Ti; 5nxi;ni 

(ii) 99,39. 7i7s9T 2851 17 339997, 2009 % 97^ 

cv Cs 

(9^) “ifTTT? 7T7TO 371^19919 fOTdMH" 91^ % 79R 
97 “^tTTTf 777193 37T9t^9R iTITdm 91. %.” 
91®9 9frr79Tf^ WOTTI 
(^) “977 9 37T7 9 993” 9T^ % 7979 97 "97T 9l” 
9T^ 9i979Tfw f%9 9n97t| 

(9) ■■977 975^ % 79R 97 “97T 9 3TR 9 993” 

9I®9 yId79lRid f%99719^1 

(iii) 93T.3TT. 7TW 2852 f99T93 17 379997, 2009 % 97ft 

(iv) ^.3TT. Ws^ 27 S 53 17 31^^, 2009 % 

^ ^ 3TrZt^^ % 

l^.^t. 19(47)/20I5| 

^.■QTT. Uh\<^^ (ftte 'm f%4) 

New Delhi, the 20th January, 2016 

S.0.189.—In the noti fication of the Government of 
India in the Minsitry of Consumer Affairs, Food and 
Public Distribution, (Department of Consumer Affairs) 
published in the Gazette of India, Part II, Section 3, 
Sub-section (ii)- 

(i) S, O. No. 2850 dated 17* October, 2009, in 
second para the words 

(a) ‘'M/s. Saraf Automation Systems Pvt. 
Ltd A shall be substituted for the words 
“M/s. Saraf Automation Systems"'. 

(b) “S'fS"' shall be substituted for the 
words‘^SARAF". 

(c) “SARAF” shall be substituted for the 
words ‘‘S I S"'. 

(ii) S, O. No. 2851 dated 17"’ October, 2009, in 
second para the words 

(a) “M/s. Saraf Automation Systems Pvt. 
Ltd." shall be substituted for the words 
“M/s. Saraf Automation Systems"'. 

(b) “ST"' shall be substituted for the words 

“SARAF"'. 

(c) “SARAF" shall be substituted for the 
words “ST''. 


(iii) S. O. No. 2852 dated 17“’ October, 2009, in 

second para the words "M/s. Saraf 

Automation Systems Pvt. Ltd." shall be 
substituted for the words “M/s. Saraf 
Automation Systems". 

(iv) S. O. No. 2853 dated 17"' October. 2009. in 

second para the words "M/s. Saraf 

Automation Systems Pvt. I.td.'" shall be 
substituted for the words "M/s. Saraf 
Automation Systems”. 

| F. No. WM-I9(47)/20I5| 

B,N. DlXl f. Director (Legal Metrology) 

9ff9evft, 2()3T99ft, 2016 

^.377.190.—- 9779 % 77999 979 II, 79^ 3, 3979^ (ii) ft 
y9)ll7M, 399)997 979^, 797?7 9^ 997779 

(399)997979^)9979)977977(997^37)977^ - 

(i) 937.39, 77(297 1486 )9979; 28 37^97, 2012 % ^ ftn 

ft "9977765” 9799) % 397797 )7H)dfi9d 9799, 37S9 
3^7 77(2979 9779 - “3^7 100/679, 9,/ftt. ^^fttTft), 

9777937- (991-^1. )^-97797ft), 939)393-591237 ft ” I 

\D 

(ii) 937.377. 77(297 1487 )99t93 2 8 37)177, 2012 % 97ft ft77 

ft “9977765” 97^ % 397197 PlHfdfyd 97^, 37877 
3ft7 7i(291ft 9)^ 9T7ft - “3^7 100/679;, Tf/ftt. 93797ft), 
9777937- )97777-ftc797ftt, 939)393-59 1 23 7 ft " I 

(iii) 937.377. 77(^ 1488 )99793 2 8 37t77, 2012 % 97ft ft77 

ft "9dl(lft5” 97597 % 3977377 fdHfdfiftd 9759, 37877 
3^7 (7(297ft 9)^ 977ft - “3^7 100./679:, 9ytft, ^ftmft), 
9797937- )99T7-ft9797ft), 939)393-591237 ft ” I 

[T4.¥. 19(76)/2015] 

f%R) 

New Delhi, the 20th January, 2016 

S,O.190.—In the notification of the Government of 
India in the Minsitry of Consumer Affairs, Food and 
Public Distribution, (Department of Consumer .Affairs) 
published in the Gazette of India, Part II, Section 3. 
Sub-section (ii)- 

(j) S. O. No. 1486 dated 28“’ April, 2012, in second 

para after the words “Maharashtra"', following 

words, letters and numbers may be inserted 

“and at 100./67A. A/P.-Kodhani, Tal-Chikodi, 
Dist-Belgavi, Karnataka-591237"'. 

(ii) S. O. No. 1487 dated 28"’ April, 2012. in second 

para after the words “Maharashtra"', following 
words, letters and numbers may be inserted 

“'and at 100/67A, A/P.-Kodhani, Tal-Chikodi, 
Dist-Belgavi, Karnataka-591237". 

(iii) S. O. No. 1488 dated 28“’ April, 2012, in second 

para after the words “Maharashtra", following 

words, letters and numbers may be inserted 
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"and at I0()/67A. A/P.-Kodhani, Tal-Chikodi, 
Dist-Bcigavi. Kamalaka-591237", 

fl'. No. WM-I9(76)/2()I51 
B.N. DIXi r. Director (Legal Metrology) 
20^rT3ft. 2016 

hIHc^ f%HFT) ^Kcl TK>T;K ^ - 

(i) ^.3Tr. Ws^TT 3521^^ 10 Wt), 2007 

^ ^rpCTrf [dMlclRdd 5T®^, 3T^ 3r)r 
dts^tid. ^ - “3fk TTjt-?f|i)c)i^l, qkR-TFm, 
dlef^- f%nr-dG'lldl. tf ” I 

o 

(ii) ^.3TT. gW 353 f^^ I()9^t3tt, 2007 

“9^71'^'' % 3M<l-d pHfdfidd 3T^ aftc 

wmt ^ - "Sfrr t!^-?[lr|dl^, 9)^-91997. 
dlef^.l- Fd'+I.^, feTT-dd'llcfl, d--dk'+ if ” I 

(iii) ^.37T. Oodi 354 fenid-. 10 '+)<d(l. 2007 % ^^1 

“9KI7T^" 71^ % 3q7RT PlHldfidd ?T5?, 37577 3#r 
dtodlli, ^ - "3 T)t tr^-?f|r|dl^1, rrlT^-TFm, 
dieid-.i- rdeii-^d'iidl. d-.nled) if ” I 

1^.^. ^^TnT.-19(76)/2()15] 
^.■QTT. '^t'fecT, ^RTT f^qfFT) 

New Delhi, the 20th January, 2016 

S.O.I91.—In the notification of the Government of 
India in the Minsitry of Consumer Affairs, Food and 
Public Distribution. (Depaitmcnt of' Consumer Affairs) 
published in the Gazette of India, Part II, Section 3. 
Sub-section (ii)- 

(i) S. O. No, 352 dated lO"' February. 2007. in 

second para after the words *'Maharashlra'\ 
following words, letters and numbers may be 
inserted “and at A T-Shripewadi, Post- 
Nangnur. Tal-Chikodi, Dist-Belgavi, 

Karnataka’’. 

(ii) S. O. No. 353 dated 10^’^ February, 2007, in 

second para after the words “Maharashtra”, 
following words, letters and numbers may be 
inserted "and at A I'-Shripewadi, Post- 
Nangnur, Fal-Chikodi, Dist-Belgavi, 

Karnataka’*. 

(iii) S. O. No. 354 dated 10'*’ February, 2007, in 

second para after the words “Maharashtra”, 
following words, letters and numbers may be 
inserted “and at AT-Shripewadi, Post- 
Nangnur, I'al-Chikodi, Dist-Belgavi, 

Karnataka’'. 

| F. No. WM-19(76)/2015] 
B.N. DIXIT, Director (Legal Metrology) 


21 2016 

^.3Tr.i92.% Tfsm 'mn ii, 3, (ii) 4 
t>|chlRld. 3M‘4lctdl Tmj HdMd 

RTTO 1%RTT) 

(i) ^.3T. FfW 4300 1 1 4^^, 2006 

(^) % 4 “290, '44l6< 4^, H4ch 4^, 

' ^ «N 

RFK(R.T)" ^^%F^9T“52^WTrt 
FTFTT (R.TT.) 144-470002” ^ !jIdF4ll4d 

(^) 4ft 4 “43T. 3TTf. 47^.4;. ” % 

F^4T4 4T “4FT.f.43T.Fft” !^fdf4llHd Itr; 

41 

(ii) 44.3TT. FRs 4T4301 t44T4T 1 1 44^41, 2006 

(4^) % ^ 4ft 4 “290, 44T^ 44, 444T 4^, 
FTT4F(4.4.)" F4T4 4F “52 44T44 47^ 

FTT4F (4040) 144-470002’' ^ !dfdf^lf4d 
14^ 4 im,4i 

(^) 4^ 4ft 4 “44. 34. %. 3FTf. 4Tf.4. ” 47^ % 
F4T4 4F “4FT.T44-^” 4f4F4Tf44 

pFT.FT. ^^44.-19(34),/2013 ] 
4t.44. 4t%4,144^ (f4f44T 4N f44T4) 

New Delhi, the 21 st January, 2016 

S.0.192.—In the notification of the Government of 
India in the Minsitry of Consumer Affairs, Food and 
Public Distribution, (Department of Consumer Affairs) 
published in the Gazette of' India. Part II, Section 3. 
Sub-section (ii)- 

(i) S. O. No. 4300 dated 1 L' November, 2006, 

(a) in second para the words “52. 

Dayanand Ward, Sagar (M. P.), Pin- 
470002’' shall be substituted for “290, 
Jawahar (janj, Namak Mandi, Sagar, 
M.F'- 

(b) in second para the words “SESC”' shall 
be substituted for “NOKIYA". 

(ii) S. O. No. 4301 dated 11"' November. 2006. 

(a) in second para the words “52, 

Dayanand Ward, Sagar (M. P.), Pin- 
470002" shall be substituted for “290, 
Jawahar GanJ, Namak Mandi, Sagar, 
M.P”. 

(b) in second para the words “SESC” shall 
be substituted for “NOKIYA”. 

fF. No. W.M-19(34)/2013| 
B.N. DIXrr, Director (Legal Metrology) 

21 ^3FR7t, 2016 

^.3TT.I93,- w?f%Tjsm rnn II, 3 .(ii) # 
TRRlf^ld, 7^ tHl4-dRd) ftdTW Hdidd 

(75W)^iTT9^f4wT) W7l7^^)37f«^^ - 
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(i) ^.3TT. 3239 22 2003 

Wt I 

1^. H. ^^J^.-\9(\ 19)/2014] 

^\fm. ferR) 

New Delhi, the 21 si January, 2016 

S.0.193.—In the noti fication of the Government of 
India in the Minsitry of Consumer Affairs, Food and 
Public Distribution. (Department of Consumer Affairs) 
published in the Gazette of India. Part II. Section 3. 
Sub-section (ii)- 

(i) S. O. No 3239 dated 22”'^ November, 2003, in 
second para the words ”PUMA'' shall be 
substituted for the words “PUVIPA’f 

| F. No. WM-19(119)/2014] 

B.N. DIXIT, Director (Legal Metrology) 

21 ^RTCf, 2016 

^.341.194.— W2T % TNLR 'TPT II. 3, (ii) 
'3^1^ ITR^, ^ WIc4^ 

(3T4Drll Hind f^RPT) 'MKcl OiGhll ^ 3TfflOy|HT 

(i) ^.30. ffl^ 3301 19 4^L2011 

C\ 

WtftTW ^TTOf^O, 10. g#T 

fer, hIh'Mi. fJHT ■^, ssR^'^ci 

^^lcTR-560058 sOTT ?T®^ % ?STR TT 

WlftjRT ^0 fnO 

M|4isH1h 4t. f^. 33 TTS. 

tJTToM 101300. STO ftWw sfrc 

RisPl ^ m 6H ®rR IT (^y. ftni ’^TTff 

TIT0%0. ITO 69/2 9^ 69/3, 
^Tft'Odd^. HIciOOdI TTT?T^, ^Octtr- 

O O 

526123. '+dldih ?JTT '»TRTT ^ f^qf&RT” Ttf^^STTfe 
f^y. 'jOU.^'I I 

(ii) ^.3TT. Ws?n3300f^iTT^ lOiT^i^. 201 I 

''%Tf OK-dlR-MTH Act-ilRlcHH #5JT ^TTOf^O. 10. g#T 

9>^, mIh-iJI, ?5il 5 sI«9ci y.R'iJI, 

WiTT#r-560058 ?Tn fRf^’ % T^^R TT "trrrf 

^TTTZtftJTTT ^ R;? ^0. 94- 

cv 

108 . 37075, Tltrf^H. ^ 

3^ H 3T^i3rr Tfr^rf^ ftc I^4 t 

frRff Wtfm %|n ^ferr M)fR0, To 69/2 69/3. 

^4<=hlOk^l, Tl^rinncll rllcich, «ineiT<- 

o o 

526123, '+Hli=h SHI 'MHd if ftoRiri’' /;i«< yRit-^iRin 
fei wfif I 

(iii) ^.TiTT.WW 3302 %Tt4T 19 43rRT. 2011 

“ff^Rf OK21R4R ^4dlPl4(H TnOfdO. 10. ^Tfk 

%5r. 9f4^. TJTT ^4. %.3TT|,ti,^.^. IiNt, 

^ir?ftc-560058 SJTT fRI^’ 7T®^ % RT "#TTTf 

tfOdllfiiR '41y,H«ily,-4 ifs ^o. %/5ff, 94- 

108 ^ . 37075. 'ilo.fd'JR. IRT 


3ftT ^ 4^ /RKRT if 4fl| fRiH, f^RT 

WfftRTT mofRO, RO 69/2 Ti^ 69/3. 

R/fRORTfS, RRRRTTTRT. -fldR'Idl RTRRT, sjR^- 

O -O 

526123, ^nldch ‘TKcT T ftHpilU” TrfdT^nfTrt 
I 

(iv) W.33T. 4809 3 1 2005 % ^ % 

T '^k^j 3rrofRO, io, 

Ttm, '^z\ Rt. %.3TTi.T?;.^.4t. TftTtT, 

TnefrC-560058 IPT 47 ^^TtTTT 

TTPZtteTT 3ft4TfTTf4 4^ T^O, 94- 

CN 

108 ^ ^feTRRfl . 37075, 'IllifejR, RRRf OT fRf^ 
3^7 ^ R?d 3T2T^ ^TR if RRt irRoRfR f^O, Rui 

^RRf RTTRtffRR #T #RT MltRO, RO 69/2 69/3. 

RTfRRRTte, RR^RTRIRT. RlWTRT RTRRT. ^RRc^T- 

o o 

526123, RrIrR/ SIO RKd if f=(Hl^icl” RT«R yldfidlRd 
fRiR 'jiirR I 

(V) RR.3TT. WsRT 4812 fRRT^ 3 i f^TR^T, 2005 % ^ %T 
li “^TRf RTRtffRTT ^4^1^441 #RT RTOfRO, 10. RRIr 
9353, iflRRT, 45RT '^. %.3TTt,R,i^.^. 5sR<4d RffRT. 
4RRftT-56005X 5fRT firf^” 7T®^ % TRRR RT •‘^tTT^T 
thitrIRrm ^ ^RRiriCT 41 iir<41r- 4 RS ^0, %5ff, 94- 
108 ^ rfewiT-R , 37075, JIIrIrhR, RRiff RRT fRf^ 
3^4 ^ M?.d 33SJ^ ^TR If RTff RffRTfR f+,R Rri 

fRrrf RRZttem #T ?flRT RT0%0, RO 69/2 RR 69/3. 
R/fRRcTffe, RRRTWTIST, iftdRRRT RTRR/. RRrftT- 

O O 

526123, RiRfeRT RTTT Rkci if ft'-ff’/icl” RI®R yfdT-^lRd 
%R5nRif I 

(vi) RR.3TT. RTsRT 4813 fRRTRT 31 [rRiRT. 2005 % ^ 

Rnif ‘‘R4Rf TTTTRtffRR 5f%Rr mofdO, 10. 

RcffR %5f, iftRRT. «dl Rr, %,3TT^.R.i^.^. ^^fRRRcT 
rRrT, RRRfrT-560058 RTTT fRf^" TToRf % isfR RT 
“R^Rf TTTTRliTRTT fRR^fiRTT RTtRR^fRR R§ 430. 

c- 

94-108 Rfer ■#gRRRR, 37075, RlRfRiRR, RRRf 
RTTT fRf^R 3^4 ^ R# 3T«RT RTR If R3f^ RffddH 

^(4Rf TTRRfftRRT ^ #RT Rlof^O. RO 69/2 
rR 69/3, R3fRiTRt4fg. 5(RR3T4TTIRT. nldR'ldl RTRR/, 
447fk-526123, ^Kl 'MKcl T f^HfilcI'’ 7T^ 

4fT7^mf4^f44i;3nT^ i 

(vii) 44.3TT. 7K^ 4814 31 

“il4Rf OKRtffRO Ar^IRcRH ?f%RT RTOfRO, 10. 
dcflR Rtr, rIRRT. WF Rr, %.3TTf.R.i#.Rt. 5 sRrr<R 
rRrT, RR4#:-560058 R14T ?T®Rf % IRR R4 

"ft4T4f OKRIFtRO ^ RIrrRIrR RR R30, 

R3Rff, 94-108 Rfe4 #g4RT4^ . 37075, RIrIriRR. RTRiff 
RI4T FrF^ 3414 FR#T R R?^ 34RRT RTR R RRf rFtRcFh 
fRiR FrrT 4TT4RfF4R4T RfR sIsRI RTOFrO, RO 69/2 
RR 69/3, J.Pi'I'rO-s. RTRR3T4TTI5T, 'FIcih'icii RldRi, 
RRRfr4-526123, RRliR/ SITT RTTR R fRofuid” 4T5R 
yfd454nR4i fR3RRfTRn I 

|RR. R. ig^RR.-19(31 )/20131 
RT.RR. Rffera. fR^5TR3 (fRfRRT RIR fRRTR) 



608 


I HE GAZETTE OF INDIA : FEBRUARY 6, 2016/MAGHA 17, 1937 


[PARTlI^Sr.C. 3(ii)| 


New Delhi, the 21 st January, 2016 

S.0.194. —In the notillcation of the Government of 
India in the Minsitry of Consumer Affairs, Food and 
Public Distribution, (Department of Consumer Affairs) 
published in the Gazette of India, Part II, Section 3, 
Sub-section (ii)- 

(i) S. O, No 3301 dated 19*^’ November, 2011, in 
second para the words ‘'manufactured by M/s. 
Sartorius Scientific Instruments (Beijing) Co 
Ltd (SSIE). Park Zone B, Shunyi District, 33 
Yu An Road, Airport Industria, Beijing-101300, 
China and marketed in India without any 
alteration before or after sale by M/s. Sartorius 
Weighing India Pvt Ltd, No 69/2 & 69/3, 
Kunigal Road, Jakkasandra, Nelamangala 
faluk, Bangalore-526123, Karnataka’* shall be 
substituted for “manufactured by M/s. Sartorius 
Mechatronics India Pvt Ltd, 10, 3"^ Phase, 
Peenya, 6^*’ Main, KIADB Industrial Area, 
Bangalore-560058’*. 

(ii) S. O. No 3300 dated 19*'’ November, 2011, in 

second para the words “manufactured by M/s. 
Sartorius Lab Instruments GmbH & Co. KG, 
94-108, Weender Eandstrasse, 37075. 

Goettingen. Germany and marketed in India 
without any alteration before or after sale by 
M/s, Sartorius Weighing India Pvt Ltd, No 69/2 
& 69/3. Kunigal Road, Jakkasandra. 

Nelamangala laluk, Bangalore-526123, 

Karnataka*' shall be substituted for 
“manufactured by M/s. Sartorius Mechatronics 
India Pvt Ltd. iO, 3’^‘ Phase, Peenya, 6^’’ Main, 
KIADB Industrial Area. Bangalore-560058’'. 

(iii) S. O. No 3302 dated 19”’ November, 2011. in 

second para the words “manufactured by M/s. 
Sartorius Lab Instruments GmbH & Co. KG, 
94-108. Weender Eandstrasse, 37075, 

Goettingen, Germany and marketed in India 
without any alteration before or after sale by 
M/s. Sartorius Weighing India Pvt Ltd, No 69/2 
& 69/3. Kunigal Road, Jakkasandra, 

Nelamangala 4'aluk. Bangalore-526123, 

Karnataka" shall be substituted for 
“manufactured by M/s. Sartorius Mechatronics 
India Pvt Ltd, 10, 3'” Phase, Peenya, 6”’ Main. 
KIADB Industrial Area, Bangalore-560058’'. 

(iv) S. O. No 4809 dated 3U' December. 2005, in 
second para the words '‘manufactured by M/s. 
Sartorius Lab Instruments GmbH & Co. KG, 


Goettingen, Germany and marketed in India 
without any alteration before or after sale by 
M/s. Sartorius Weighing India Pvt Ltd, No 69/2 
& 69/3, Kunigal Road, Jakkasandra, 

Nelamangala 'Laluk, Bangalore-526123. 

Karnataka” shall be substituted for 
“manufactured by M/s. Sartorius Mechatronics 
India Pvt Ltd, 10, 3‘” Phase, Peenya, 6”’ Main, 
KIADB Industrial Area, Bangalore-560058". 

(v) S. O. No 4812 dated 3U‘ December, 2005, in 

second para the words “manufactured by M/s. 
Sartorius Lab Instruments GmbH & Co. KG. 
94-108, Weender Eandstrasse, 37075, 
Goettingen, Germany and marketed in India 
without any alteration before or after sale by 
M/s. Sartorius Weighing India Pvt Ltd, No 69/2 
& 69/3, Kunigal Road, Jakkasandra, 

Nelamangala faluk, Bangalore-526123, 

Karnataka” shall be substituted for 
“manufactured by M/s. Sartorius Mechatronics 
India Pvt Ltd, 10, 3'” Phase, Peenya, 6”’ Main, 
KIADB Industrial Area. Bangalore-560058’'. 

(vi) S. O. No 4813 dated 3U' December. 2005, in 

second para the words “manufactured by M/s. 
Sartorius Lab Instruments GmbH & Co. KG, 
94-108, Weender Eandstrasse, 37075. 
Goettingen, Germany and marketed in India 
without any alteration before or after sale by 
M/s. Sartorius Weighing India Pvt Ltd, No 69/2 
& 69/3, Kunigal Road, Jakkasandra. 

Nelamangala faluk, Bangalore-526123, 

Karnataka” shall be substituted for 
“manufactured by M/s. Sartorius Mechatronics 
India Pvt Ltd, 10, 3'” Phase, Peenya, 6”’ Main, 
KIADB Industrial Area. Bangalore-560058’'. 

(vii) S. O. No 4814 dated 31'^ December, 2005, in 
second para the words “manufactured by M/s. 
Sartorius Lab Instruments GmbH & Co. KG, 
94-108, Weender Eandstrasse, 37075, 
Goettingen, Germany and marketed in India 
without any alteration before or after sale by 
M/s. Sartorius Weighing India Pvt Ltd, No 69/2 
& 69/3, Kunigal Road, Jakkasandra, 

Nelamangala faluk, Bangalore-526123, 

Karnataka” shall be substituted for 
•‘manufactured by M/s. Sartorius Mechatronics 
India Pvt I4d, 10, 3'” Phase, Peenya, 6”' Main. 
KIADB Industrial .Area, Bapgalore-560058". 

[F. No. WM-19(31)/2013| 


94-108, Weender Eandstrasse, 37075, B.N. DIXff, Director (Legal Metrology) 

28 2016 

^.3TT.195,—mrfPr ^ (OTFR) 1988 % 4 % (5) % ft ^ 

0\ sD . 
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aufTcft 

O C\ 


1 

1 


Hi 6 

! 

i 

^ ^ ^'TrlT 

^Udl^ HHch 

mm H(mTT/ 

34WFT) 

! 1- 

65()0()09812 

20151030 

XITR 7T 270/1B2. 

- 641 653 

—g/. 

luHiel <Hc1l40 

IS 14543 : 2004 

4. 

5. 

6500009905 

. 

20151105 

T37T, 

56, 

^ ’ Cv " 

■04Wt-638 501 

3TTWr/ 71 / 50117/4 

C\ 0 ^ 

IS 1417 ; 1999 

6500010086 

20151116 

4KI4'J|l 

286,Hl%^.^nMwT, 

o 

<*141<1tR-641 012 

3HNjci % RiM. ^TTT 

IS 9079 : 2002 

6500010187 

1 

! 

2015M19 j 

j 

20151120 

?T, 101 -D, TTO m 3Tre i=t>M41^T 

’ Os c\ 

- 641 049 

t4H'44l4 

IS 8034 : 2002 

6500010288 

4 'H'O 

230-1, %l14l410l 

HWI-ftaWf'*)f4'61 

Cs 

^4^^-641 015 

^<<45 nidi — din 47 Si1, 

IS 12615:2011 


1^. ^inT^/13: I 1] 


r TM, %Tf^ ‘t ^ 


(BUREAU OF INDIAN STANDARDS) 

New Delhi, the 28th January, 2016 

S.0.195. —In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards 
(Certification) Regulation 1988, of the Bureau of Indian Standards, hereby notifies the grant of licence particulars of 
which are given in the following schedule; 

SCHEDUUE 


SI. 

No. 

Licence No. 

I 

Grant 

Date 

Name and Address (Factory) of the 
Party 

Title of the Standard 

IS No. Part/ 

Sec. Year 




M/s. Sri Amman Aqua Farm 

Packaged Drinking 


I. 

6500009812 

20151030 

SF No. 270/1B2, Kurnarapalayam Road, 
Kariyamplayam Post, Annur, 

Water (other than 
Packaged Natural 

IS 14543 :2004 




Coimbatore - 641 653 

Mineral Water) 





M/s. J. M. Sahul Marnced 

Gold and Gold Alloys, 


2 . 

6500009905 

20151105 

56, Raja Street, Anthiyur, 

Jewellery/ Artefacts - 

IS 1417 : 1999 




Bhavani - 638 501 

Fineness and Marking 






Electric Monoset 



' 


M/s. Lakshmi Narayana Industries 

Pumps for Clear, Cold 


3. 

6500010086 

20151116 

286, Sathy Road, Gandhipuram, 

Water for Agricultural 

IS 9079 : 2002 




Coimbatore - 641 012 

and Water Supply 
Purposes 

-j 




M/s. Ceto Pumps Company 



4- 

i 

6500010187 

i 

1 

20151119 

1 

; i 

No.lOl-D, Super Group Of Companies 
Compound, Chinnavedampatty, 
Coimbatore - 641 049 

Submersible Pumpsets 

IS 8034 ; 2002 

1 

1 
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6500010288 


20151120 


M/s. SAS Industry 
SF 230-E Srinivasa Nagar. 
Masani Amman Kovil Back Side, 
Uppillipalayam I^osl, Singanallur, 
Coimbatore - 64 I 015 


Induction Motors- 
Energy EfUcicnt, 
Three phase. Squirrel 
cage 


IS 12615 : 201 1 


[No. CMD/13;11| 
P. SESHAGIRI RAO, Scientist TT & Head 

28^R^, 2016 

^.3TT.I96.— Wffk (WJR) ftPiilH 1988 % RlP'MH 4 % (5) % if ^fRglTT 

srfvjyJr-jd 


■ R 

i 

1 E 

1 


Tcftchd Wp[ 

f. 

^TEdl <4 H H ct) ^ 

y.. 

miTT H(^TT/arpTPT) : 

6500010389 

20151202 

^T. 624. 

641 001 

33Ti^/f9T<?99il(l 

IS 1417; 1999 

6500010490 

20151203 

123-B, 30"cfKHMM44, 

'+14MtU - 641 006. 

3TnTf^ %fcTR 

<HIU> 3^^q [41 % 

IS 9079 : 2002 

6500010591 

20151207 

^0^ 0 I-+I 

123-B, TOT, 31I4KHMM4H, 

OuImItI ■+?ldMTl( 641 006. 


IS 14220 : 1994 

4. 

I 

1 1 

i i 

! _ j 

1 6. 

1 7. 

6500010692 

20151210 

^■R^R4*c}[ 

422,/|. 

WFft dl^lMM4U. 

638 312 

fHH3d 9R9%3339T9T) 

IS 14543 : 2004 

i 

6500010793 

20151211 

^ 3/1-E, Hlcllchgd^, 
9 ^?^, 4)fdHI0KliH md4H, 

638 316 

1993399139% 3333393) 

IS 14543 : 2004 

6500010894 

20151222 

20151223 

52. 993.9cW3, 'ff. 99. 9T9T99, 

9991^-6641 037 

cs 

FTTT, Tplt % 

31H^504 HH'^cUI44o 

IS 8472 : 1998 

6500011391 

3T 143/2A. 3119T 993 3t¥. ifr?rc93, 

Ov 

971919393-641 Of.2 

Cs 

^d"47ci ■% Rir R^U "447 
^49[<%tTRiTU 4i(r4 

939 1 - 113739 939393 %93 

IS 5312 : Part 1 : 2004 

f 

i 

s 

6500010995 

'■ * j 

20151223 

C\ 

3T. 5, ^997399M!0mci9H. 

’ -O ' 

913^.^ 638 102 

4%999 49 939 (4%999 
199339 99% 3339393) 

IS 14543 : 2004 

1 

9. 1 

6500011088 

20151223 

^3135 991413 9r1l|9^ ^^3cfl31 

10./100./1.119:3314191113, 

31'J|l^i|1-^H 993 934, 

0 

-0-0 -oo 0 c\ 

9991993 641 402 

i 

<-1450 <iH4lu % [hM, 

191^ 

! 

IS 710 : 2010 
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10. 

11. 

6500011189 

20151223 

j 

5^7^71 

io/ioo/i.ii;i7H’^f7frpT. 

O s>o 

7T?R, 

OO oo ’ O ’ 

- 641 402 


IS 1659 : 2004 

6500011290 

20151231 

?ft 3TKcfl ^cl(l 

9 / 10. SOT ^ Tte, ^#3711, 

O 

^:I^c^tR-641 012 

3TTWT/ RlcNchlil 

IS 1417 : 1999 


[71. ¥lTn3^ 13: I I] 


’Tf. tI'^iRkI Tra'. 'i' yny 

New Delhi, the 28th January, 2016 

S.0.196. — In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards 
(Certification) Regulation 1988, of the Bureau of Indian Standards, hereby notifies the grant of licence particulars of 
which are given in the following schedule: 

SCHEDULE 


SI. 

No. 

IJcencc No. 

Grant 

Date 

Name and Address (Factory) of the 
Party 

Title of the Standard 

IS No. Part/ 

Sec. Year 




IVl/s. Nabilla Jewellers 

Gold and Gold Alloys. 


1 . 

6500010389 

20151202 

No. 624, Raja Street, 

Jewellery/ Artefacts - 

IS 1417 ; 1999 




Coimbatore - 641 001 

Fineness and Marking 


2 . 

6500010490 

20151203 

M/s. Meco Tech Industries, 

123-B, Elango Nagar, 

Avarampalayam, Ganapathy Post, 
Coimbatore - 641 006. 

Electric Monoset 

Pumps for Clear. Cold 
Water for Agricultural 
and Water Supply 
Purposes 

IS 9079: 2002 




M/s. Meco Tech Industries, 



3. 

6500010591 

20151207 

123-B, Elango Nagar, 

Avarampalayam, Ganapathy Post, 
Coimbatore - 641 006. 

Open we 11 Submersible 
Pump sets 

IS 14220 ; 1994 

4. 

6500010692 

20151210 

M/s. Anand Aqua Product 

ST No 422/1, Anand Weigh Bridge 
Backside, Bhavani Block, 
f'hottipalayam, Bhavani Taluk, 

Erode-638 312 

Packaged Drinking 

Water (other than 
Packaged Natural 

Mineral Water) 

IS 14543 : 2004 




M/s. Kovartana Water 

Packaged Drinking 


5. 

6500010793 

20151211 

Door No.3/1-E, Nathakattu Thottam, 
Palayur Street, Kalingarayen 

Water (other than 
Packaged Natural 

IS 14543 ; 2004 




Palayam, Erode- 638 316 

Mineral Water) 


6. 

6500010894 

20151222 

M/s. Deepak Industries 

52, Jothi Nagar, 

Palayur, P N Palayam, 

Coimbatore - 664 i 037 

Centrifugal 

Regenerative Pumps for 
clear, cold water 

IS 8472 : 1998 

7. 

6500011391 

20151223 

M/s. Me Wane Services Private 
Limited, 

No. 143/2A, Anna Nagar Road, 
Neelambur, 

Coimbatore - 641 062 

Swing Check fype 

Reflux (Non-ReturnJ 
Valves For Water 

Works Purposes 

Part 1 : Single-Door 
Pattern 

■ i 

i 

IS 5312 : Part 1 : ! 

2004 j 




M/s. Ultimate Solution 

Packaged Drinking 


8 . 

6500010995 

20151223 

No. 5, Vaikkal Medu, 

Kongampalayam, Chithode Post, 

Water (other than 
Packaged Natural 

IS 14543 ; 2004 




Erode- 638 102 

Mineral Water) 





M s. Pioneer Plyw^ood Industries 
10/100/1. A.S.P Thottam, 


i 

9. 

6500011088 

20151223 

Sengodugounden Pudur Road, 
Muthugounden Pudur, Sulur, 
Coimbatore - 641 402 

Marine Plywood 

IS 710 : 2010 
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; 

10. 

I 

6500011189 

20151223 

M/s. Pioneer Plywood Industries 
10/100/1, A.S.P I hottam, 
Sengodugounden Pudur Road, 
Muthugounden Pudur, Sulur, 
Coimbatore - 641 402 

Block Board 

IS 1659 : 2004 

1 . - „, 

11. 

6500011290 

20151231 

M/s. Shri Arthi Jewellery 

9/10, Cross Cut Road, 

Gold and Gold Alloys, 
j Jewellery/ Artefacts - 

IS 1417 : 1999 




Gandhipuram, Coimbatore - 641 012 

Fineness and Marking 



lNo.CIVID/l3:l 1] 


P. SESHAGIRI RAO. Scientist 'E' & Head 


2016 

3TT.I97.—nnf; ^ (WJH) fSiPi'iiH, 1988 % 5 % jqlcifn-iw (6) % TTTOnr ti wtcfk Rm?^ 

WT t 'to f^groT ^ ^ 7R% 3TTn ?7Tf| of cTlfte ^ w F^tPRT ^ w t:- 

■O C^ 


i ' 

1 . .1 



ni>/ ^ ^ sHri4rl 

Jraw «l^ VO'S* 


1 

! . . 


h 4^7 2015 - liM' 

C\ 



|H. 13: 13-1 


RI. ^qiPld tn. 3:51|R'+- ’f’ 133 Rn<9 

New Delhi, the 28‘'' January, 2016 

S.O.I97.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards 
(Certification) Regulations, 1988, of the Bureau of Indian Standards, hereby notifies that the licence particulars of which 
are given below have been cancelled/ suspended with effect from the date indicated against each: 


SCHEDULE 


SK 

Licence No. 

Name & Address of the Licensee 

Article/ Process with relevant 

Date of 

No. 

CM/L- 

: . 1 


Indian Standard covered by the 

Cancellation 



licence cancelled/ suspension 




NOVEMBER 2015 

-NIL 



[No. CMD/13: 131 
P. SESHAGIRI RAO. Scientist 'E' & Head 


28^Eraft, 2016 

317.1 98.— WPl RFn; ^ (WJR) RtRith, 1988 % fgfWET 5 % 391^99^ (6) % srraTtrt R WrfRt RrldSKI 

37fvTOf^ t 3TF) ^^rff rjf trifte ^ 7^/T^rfrRT ^ IFIT t:- 

O C\ 


H, 


cTTf^Wnfl' TPPT ^ 

ftrtT tttt/ ^TT^ 

^w/ 5^6 H ^ 

o 

r" •; 

1. 

1 

6169575 

ohm (m.) 

^ 445/2, fte, 

1377 rft ^ % rnrr (?ft TFT R?T^). 

ftpHeRT. 641 005 

0\ • Ov 1 

IS 2082: 1993 

i 

21-12-2015 ; 

.... ..j 


[TT.FfttnT^ 13; |3| 


RF. ^ifiW 7R. %lf^‘f'tTgWi 
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New Delhi, the 28th January, 2016 

S.0.198. In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards 
(Certification) Regulations 1988, of the Bureau of Indian Standards, hereby notifies that the licence particulars of which 
are given below have been cancelled/ suspended wa'th effect from the date indicated against each: 


SCHEDULE 


SL Licence No. 

No. CIM/L- 

Name & Address of the Licensee 

1 

Article/ Process with relevant 
Indian Standard covered by the 
licence cancelled/ suspension 

Date of 
Cancellation 

1. 6169575 

M/s. Kasu Electricals (P) Ltd. 

SFNo.445/2, Vellalore Road, ' 

Near HP Petrol Bunk (Shri Ram Imels), 
Singanallur. 

Coimbatore 641 005 

Stationary Storage type electric 
water heaters 

IS 2082: 1993 

21-12-2015 


[F.No. CIVID/13: 13] 
P. SESHAGIRI RAO, Scientist 'F/ & Head 


HxTIT STR RtRT 

C\ 

R<rrfl, 21 ^HFTT, 2016 

FF.3TT.T99,—^ TFFFT TFTF5TTT TJsmTFT (TFT % 
TiraCw % Rif FFR) RfF, 1976 % RfF IO % 3F- 

RfF (4) % 3TFTTOT F, sfR TT^ RwFT % 

FFTS TTF4T % RnRlfed STFFfsT 

FTfRifT, f5R% 80% F 3 tRif? FlFFTftFf 4 FF FIpfriFTFI 
jIH FTFT FF t, ^ FlRrafel FFTft t; 

I. TP^FFFTfF^FTTFI cIIFI, FFF, FiRFt-37 

F TFOT FF4I fF^ 3feFR sftT RfiIfT FTtRrT 
5RfT, fR 3^, FFRT TFsFT I I. FTFft tRfT FftFF RR-gF. 

so -s 

fIfFFFF FFiRrFF fR 3^-744101 ;3TtT 

3 TT^ FFFT RlTF RfIFFT TTFF F^iFT. 63T FFI. 
3frTTfcT FF4. RoNd TRFT TiRlFIdF. RfIFF (RhIFcI 
5R7T)-I7I002 

[TT. 7(2)/2005-%,3T.] 
TTFftF FFTF, TTFFF fRiF 

IVIINISTRY OF COIMIVIIJNICATIONS AND 
INFORIMATION TECHNOLOGY 

(Department of Electronics and Information 
Technology) 

New Delhi, the 21st January, 2016 

S,0.199. In sursuanene of Sub-Rule (4) of 
the rule 10 of the Official Language (use for Official 
Purposes of the Union) Rules, 1976, the Central 
(jovernment hereby notilles the following subordinate 
ofllccs of the National Informatics Centre, an attached 
ofllce of the Department of I/lectronics and Information 
J echnology, whose more than 80% staff have acquired 
the working knowledge of Hindi: 


L National Informatics, Centre. SDTC, Kendra 
Bhawan, Kochi-37 

2. National Informatics. Centre. IT of Andaman & 
Nikobar Islands, Room No. 1 1. Old Pradesh Council 
Building, Secretariat Complex, Port Blair-744101 

3. National Informatics, Centre, HP State Unit. 
6 ^*’ Floor, Armsdel Building, Himachal Pradesh 
Secretariat, Shimla-1 71002 

[No. 7(2)/2005-H.S.J 
RAJIV KUMAR. Jt. Secy. 


27 2016 

^.3TT.200.— TRrtTM 

^rtfPT) 1976 (1987 E W ^F^ftf^) % 

10 % (4) % n T24cr11 % PlHfdR^d 

chiq?d4 ^ ^ ^ ch4rtlR4i 

^ 80% ^ TT ^ M tfdd^KI 

C\ 

I, ^5fRfFFFFFFRfF,F[3TTfFd,FFFT 

[F, 13()12/T/2013-R^| 
F%I FFF, FFFF R^FFI (F.FT.) 

JVHNIsSTRY OF COAL 
New Delhi, the 27th January, 2016 

S.O. 200.-In pursuance of sub-rule (4) of Rule 10 
of the Official Language (Use for Official Purpose of 
the Union) Rules, 1976 (as amended in 1987), Central 
Government hereby notifies the following office under 
the control of Ministry of Coal wherein the percentage 
of the Staff having working knowledge of Hindi has 
gone above 80%o: 

1. Regional Sales Ofllce, CIL, Jaipur: 

[No. 13012/l/2013-Hindi| 

SUBODH KUMAR, Jt. Director (O.L.) 
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22 2016 

<f>l.3IT.201.-AflYfrf^|cF fcTclR 1947 

(1947 44 14) 4?! SJT7T 17 '4, 47^^ 

4K47R 44^11^ 4f4;g P|41 g4>1' 

v 3-T45 4>*t44^ ^ 3T^4?J A' afTSTlf^RF f^J14 

Jt 7T7447 affeftPl^F aTfSr457^/ OT ^TI4T4BJ, 

■1 2, ?J44T4 4^ 44T4 737441 29/2014) 441 

ycwf^m 4471^1 §. 4i3 7174417 44l 22/01/2016 

chi 4IR1 |3T1 9-il I 

[73. 3341. 20012/88/2013-34^. 347. (tH-I)] 
41-1. 4l. M?, 3754FT 311^44^ 

MINISTRY OF LABOUR AND EMPLOYMENT 

New Delhi, the 22nd January, 2016 

S.O.201. —in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the aw^ard of the Central 
Government Industrial Tribunal-cum-Labour Court No. 
2, Dhanbad (Ref No. 29 of 2014) as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s. CCL 
and their workmen, which was received by the Central 
Government on 22.01.2016. 

I No. L-20012/88/2013-1 R(C-I) I 

M.K. SINCjH, Section Officer 

ANNEXLRE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (N0.2), AT DHANBAD. 

PRESENT Shri R.K. SARAN, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(1) (d) of the l,D.Acl,1947. 

REFERENCE NO 29 OF 2014 

PARTIES : 

The Secretary, 

BCKU Gidi Washery, 

M/s. CCL, PO: Gidi, Hazaribagh. 

Vs. ^ 

The Project Officer, 

Gidi Washery of M/s. CCL. 

PO: Gidi, Hazaribagh, 

Order No. L-20012^88/2013-IR(CM-I) dl.28.05.2() 14. 

APPEARANCES: 

On behalf of the workman/Union : : None 

On behalf of the Management : ; None 

Stale : Jharkhand Industry : Coal 

Dated, Dhanbad. the 07^^' Dec., 2015 

AWARD 

fhe Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 


Sec. 10(1 )(d) of the LD. Act, 1947 has referred the 
following dispute to this I ribunal for adjudication vide 
their Order No. L-20012/88/2013-1R (CM-I) 
dt.28.05.2014. 

SCHEDULE 

"Whether the action of the Management of Gidi 
Washery of M/s. CCL in illegally deducting the 
wages in the name of Union's membership, 
despite giving written consent for not doing the 
same by S/Sri Rupni Uraon and 28 others (as per 
list enclosed as submitted by Union) and also not 
refunding the same fair and Justified? fo what 
relief the concerned workmen are entitled to’.’ 

2. None is reported to be present either from the 
workmen Sri Rupni Uraon & 28 others or Management 
side on date and also none representation all alone from 
either side since its inception after having registered the 
case on 17.06.2014. fhe Sponsoring Union has 
miserably failed even in filing W.S.There is no 
exception for the Management side either. Undeniably 
two Regd. Notices were mailed to the Sponsoring 
Union and at the Management addresses but to no avail. 
The case is crawling on the very beginning stage of 
filing of the W.S. on the part of the workmen. 

After through perusal of the records, it is no less 
significant that the Sponsoring Union/Workmen did not 
show seriousness to go in for final for adjudication 
through trails, rather maintained silence all along. 
Finally after providing ample opportunities, it has been 
apparently clear and proved beyond doubt that both 
sides seems reluctant whatsoever to move through 
adjudication as the case seems to be no issue in real 
terms or has been settled. Under such circumstances, 
the Tribunal do not have ground to hold it on for the 
period uncertainty. Hence the case is closed. 
Accordingly an Award of ‘No Dispute Award' is 
passed. 

R.K. SARAN, Presiding Officer 

^ 22 vTdTff, 2016 

^.W.202.~3T)Tilf^T> 1947 

(1947 TFT 14) 17 4) ^EJTTT^ 

^ 3flY 

2, ^ 26/2014) TFt 

W'<A\ ^ ^ 22—01—2016 

^ 'TFcT ^3TT m I 

[A. w-20012/3 0/2014-241^. OT7. (7%-l)] 

k’T. "Rfe, OFJTET 3Tf^FF7l/l 

New Delhi, the 22nd January, 2016 

S.O.202.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial fribunal-cum-Labour Court No. 
2, Dhanbad (Ref. No. 26 of 2014) as showm in the 
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Annexure in the Industrial Dispute between the 
employers in relation to the management oflVI/s. BCCL 
and their workmen, which was received by the Central 
Government on 22.01.2016. 

[No. l.-20012/30/2014-IR(C-I)l 

M.K. SINGH, Section Officer 

ANNKXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (N0.2), AT DHANBAIX 

PRESENT 

Shri R.K.Saran, Presiding Officer. 

In the matter of an Industrial Dispute under Section 
10(1) (d) of the LD.AcL,1947 

REFERENCE NO 26 OF 2014 

PARTIES : I'he Jt.Gen.Secretary, 

Bahujan Mazdoor Union, 

Mines Rescue Station, PO: Dhansar. Dhanbad.. 

Vs. 

The General Manger, 

Lodna AreaofM/s. BCCL 
PO; Khasgeengora, Dhanbad. 

Order No. L-20012/30/2014-IR(CM-I) dt. 15.05.2014. 

APPEARANCES ; 

On behalf of the workman/Union : : None 

On behalf of the Management : : None 

State Jharkhand Industry : Coal 

Dhanbad, Dated, the 07‘'^ Dec.,2015. 

AWARD 

I he Government ol'India. Ministry of Labour, in 
exercise of the powers conferred on them under 
Sec.10(1 )(d) of the I.D. Act.,1947 has referred the 
following dispute to this Tribunal for adjudication vide 
their Order No. L-20012/30/2014-1R (CM-I) 
dt.l5.05.2014. 

THE SCHEDULE 

‘‘Whether the action of the Management of 
Bagdigi Colliery of M/s. BCCL in dismissing 
Sri Mahadeo Mahato from the services of the 
Company vide Order dated 28.10.2003 is 
justified and fair?To what relief the concerned 
workman is entitled to ? 

2, None is reported to be present from the 
Sponsoring Union/workman. Mr. U.N.Lal, l.d. 
Advocate for Management is present . The case is 
related to dismissal of the workman seeking grounds 
for proper Justification against which two Regd. 
Notices dtt, 13.08.2014 and 04.03.2015 were sent to 
the address of the Union but neither the Sponsoring 
Union nor the workman made appearance. Nor did file 
the W.S, on their part .The fribunal kept on posting 
date after date to ensure filing the much awaited W.S. 

After going through the case record at a glance it 
appears that the workman or the Sponsoring Union did 
not show willingness to push forward the case through 
adjudication, presuming the case having been settled or 
sorted out as the case has been hanging over filing WS 
since 25.09.2014. fhe workman did not come out from 


the very early stage leaving no room to consider it for 
otherwise rather to close down the case, fhe case in 
fact nowhere seems in existence due to representation, 
in blank, from the union/workman. So there is 
reasonable ground to close down the Reference I.D. in 
the ends of the natural Justice. So the case is closed. 
Accordingly an Award of'No Dispute’ is passed. 

R.K. SARAN, Presiding Officer 

^ 22 2016 

^.3TT.203.-3ffel\f^fo 1947 

(1947 4^ 14) 17 ^ T[T4>N 

TRTPTfV afr^frPtfo ^ -LifoldT, 

2 , ^ TR^[ 38/2007) ^ 

t, qft qfr 22/01/2016 4^ TTcT 

2TT 1 

[4t. TN4.-20() 12/68/2007-434^. 3TR. (2^-1)] 
TO. 'c^. 3430TT Tffgpfqft 

New Delhi, the 22nd January, 2016 

S.O.203. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal-cum-Labour Court 
No. 2, Dhanbad (Ref No. 38 of 2007) as shown in 
the Annexure in the Industrial Dispute between 
the employers in relation to the management of 
M/s. BCCL and their workmen, which was received by 
the Central Government on 22.01.2016. 

|No. L-20012/68/2007-IR(C-l)] 

M.K. SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (N0.2), AT DHANBAD. 

PRESENT 

Shri R.K.Saran, Presiding Officer 
In the matter of an Industrial Dispute under Section 
10( l)(d)ofthc LD.Act.,I947 
REFERENCE NO. 38 OF 2007 
PARTIES : 

The Secretary, 

Koyla Mazdoor Congress, 

Gorai Mansion, G.T.Road, AsansoI-713301. 

Kv. 

The General Manger, 

Mugma Area of M/s. BCCI. 

PO: Mugma, Dhanbad. 

Order No. L-20012/68/2007-lR(CM-I) dt.23.07.2007. 

APPEARANCES : 

On behalf of the workman Union : None 
On behalf of the Management : Mr.D.K. Verma 

Ld. Advocate 

State : Jharkhand Industry *. Coal 
Dated, Dhanbad, the 07‘*’ Dec.,2()15 
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AWARD 

rhe Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under 
Sec.IOt I)(d) of the I.D. Act.. 1947 has referred the 
following dispute to this Tribunal for adjudication 
vide their Order No. I.-20012/68/2007-IR (CM-I) 
dt.23.07.2007. 

SCHEDULE 

“Whether the action of the Management of 
Chapapur Colliery of M/s. BCCL in dismissing 
the services of Shri Gopal Bouri, U/G Loader 
w.e.f 30.12.2004 is Justilled and legal? If not, to 
what relief is the concerned workman entitled? 

2 None is reported from the Sponsoring 
Union/workman for appearance nor did file the W.S. 
lying since 8.1.2008. Mr. D.K.Verma, Ld. Advocate on 
behalf of the Management is present. Altogether five 
notices including two Show Cause were sent on the 
address of the Union but neither the Sponsoring Union 
nor the w^orkman moved further for steps. The Tribunal 
kept on posting dates to ensure IDing the much awaited 
W.S despite providing as many as several opportunities 
from 8.1.2008 to 30.09.2015 

On perusal of the case record, it is quite evident 
that the Union nor workman is interested to get it final 
adjudication through trails as the case is indeed 
nowhere in existence .Lack of seriousness from Union 
and wwkman cast doubt over existence of the case in 
question in real sense, as the case is hanging over filing 
W.S. -Sensing mere wastage of precious time and 
valuable energy, the Tribunal holds of opinion that the 
case deserves winding up. Under such circumstance the 
case is closed and An Award of No Dispute is passed. 

R.K. SARAN, Presiding Officer 

^ 22 2016 

4>T3rT.204.-3TfSrf^m, 1947 

(1947 'chT 14) 4?[ tTR] 17 4^ 

3ff'T 43 #4, ^ 

W 40 1. 4^ ^ 4^4 

75 / 2015 ) 4^1 434^ %, ^ 

4)1 14 / 01/20 16 4^1 444 ‘g3T[ 94 I 

[TT TG- 11012/46/2014-^34^. 344. (#-1)] 
44 . f^R. 3T^4T4 3#r44lt 

New Delhi, the 22nd January, 2016 
S.().204. —In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award of the Central 
Government Industrial Tribunal-cum-Labour Court 
No. 1, New Delhi (Ref. No. 75 of 2015) as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s, Air 


India Ltd. and their workmen, which was received by 
the Central Government on 22.01.2016. 

I No. L-1 1012/46/2014-IR(C-1)| 

M.K. SINGH, Section Officer 

ANNEXURE 

IN THE COURT OE SHRI AVTAR CHAND 
DOGRA, PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL TRIBUNAL CUM 
LABOUR COURT NOJ, KARKARDOOMA 
COURT COMPLEX, DELHI 

IDNo.75/2015 

Shri MumtazAli, 

S/o Nazir Mohammad. 

C/o C-204, Ashok Hotel Staff Quarters, 

Chanakyapuri, 

New Delhi - 110 021 

...Workman 

I 'ersus 

1. The Senior Vice President, 

M/s. Air India Sats Airport Services Pvt. Ltd. 

A-63, 2”^ Floor, Hotel Tauras, 

IGI Airport Road, Mahipalpur, 

New Delhi - 110 037 

2. The Chairman, 

M/s. Air India Ltd. 

(Erstwhile Indian Airlines Ltd..) 

IGI Airport, 

New Deli 110 037 

.. .Managements 

AWARD 

Central Government, vide letter No.L-1 1012/46/2014- 
IR(CM-I) dated 05.02.2015, referred the following 
industrial dispute to this Tribunal for adjudication: 

'‘Whether the termination of employment of 
the workman Shri Muiritaz Ali S/o Nazir 
Mohammad by the Management of Air India Sats 
Airport Services Pvt. Ltd. especially during the 
pendency of the dispute of regularization of 
services is Just, fair and legal? I'o what relief the 
workman concerned is efititled to? 

2. In the reference order, the appropriate 
Government commanded the parties to the dispute to 
f4e statement of claim, complete with relevant 
documents, list of reliance and witnesses with this 
Tribunal within 15 days of receipt of the reference 
order and to forward a copy of such statement of claim 
to the opposite parties involved in the dispute. Despite 
directions so given, Shri Vir Pal opted not to tile his 
claim statement with the Tribunal. 

3. On receipt of the above reference, notice was 
sent to the workman as well as the management. 
Neither the postal article, referred above, was received 
back nor was it observed by the Tribunal that postal 
services remained affected in the period, referred 
above. Therefore, every presumption lies in favour of 
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the fact that the above notice was served upon the 
claimant. Despite service of the notice, claimant opted 
to abstain away from the proceedings. No claim 
statement was filed on his behalf. Thus, it is clear that 
the workman is not interested in adjudication of the 
reference on merits. 

4. Since the workman has neither put in his 
appearance nor has he led any evidence so as to prove 
his cause against the management, as such, this 
Tribunal is left with no choice, except to pass a ‘No 
Dispute/Claim’ award. Let this award be sent to the 
appropriate Government, as required under Section 17 
of the Industrial Disputes Act, 1947. for publication. 

A.C. DOGRA, Presiding Officer 
Delhi Dated : January 1 1,2016 

, 27 uTTqfl. 2016 

■ft>l.3tT.205.-1947 

(1947 cfil 14) ^T^T 17 'd ft 

3frv 

ft rftftfg ft 

^ ft. 2, ft^^tft^ ^ 

qftift (ftiftft TR^r 185/201 Dftft yftftf^RT t, ftft 
ftft 27/01/2016 ftft ftTO f3ft ftT I 

[TT'. ftel, -42012/27]/2010-3TT^. 3TTT. {^] 

ftt. <ft. ft^^ftftTef, 3Tfftftftftl 

New Delhi, the 27th January, 2016 

S.O.205.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D. Case no. 
185/2011) ol' the Central Government Industrial 
I ribunal-cum~Labour Court No.II, Chandigarh now as 
shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of Kol Dam Hydroelectric Power Project & others and 
their workmen, which was received by the Central 
(jovernmenl on 27/01 2016. 

1 No. I.-42012/271 /2010-IR(DU)] 

P.K. VLNUGOF^AL, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNIVIENT 
INDUSTRIAL TRIBUNAL-CUIVI-LABOUR 
COURT-II, CHANDIGARH. 

Present; Sri Kewal Krishan, Presiding Officer. 

Case No. 185/2011 Registered on 08.06.2011 

Sh. Ilarbans Lal S o Late Sh. Dhanna Singh, Vill. 
Khodal, Tehsil Fatehpur, Kangra . 

...Applicant 

I'er.sus 

I. The General Manager. M/S. NTPC Limited, Kol 
Dam Hydro Llcctric Power Project, Barmana, Tehsil 
Sadar, District Bilaspur, Himachal Pradesh, 


2. The Project Manager, M/S. Italian Thai 
Development Public Company Ltd., Kol Dam Hydro 
Electric Power Project, Village Kyan, Post Office 
Slapper, Tehsil Sundar Nagar, District Mandi, 
Himachal Pradesh, through its Project Manager. 

3. 'The Managing Director, M/S. U.R. Infrastructure 
Company Pvt. Limited, Kol Dam Hydro-Electric 
Power Project, Chhamb, Post Office Harnoda, Tehsil 
Sadar, District Bilaspur, Himachal Pradesh. 

... Respondents 

APPEARANCES 

For the workman Sh. M.S. Gorsi, Adv. 

For the Management Resp. No. 1 and 3 Ex parte 
Sh. H.R. Sharma for Resp. 
No.2 

AWARD 

Passed on:-23.12.2015 

Vide Order No.I.-42012/271/2010-IR(DU), dated 
06.05.2011 the Central Government in exercise of the 
powers conferred by Clause (d) of Sub-Section (1) and 
Sub-Section 2(A) of Section 10 of Industrial Disputes 
Act, 1947 (in short Act) has referred the following 
industrial dispute for adjudication to this Tribunal. 

"‘Whether retrenchment of services of 
Sh. Harbans Singh S/o Late Sh. Dhanna Singh w.c.f 
14.08.2008 by M/s. U.R. Infrastructure Company 
Private Limited, Chamb, Bilaspur, a sub contractor of 
M/s. Italian Thai Development Public Limited, a 
contractor of M/s. NTPC Limited without following the 
principal of Mast come first go’ is legal and justified? 
What relief the workman is entitled to?’' 

In response to the notice, the workman 
Sh. Harbans Singh appeared and submitted statement of 
claim, pleading that respondent No.l has been 
constructing a Dam in the name and style of "Kol Dam 
Hydro Electric Power Project” at Harnoda and engaged 
respondent No.2 as its main Contractor. Respondent 
No.2 has engaged respondent No.3 as Sub-Contractor 
who appointed the workman on 16.12.2004 and he 
worked till 14.08.2008 wJien his services were 
retrenched. 

He has challenged the retrenchment on the 
ground that the persons junior to him were retained in 
service and the respondent-management has also made 
fresh appointments withoutxalling him. 

Respondent No.l and 3 were proceeded against 
ex-parte. 

Respondent No.2 has pleaded that the services of 
the workman were retrenched due to completion of 
work and he was paid the retrenchment compensation. 
No persons junior to the workman was retained in 
service and no fresh appointments were made after his 
retrenchment. 

Parties were given opportunities to lead evidence. 
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In support of his case, workman Harbans Singh 
appeared in the witness-box and filed his affidavit 
supporting his case as set out in the claim petition. 

On the other hand, Sh. Hem Raj Sharma appeared 
on behalf of respondent No.2 and stated that a sum of 
Rs.l 1,340/ was paid to the workman as compensation 
and retrenchment was made on completion of the work 
by following the principle of 4ast come first go'. 

There is no denial of the fact that the workman 
was engaged by respondent No.3 and his services were 
retrenched on 14.08.2008. It has come in the statement 
of Sh. Hem Raj Sharma that a compensation of 
Rs.l 1,340/ was paid to the workman. There is nothing 
on the file that the retrenchment effected was in 
violation of any law. The workman has challenged the 
retrenchment only on account of the fact that the 
persons junior to him were retained in service as well 
the respondent-management appointed new persons. 
I^ut no cogent evidence has been led to prove the above 
said facts except the bare statement of workman, which 
cannot be relied upon without documentary evidence. 

Thus, it cannot be said that the persons Junior to 
the workman were retained in service and fresh 
appointments were made after the retrenchment of the 
workman. 

Being so, it cannot be said that the retrenchment 
made is bad in law and the principle of Mast come first 
go' was not followed. 

In result, the reference is answered holding that 
the action of the respondent-management in retrenching 
the services of the workman is legal and valid and the 
workman is not entitled to any relief 

KEWAL KRISHAN, Presiding Officer 
RTwfl, 27 ■'JFTcT^. 2016 

iM.3n.206. 3Ttsitf^r^ fjfcIK 1947 (1947 

4)1 14) 4^ STRT 17 375717^1 It 7I747R 1J.3n7^ 

UTlff ^ 71415 

e\ 

f5|ini5rc6’l 3ff7 1354^ 4)»)4)|7f 4^5 373421 ^ PiRk; 

3l1eilPr41 teK ^ 4^2^ 7R41H 3l1a'lRl4) 3Tl?l4r7^ l^l 614 
•41416111, 2 d 44 re ( 714 ^ I.D Case No. 

142/2011) Mct)|P|d 417cft t 14 ) 4)^04 7R4)R 4l) 
27/01/2016 41 ) yikl §30 STII 

[ifT. 1^61.- 42012,/202/2010 3TT#, 3TN, ( 1 ^] 

New Delhi, the 27th January, 2016 

S.O.206.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 
Government hereby publishes the award (I.D Case 
No. 142/-201 1) of the Central Government Industrial 
1 ribunal-Cum-Eabour Court No.II, Chandigarh now as 
shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of'the II.R. Infrastructure Company Pvt. Ltd. & others 
and their workman, which was received by the Central 
Government on 27/01/2016. 

[No. 1 .-42012/202/2010-IR(DU)l 

P.K.VENUGOPAL, Desk Officer 


ANNEXURE 

IN THE CENTRAL GOVERNIVIENT 
INDUSTRIAL TRIBUNAL-CUMI-LABOUR 
COURT-II, CHANDIGARH. 

Present: SRI KEWAL KRISHAN, 

Presiding Officer. 

Case No. 142/2011 Registered on 28.04.2011 

Sh. Sunit Kumar S/o Sh. Chaman I.al, Village and PO 
Maura, Tehsil Salooni, Chamba(HP). 

...Applicant 

Versus 

1. The Managing Director, M/S.U.R. Infrastructure 
Company Pvt, Limited, Kol Dam Hydro-Electric 
Power Project, Chhamb, Post Office Harnoda, Tehsil 
Sadar, District Bilaspur, Himachal Pradesh. 

2. The Project Manager, M/S. Italian Thai 
Development Public Company Ltd.. Kol Dam Hydro 
Electric Power Project, Village Kyan, Post Office 
Slapper, Tehsil Sundar Nagar, District Mandi, 
Himachal Pradesh, through its Project Manager. 

3. The General Manager, M/S. NTPC Limited, Kol 
Dam Hydro Electric Power Project, Barmana, Tehsil 
Sadar, District Bilaspur. Himachal Pradesh. 

...Respondents 

APPEARANCES: 

For the workman : Sh. M.S. Gorsi, Adv. 

For the Management : Resp. No. 1 and 3 Ex parte 

Sh. H.R. Sharma for Resp. 
No,2 

AWARD 

Passed on:-23.12.2015 

Vide Order No.L-42012/202/20lO-IR(DU), dated 
1.4.2011 the Central Government in exercise of the 
powers conferred by Clause (d) of Sub-section (I) and 
Sub-section 2(A) of Section 10 of Industrial Disputes 
Act, 1947 (in short Act) has referred the following 
industrial dispute for adjudication to this Tribunal. 

''Whether the action of the Management of M/s. 
U.R. Infrastructure Co. Pvt. Ltd. sub contractor of 
M/s. Italian Thai Development Public Ltd., a 
contractor of M/s. N fPC Ltd. in retrenchment of 
the services of Sh. Sunit Kumar S/o Sh. Chaman 
Lai w.e.f 01,08.2008 without following the 
principle of 'Last come first go' is legal and 
Justified? What relief' the workman is entitled 
to?" 

In response to the notice, the workman Sh. Sunit 
Kumar appeared and submitted statement of claim, 
pleading that respondent No. 3 has been constructing a 
Dam in the name and style of "Kol Dam Hydro Electric 
Power Project" at Harnoda and engaged respondent No. 
2 as its main Contractor. Respondent No. 2 has engaged 
respondent No. 1 as Sub-Contractor. 
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1 'he workman was appointed through respondent 
No.i on 29.09.2004 and he worked continuously till 
01.08.2008 when his services were retrenched. Me has 
challenged the retrenchment on the ground that persons 
junior to him were retained in service and the 
respondent-management has also appointed a large 
number of persons. That he be reinstated in service. 

Respondent No. I and 3 were proceeded against 
ex parte. 

Respondent No. 2 pleaded that the workman was 
engaged by respondent No. I. but his services were 
retrenched on account of the completion of work after 
paying him retrenchment compensation which is legal 
and valid. 

Parties were given opportunities to led their 
evidence. 

The evidence of the workman was closed by 
order dated 29.10.2014. 

Sh. Hem Raj Sharma appeared on behalt' of 
respondent No. 2 and tiled his affidavit. 

\ have heard Sh. M.S. Gorsi for the workman and 
Sh. I lem Raj Sharma for respondent No. 2. 

rhere is no denial of the fact that the workman 
was engaged by respondent No. I and his services were 
retrenched on 3 1.07.2008. It has come in the statement 
of Sh. Hem Raj Sharma that a compensation of Rs. 
9075/ was paid to the workman. There is nothing on the 
tile that the retrenchment effected was in violation of 
any law. The workman has challenged the retrenchment 
only on account of the fact that the persons Junior to 
him were retained in service as well the respondent- 
management appointed new persons. But no evidence 
has been led to prove the above said facts and during 
the evidence, the workman himself did not appear in 
the witness-box to support his assertions. 

Thus, it cannot be said that the persons Junior to 
the wx)rkman were retained in service and fresh 
appointments were made after the retrenchment of the 
workman. 

Being so, it cannot be said that the retrenchment 
made is bad in law and the principle of 'last come first 
go‘ was not followed. 

In result, the reference is answered holding that 
the action of the respondent-management in retrenching 
the services of the workman is legal and valid and the 
workman is not entitled to any relief 

KEWAL KRISHAN, Presiding Officer 
^ fWfr, 27 2016 

■^.3n'.207.- kRTK 1947 

(1947 ^ 14) 17 ^ 

^ TTRER 3MPT<T 


I.D Case No. 169/2011) 4T T4>lRrff t ^ 

27/01/2016 ^ WcT f3TT ^ I 

[TT. 12^.-42012/286/2010-Atl^. {^J 

3Tf?f4T?}' 

New Delhi, the 27th January, 2016 
S.O.207. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D Case 
No. 169/2011) of the Central Government Industrial 
Tribunal Cum Labour Court No. II, Chandigarh now as 
shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of the U.R. Infrastructure Company Pvt. Ltd. & others 
and their workman, wTich w^as received by the Central 
Government on 27/01 /2016. 

I No. 1 .-42012/286/2010-IR(DU )l 

P. K. VLNUGOPAL, Desk Officer 

ANNKXURR 

IN THE CENTRAL GOVERNIVIENT 
INDUSTRIAL TRIBUNAL-CUIM-LABOUR 
COURT-II, CHANDIGARH. 

FTesent: Sri Kewal Krishan, ITesiding Officer. 

Case No. 169/2011. Registered on 24.05.2011 

Sh. Ram Prakash S/o I.ate Sh. Bhagat Ram, Vill. Nog, 
t^O-Binola, Tehsil-Sadar, Bilaspur. 

.. .Applicant 

Versus 

1. The Managing Director, M/S. U.R. Infrastructure 
Company Pvt. Limited, Kol Dam Hydro-Electric 
Power Project, Chhamb, Post Office Harnoda, Tehsil 
Sadar. District Bilaspur, Himachal Pradesh. 

2. The Project Manager, M/S. Italian Thai 
Development Public Company Ltd., Kol Dam 
Hydro Electric Power Project, Village Kyan, Post 
Office Slapper, Tehsil Sunder Nagar, District Mandi, 
Himachal Pradesh, through its Project Manager. 

3. The General Manager. M/S. NTPC Limited, Kol 
Dam Hydro Electric lAtwcr Project, Barmana, Tehsil 
Sadar, District Bilaspur, Himachal Pradesh. 

...Respondents 

AWARD 

Passed on:-22.12.2015 

Vide Order No.L-42012/286/2010-IR(DU), dated 
27.04.201 1 the Central Government in exercise of the 
powers conferred by Clause (d) of Sub-Section (1) and 
Sub-Section 2(A) of Section 10 of Industrial Disputes 
Act, 1947 (in short Act) has referred the following 
industrial dispute for adjudication to this Tribunal. 

"Whether retrenchment of services of Sh. Ram 
Parkash S/o Late Sh. Bhagat Ram w.e.f 
14.8.2008 by the Management of M/s. U.R. 
Infrastructure Company Private Limited, Village 



620 


THE GA/ETTH OF INDIA : FEBRUARY 6, 2016/MAGHA 17J 937 


[Part Il^Snc. 3(ii)l 


Chamb, District Bilaspur a sub contractor of M/s. 
Italian Thai Development Public Limited a 
contractor of M/s. NTPC Limited without 
following the principal of ‘last come first go' is 
legal and justilled? What relief the workman is 
entitled to from the above employer?"' 

In response to the notice, the workman Sh. Ram 
Parkash appeared and submitted statement of claim, 
pleading that respondent No. 3 is the principal 
employer who has been constructing a Dam in the name 
and style of '‘Kol Dam Ilydro I/lectric Power Projeef' 
at l larnoda and engaged respondent No. 2 as its main 
Contractor. Respondent No. 2 has engaged respondent 
No.l as Sub-Contractor who appointed the workman on 
7.12.2004 and he worked there till 14.8.2008 when his 
services were retrenched. 

Me has challenged the retrenchment on the 
ground that persons junior to him were retained in 
service and the respondent-management has also 
appointed a large number of persons. That he be 
reinstated in service. 

Respondent No.l and 3 were proceeded against 
ex parte. 

Respondent No. 2 pleaded that the workman was 
engaged by respondent No.l, but his services were 
retrenched on account of the completion of work after 
paying him retrenchment compensation which is legal 
and valid. 

Parties were given opportunities to led their 
evidence. 

In support of his case, workman Ram Parkash 
appeared in the witness-box and filed his affidavit 
supporting his case as set out in the claim petition. 

Sh. Hem Raj Sharma appeared on behalf of 
respondent No. 2 and filed his affidavit. 

I have heard Sh. M.S. Gorsi for the workman and 
Sh. Hem Raj Sharma for respondent No. 2. 

T'here is no denial of the fact that the workman 
was engaged by respondent No. 1 and his services were 
retrenched on 14.08.2008. It has come in the statement 
of Sh. Hem Raj Sharma that a compensation of 
Rs.9075/- was paid to the workman. There is nothing 
on the file that the retrenchment affected was in 
violation of any law. The workman has challenged the 
retrenchment only on account of the fact that the 
persons Junior to him were retained in service as well 
the respondent-management appointed new persons. 
But no cogent evidence has been led to prove the above 
said facts except the bare statement of the workman 
which cannot be relied upon without documentary 
evidence. 

Thus, it cannot be said that the persons junior to 
the workman were retained in service and fresh 
appointments were made after the retrenchment of the 
workman. 


Being so, it cannot be said that the retrenchment 
made is bad in law and the principle of Mast come first 
go’ was not followed. 

In result, the reference is answered holding that 
the action of the respondent-management in retrenching 
the services of the workman is legal and valid and the 
workman is not entitled to any relief 

The reference is answered accordingly holding 
the termination of the services of the workman is legal 
and valid and workman is not entitled to any relief 

KEWAE KRISHAN, Presiding Officer 

^ 27 2016 

^.STT. 208-3ff^Wcp arf^rf^, 1947 

(1947 ^ 14) ^ STRT 17 srgwr ^ 

ct>47^K ^ 3737)?^ jj aMf^ fcic[K 

(wf I.D Case No.LCA No. 
149/2006) WT%T TfrTcf) t ofl 777cbR 

27/01/2016 TfTT TfRT faiT s/T I 

[77. ■^77-42025/03/2016^371^. aTR, 

New Delhi, the 27th January, 2016 
S.O.208. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D Case 
LCA No. 149/2006) of the Central Government 
Industrial MTibunal Cum I.abour Court No. II, 
Chandigarh now as shown in the Annexure in the 
industrial Dispute between the employers in relation to 
the management of the Department of Posts and their 
workman, which was received by the Central 
Government on 27/01/2016. 

[ No. E-42025/03/2016-IR(DU)| 

P.K.VENIJGOPAL, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT-II, CHANDIGARH. 

PRESENT: SRI KEWAL KRISHAN, PRESIDING 
OFFICER. 

Case No. EC A No. 149/2006 
Registered on 15.2.2006 

Sh. Harpal Singh, Wireman in the Head Post Office, 
Rohtak-124001, Haryana, 

Through Sh. R.P. Mehra, Advocate. ...Petitioner 

I'ersiis 

1. The Secrctar) Deptt. of Posts, Dak 
Bhawan, New Delhi-1 10001. 

2. The Director Postal Services, Haryana 
Circle, Ainbala. 
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3. The Senior Superintendent of Post 
Offices. Karnal Division, Kamal. 

...Respondents 

APPEARANCES 

I'orthe workman Sh. R.P, Mehra, Adv. 

For the Management Sh. Sanjiv Sharma, Adv. 

AWARD 

Passed on>22.12.2015 

Sh. Harpal Singh, workman has filed this claim 
application under Section 33(C)(2) of the Industrial 
Disputes Act. 1947 (hereinafter called the ‘Act’), 
pleading that he was appointed as a Wireman in the 
Head Post Office, Rohtak. on 15.4.1982 and he was 
given a status of Quasi Permanency, vide order dated 

26.8.1986 (Annexure A-2) with effect from 15.4.1985. 
lie has pleaded that the department of Post and 
fclegram was bifurcated and technicians were given 
better pay-scales. The pay-scale of applicant was also 
changed to Rs. 950-1500 instead of 825-1200. That the 
government has also issued a communication dated 
14.8.1998 in this respect, but respondent No. 3 did not 
release the pay-scale. 

It is further pleaded that he is entitled to pay-scale 
of Rs. 3050-4590 and 4000-6000 being first ACP. He 
has claimed the amount of Rs. 1,36,927/- 

Respondent-management fled written reply 
pleading that the applicant was wrongly given pay-scale 
of Rs. 950-1500 w.e.f 1.1.1986 and later on, the arrears 
were recovered from him. That the pay-scale of Rs. 
2750-4400 was given to the workman w.e.f 9.8.1999 
on introduction of AC Scheme and was further given 
pay-scale of 3050-4590 vide letter dated 12.7.2006. 
fhat no amount is due. 

I have heard Sh. R.P. Mehra for the workman and 
Sh. Sanjeev Sharma for the management. 

It may be added that workman is claiming pay- 
scale of Rs.950-1500 w.e.f 1.1.1986. The service of the 
workman with the respondent-management is not 
deputed. The Government has given scale to the 
Wireman as per Recruitment Rules prepared by the 
department of Telecom vide its letter No. 7-3/80-CSE 
as tmed mentioned in Annexure A-5, dated 14.8.1999. 
In pursuance of the said letter, one Bhagwan Das, 
Wireman, was given the scale of Rs. 950-1500 w.e.f 

1.1.1986 as is clear from letter dated 18.8.1996 
(Annexure A-6). 1'he workman was also discharging 
the functions of a Wireman on 1. 1. 1986 and as per the 
above said letter, he was also entitled to the scale of 
Rs. 950-1500 from 1.1.1985. Even the respondent- 
management has given him the scale as pleaded in the 
written statement. But it has withdrawn the scale 
without given any reason. Therefore, it is held that the 
workman is entitled to the scale or Rs. 950-1500 w.e.f 
1.1.1986. 

The workman is claiming scale of Rs. 3050-4590 
and further pay-scale of Rs. 4000-6000 being the first 


ACP. But the Government has issued a letter dated 

12.7.2006 and clarified the matter vide its letter dated 

14.7.2006 (Annexure R-2) mentioning therein that the 
entry of Wireman is 2650-4000 and next promotion is 
3050-4590 after 12 years of service on grant of the 
ACP Scheme. 1 hus, the workman was entitled to the 
grant of Rs. 2650-4000 on entry and the next promotion 
in the pay-scale of Rs. 3050-4590 on account of the 
ACP Scheme and these scales have been given to him 
by the respondent-management as pleaded in the 
written statement. Therefore, the workman is not 
entitled to the scale of Rs. 3050-4590 or any arrears of 
pay on account of implementation of the ACP Scheme. 

In result, it is held that the workman is entitled 
the pay scale of Rs. 950-1500 w.e.f 1.1.1986 and the 
amount calculated be paid to him within 6 months 
failing which the workman is entitled to interest (w. 6% 
per annum on the due amount from today till 
realization. 

KEWAT KRISHAN, Presiding Officer 
27 2016 

M.3fT.209.—fctcM 1947 

(1947 7f>T 14) Tffr 17 7^ aTJTTTor if 7^^^ TMPR 
^ cpTZffcTO vj)^cl'll<1 eg Pl'4lvr10'| 

1c}cM sjyrPtTp arflTTf^ M 

A. 2 7f^ WC I.D Case No. 

LCA No. 161/2006) 7|yl H7piftr?r 7p^ t Tjfr 
Tf^ 27/01/2016 Tp) mkT |3TT STTI 

[^. 17^.-42025/03/20 16 - 3 TT^. 30 ?. (litTj)] 

ii?70 3rf§r7fO^ 

New Delhi, the 27th January, 2016 
S.O. 209. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D Case 
LCA No. 161/2006) of the Central Government 
Industrial Tribunal Cum Labour Court No.II. 
Chandigarh now^ as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of the of Head Post Office, Rohtak and 
their workman, which was received by the Central 
Government on 27/01/2016. 

|No.E-42025/03/2016-lR(DU)] 

P.K.VENUGOPAL, Desk Officer 

ANNEXURE 

IN THE CENTRAL GOVERNIVIENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT-IL CHANDIGARH. 

PRESENT: SRI KEWAL KRISHAN, PRESIDING 
OFFICER. 

Case No. LCA No. 161/2006 
Registered on 25.4.2006 

Sh. Ramesh Kumar Bhardwaj, Postman in the Head 
Post Office, Rohtak-124001, 1 laryana through 

Sh. R.P. Mehra, Advocate. 


...Petitioner 
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Versus 

1. I he Senior Post Master Head Post Office, 
Rohtak-124001. 

2. Senior Superintendent of Post Offices, 
Rohtak Division,Rohtak-124001. 

3. rhe Chief Post Master General, Haryana 
Circle, Ainbala. 

...Respondents 

APPEARANCES: 

f or the workman Sh. R.P. Mehra, Adv. 

f or the Management Sh. Sanjiv Sharma, Adv. 

AWARD 

Passed on:-15.12.2015 

Sh. Ramesh Kumar, workman has filed this 
application under Section 33(C)(2) of the Industrial 
Disputes Act, 1947 (hereinafter called the 'Act'), 
pleading that he was appointed as Extra Departmental 
Branch Post Master from 10.5.1976 to 24/25.1 1.1999. 
He was appointed and promoted as Postman in the 
Head Post Office, Rohtak, on 24/25.1 1.1999. That the 
workman rendered service of 23 years 6 months and 15 
days as F/.D.S. and on his appointment as Postman, his 
previous service came to an end and he is deemed to 
have retired from the previous assignment. Being 
retired as Extra Departmental Branch, Post Master, he 
is entitled to gratuity under the payment of Gratuity Act 
1972. He is entitled to gratuity for 24 years as per the 
provisions of the said Act. He has claimed Rs. 32192/ 
as gratuity and Rs. 23 172/ as interest thereon. 

Respondent-management filed written statement 
admitting that the workman worked as E.xtra 
Departmental Branch Post Master for the period and 
later on. was promoted and absorbed on regular basis 
against a departmental post, fhat the workman has not 
retired from the service and he is not entitled to any 
benefit by way of gratuity. Further objection that 
respondent-management is not an industry and claim 
being barred under the payment of Gratuity Act, the 
present application is not maintainable, was also taken. 

Parties were given opportunities to lead its 
evidence. 

In support of his case, Ramesh Kumar, workman 
appeared in the witness-box and filed his affidavit. 

On the other hand. Sh. M.S. Panchal was 
examined by the respondent-management. 

I have heard Sh. R.P. Mehra for the workman and 
Sh. Sanjeev Sharma for the management and perused 
the file. 

It may be added at the outset that the workman 
was working as Extra Departmental Branch Postmaster 
and he worked from 10.5.1976 to 24/25.11.1999 when 
he was appointed as Postman in the Head Post Office, 
fhere is no denial of the fact, as pleaded by the 


respondent-management, that he was absorbed on 
regular basis against a departmental post. Thus, it 
cannot be said that he retired or his services were 
terminated when he was promoted and absorbed on 
regular basis as Postman. 

Extra Departmental agents are entitled to Gratuity 
only when their services were terminated. But, in the 
present case, the services of the workman were not 
terminated, but he was absorbed on regular basis and 
therefore, he is not entitled to any amount by way of 
Gratuity. 

It may be added that the workman has claimed 
gratuity under the Payment of Gratuity Act, 1972, as 
pleaded in Para 4 and 5 of the claim petition and when 
it is so, the present application under Section 33(c)(2) 
of the Act is also not maintainable. 

Let hard and soft copy of the award be sent to the 
Central Government for information, as required under 
Section 33(4) of the Act. 

KEWAE KRISHAN, Presiding Officer 
^ 27 2016 

^.STT. 210.—aftsftPtEP f^cTR 1947 

(1947 ^f5T 14 ) £TRT 17 STJTRW 
Tte airlw, 4 - 44 id 1 # WJicra Pi ill d4^1' afp 

^ 3 ^ ch^chK ‘1 f^rf^ afpflPpp fcicir? 

41^cbK 3fPllf?|c6 3Tpr47?TJT 1^ ^lilldil. 

2 ^ (44411 I.D Case No. LCA 

No.306/2bl3) MewPicT t qfl 414444 4b 

27/01/2016 4b f3Tl 94T I 

|4i. 474-42025/03/2016^41^. 344. 

bl. ib. clujJllMId, ^441 3TPr47pl 

New Delhi, the 27th January, 2016 

S.O. 210. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D Case No. 
LCA No. 306/2013) of the Central Government 
Industrial Tribunal Cum Labour Court No, 11, 
Chandigarh now as shown in the Annexure in the 
Industrial Dispute between the employers in relation to 
the management of the Post Office, Karnal and their 
workman, which was received by the Central 
Government on 27/01 /2016. 

I No. L-42025/03/2016-IR(DU)| 
P.K.VENUGOPAL. Desk Officer 

ANNEXURE 

IN THE CENTRAL COVERNMENT 
INDUSTRIAL TRIBUNAL-CUIVI-LABOUR 
COURT-IL CHANDIGARH 

PRESENT: SRI KEWAL KRISHAN, PRESIDING 
OFFICER. 

CASE NO. LCA NO. 306/2013 
Registered on 13.3.2014 

Sh. Kehar Singh S/o Sh. Shri Ram, Residence of House 
No. 185, Street No. 2, Noorwala Panipat. 


...Petitioner 
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Versus 

1. 1'hc Senior Superintendent of Post Offices, Karnal 
Division, Karnal. 

2. rhe Chief Post Master General, Haryana Circle, 
Ambala. 

...Respondents 

APPEARANCES 

f or the workman Sh. R.lf Mehra, Adv. 

I'or the Management Sh. Sanjiv Sharma, Adv. 

AWARD 

Passed on:-15.12.2015 

Sh. Kehar Singh, workman has filed this 
application under Section 33(C)(2) of the Industrial 
Disputes Act, 1947 (hereinafter called the 'Act')^ 
pleading that he was appointed as Postal Assistant and 
retired from service in 2005. He adopted Small Family 
Norms prior to 1986 and was given increment. That the 
increment is to be increased on account of the revision 
of pay scale, fhat he is entitled to arrears of pay along 
with interest. 

Respondent-management Hied written reply, 
pleading that the workman was granted Special 
Increment w.e.f 23.3.1982 @ 8%, from 1.1.1986 
(OJ 25% and Rs.lOO/- w.e.f I.T.1996 to 30.6.2005 on 
account of the increase of pay and no amount is due. 

In support of his case, the workman Kehar Singh 
appeared in the witness-box and filed his affidavit. 

Management did not lead any evidence. 

I have heard Sh. R.P. Mehra for the workman and 
Sh. Sanjiv Sharma for the management. 

As per Swamy's-FR&SR. Part-I, the incentives 
were provided from Small Family Norms and Rule 3 
relating to allowances read as follow:- 

"i. Allowance to be sanctioned by the Head of 
Office would be equal to the amount the lowest 
rate of increment in the scale of pay applicable at 
the time of undergoing the operation and will 
remain fixed in the entire service. If both husband 
and wfe are Central Government employees, the 
allowance may, at their choice, be drawn by any 
one of them. " 

fhus, lowest rate of increment in the scale of pay 
was to be given as incentive for Small Family Norms 
and it is to remain fixed and is to be revised only on the 
revision of pay. 

It is the case of the respondent-management that 
the workman was given incentive @ 8% w.e.f 
23.3.1982. (a) 25% w.e.f 1.1.1986 and was given 
incentive of Rs. lOO/- w.e.f 1. 1. 1996 to 30.6.2005. 

It is clear that on the basis of pay w .e.f 1. 1. 1996, 
the special pay was increased to Rs. 100/-. The 
applicant did not mention in the application at which 
rate he claims his increment. I3ut while filing affidavit. 


he mentioned the increment as Rs. 150/-, which is not 
supported by any document. 3 he workman retired in 
the year 2005 and he filed the present application only 
in the year 2014, which probalise the case of the 
respondent-management that he was given due 
incentives for a Small f amily Norms from time to time 
as per the law and he is not entitled to any additional 
amount as claimed by him. 

In result, there is no merit in the application and 
the same is dismissed. 

Let hard and soft copy of the award be sent to the 
Central Government for information and further 
necessary action under Section 33(4) of the Act. 

KBWAL KRISHAN, Presiding Officer 
27^RTff, 2016 

3n.2i 11947 (1947 ^ 
14) ^ ^ 17 % 4 3fr.TTT.^.^. 

% 4i-c| 3^^T^ ^ ftRs 3f|t()RT°h Ic(cjT^ $ 3jfa')p|ch 

irg ^ 

1362/2004) y4)lRld ^ qit 27/01 /2016 ^ 

qTH?3TTSTTI 

1^. 17CT-300I 1/28/2001-3^1 33TT(T?T) | 
Hdln '^4/, 3RT yftej 
New Delhi, the 27th January, 2016 
S.O. 211 .—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
1362/2004) of the Central Government Industrial 
Tribunai/Labour Court, Ahmedabad now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of M,/s. 
O.N.G.C. Ltd. and others and their workman, which 
was received by the Central Government on 
27/01/2016. 

I No. L-3001 1/28/2001-IR(M)| 
NAVHFN KAPOOR, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, AHMEDABAD 

Present: Pramod Kumar Chaturvedi, 

Presiding Officer, C(jIT-cum-I.abour Coun, 
Ahmedabad. 

Dated 1 Olh December, 2015 
Reference; (CGFFA) No. 1362 /2004 

Reference:(rrC) No. 16/2001 

1. The Group General Manager (P), 

O. N.G.C. Ltd., Hazira Project, 

P. O. Bhatpore, Surat ((}ujarat)-394518 

2. M/s. Sagar Construction, 

301, Avenue Park, City Light Society, 

0pp. Agriculture Farm, 

Surat (Gujarat)-395007 
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3. M/s. Supreme Creative Pvt. Etd., 

(ilDC Phase- E 0pp. Jain Femple. Highway, 
Mehsana (Gujarat).I 'irst Party 

Vs. 

rheir Workmen, 

(7o. Gujarat Working Class Union, 

I he (jeneral Secretary, 

A-772. ‘Anand Ganga' Kasak , 

Bharuch .Second Party 

l or the First Party : Sh. Kamleshbabu 

Pravinchandra Joshi, 

Advocate 

Vor the Second I^arty : 

AWARD 

Fhc Government of India/Ministry of Eabour, 
New Delhi by reference adjudication Order No. 

I.-3001 1/28/2001/IR(M) dated 20.03.2001 referred the 
dispute for adjudication to the Industrial Tribunal, Surat 
(Gujarat) in respect of the matter specified in the 
Schedule; 

SCHEDULE 

•'Whether the demand of the union to 
absorb/regularise the services of Shri I.axman 
Baburao Marathe & 24 others as per list enclosed 
as permanent and direct employees of ONGC 
Ltd., with time scale of pay of their category of 
work equivalent to their similar placed regular 
employees of ONGC I.td., by declaring the 
contract as •sham contract’ is fair and Justified? 
If so, to what relief the concerned workmen are 
entitled?" 

2. This reference dates back on 20.03.2001 and 
was registered in lYibunal on 22.04.2002. 
Both the parties were served. Second party 
nied the statement of claim (F/xt. 2) First party 
also filed the Written statement. Second party 
was given dozens of opportunity to lead 
evidence but to no avail. Second party failed 
to give any evidence. 

3. It is old reference. Therefore, in the 
circumstances of the case Tribunal has no 
option to dismiss the reference in default of 
the second party. 

P. K. CHA rURVEDI, Presiding Officer 
27^5^™. 2016 

^.3TT. 212.—affefrffra 1947 (1947 W 

(^?T) 1^. % 34% 

4-,4<+i<i % if ir 

%'tEnz wrr i/20i4) 

%r WT%fT ^4% I 25/01/2016 MT 

mi 

[ 7T. 11^-29012/47/2013-mTf3TlT{TnT)l 


New Delhi, the 27th January, 2016 
S.O. 212. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
1/2014) of the Industrial Tribunal/Labour Court. Kota 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management 
of M/s. Associated Stone Industries (Kota) Etd. and 
their workman, which was received by the Central 
Government on 25/01 /2016. 

[No. L-29012/47/2013-1 R(M)1 
NAVEEN KAPOOR, Under Secy. 

3flejlR|c|7 nL|iai(tl0yu| crJjci, (^.) 

4teT#i 3ff%n ?Pit, 

g4nm:3fl.mT,(%%k)-1/2014 
f%TTm 2«JI[4 c 1: 5/3/14 
TOH". "HRcT wm, mi ‘raicRj, 

5fi. 1J^-29012/47/2013-3Tl|3TR(mi) f%fTm 
17/12/2013 

R^^l/[4qi<1 SRnfcT ^IRT 10(l)(^l) sflcilRlI’ (4914 3ll?lPl4*1, 
1947 

•isy 

gRI 9r-W TRT, 

Weft wmft, gftzf I 

—Hisft 

5Rft%z, Tzfti i5U‘.g2^(%Icrr) f%., 

gftzn 

—3Maft 

insft efft 3Tl7 % 

aiinsft efft 3ft7 ^ uftl%l& :-3ft 

fft'W: 2/12/14 

TRcfiR. mr weRi, mil % ifRirfftm sn^ 
17/12/2013 % 3r(^ fftm fftw, afRftfftm fftw 

3if%ftmi,i947 (fftrt ?r^F/T ''3ifSrfftmT" % fftmi 

Tnftm) 4ft E1RT 10(l)'q‘) 4 WIRT (2Tl) % 3RRftT 571 
RTTrt^fRR 4ft 3l1?rfftTfT?f fftmT W ft-- 

"Whether the action of the management of 
Associated Stone Industries (Kota) Limited, 

RamganJ Mandi, Kota in terminating the services 
of Shri Balu Singh S/o Shri Khuman Singh vide 
letter dated 20.7.2010, is legal and Justified? 
What relief the workman is entitled to and from 
which date?" 

TT?F?r 45101^ 4^ ^?JT41 / * Yflff T7 3TcPIrf 


TO I 
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3 3lt7 F ■i||iII&“cFTu| ^l 517^6 3F1^ 

TtVcFI-t: TT? afiKf feiF W fif) «|?fl cf^ 3M8ft gRI f^FfcF 
2/4/84 gKI Fc; q7 7^ Mf^(I f^FT 

‘Ml 9TII SfT?fi 5[f5|iT) cf,T 3TUI?fl Mfff TJ^ TklW^ 
TFl'l'fyFFh' 7?T tl R. 6/6/10 FTl 30114 RttRIcF IJiafi 
4|cf) CUT TaTFTFrfT'F 3017130^ c^'47 'WcM ^F^ WlldF rf 
*7 Rtf, 57T 7fRRT if cf^ TaiFTIFRUf 31^71 FT# ##F # 
FRT 'fb^ |3ni R. 24/6/10 4 TTTftRm ^TTWO TW# 
307)0 -FF ##6 4 FTlft cFFII 07001 RlTT# ##RT fR 
fRRi«--i t Rf7Ff R 11/6/10 R tohitiff ff of 

vieiFTF 11 FT# fRft # RfORlOT ') ^7F FT# cR^ FF F# 
ROI, 71*RF cOTtRt# oft) # FlcFTI 7T # t, STITW-FF ^ 
d90) F7 3TTETrRF tl FT# fRF if RfTFT 24/6/10 R 

71?ffRct 3fT#F-FF FI FFT7 RfTF 7/7/10 # F7^ RmT 

Rrf) fRft F TOFFFTT^F 3tR?I F# #) 3TtR ^ TTFFF )[ 
FF'IcFF ^FFT^ ^ # OTF Rr)) § I 3TFT# Rf)\jTF ‘f fRf 
FTTI FF# £Ffcft # #4 R 7T‘FFT if # 7F4Fr7U[ 

FI, 371 TTcTTFFFF F# FRT FOI | ‘IFTel if 3TFr# R#FF FTF 

yira fRof# Rffd Rmt fot RiTTFi gra R#ftft ft ff 

c)F 7 #0 i)7Tf^ -OTO %gl# # FObFFI FTTf f? #0 
7T‘FR #f F# I Ffra 7TFTFT 4) # FM7T R#FTF R fRf # 
FFF fRfFF # F# Rot F ft R Rt# FFF7 FF FFTO F?F3TT 
FIRtT RfT F #5)F Ff ^rFFIF?l FF^ off FTFFT R R, 
20/7/10 R FF gl7T 7TFT Tf R>F FTTF FF Fo:g F RfT 
FFII fR^ITFcT: FT# ^ROT ‘) FTF'I 7^F#5 R FTOTF R 3TFT# 
RfIFTFT R fR RbR 7TT‘jyf #IF F 7 )fT FI# TTRcT ^F: TfFT^ 
FbTd R# FTT) # 3T‘'^#F Ret# FI# c# FT#F # | 

4- 3TFT# RofFTOT # ^iRTFFFF <) FFRof FF7TFT F? 
FF7U[ RfTFT 29/4/15 # felF OTT# R#FTF) #f 3ft7 # 
FIFTF ^1 R# FT^I ^5 RmT ‘TFT 9F, F7^ F7T# # 
3TTF1 RfIft 2/12/14 FF ## F# F FTTOTRTFTTO ^ FfR«T?T 
b)F7 "ctVF)' STFTdcT" # FIFFI t) TIRf #F)7 FF> TtRofiFT 
FTTJF RtFT Rr7T#f 7j7FrF ^FTFF RrT^TTIF f:- 

"fRf# ■•) FI# F1 3^T: 7TFI‘) Fblef FRFt 7#FF7 FF 
fdOI tl FT# ^tRft 3TF# 7)FT‘jRf RfTFT 20/7/2010 
7f JF RfT of FbTcff #f RfTFT FFT FF FT# #TF FTFT 
07-) FF 3tRTF)I# F# b)‘ll I FT# c# 7 ) 0 # RTTFTTcF # 
FT# FTT#ft I FT# #F #f tRt 3TFRr FF 3TFT ## cTTF 
FIFT FT7F FF 3 TRfF# F# RfT I FT# 15 RfTT # 3I'F7 

fRf# # Tjoari Rftf if stf# 'gTj# f 7 FFR«i?r #ft i" 

5- F'F#F7T TlFffFTJf # 3T-]7H7 dfRcT FFT70 if F8TFF7TF 
31IFT‘f) FT# FTI#JT# F# FI# t W FF# gTTT !T7^d!TJFI 
7I3#I# # 3T^F7 FF)70 3Tf#'l 7oF # RtTTTRcT Rt^ FTTF <# 
FTOFI <# F# I 

6- FF#FtT 7T3#Fr) #f 5FI7d f)f) F# FTf FSFT7 ^FT#. 

7TFSTI# F# # F## 7#8F 7l FrRfFTFT FT7FT F 7T#FTFT # 
F?of FTf 7T# #FI 7#FF7 RtfT I cT^7IFT FTcJcT^FT TIFftFTFT 
d7#F) RtFT FOI I 57T FFF7 ## F# # FHT 7T#FTFT #F F 
FT# F8T glTT FFTOF F ## FF#I#f F# FT?# # FFT7F if 3TF 
FT# FFFFT# 5# 7f FFTT^I RfIF tRf # FTT7F f FF 

b7)f 3T-J74F FFTRcI #F #M 11 

fRfTFTFTtF FI7F 7T7FF7, W FFTcRT, F^ Re# # 
FKlififFT 3TT^I RfTFT 17/12/2013 # ## 7T#Rf 

PlifFI/RFTF FTf StRRMcT FT7 57ff 3|-j7nF FFTRcT RfTI FTTFT 


t Rt ^ FFTT^T ^ FaTF5T7) # TM ''#FT 3TFTefTf' #f FTFFT 7) 
ifRcl #FT7 7T#FTFT # FTp) 7l FTFeil RfK tRf # FTTcF 11 

#‘T# 3Tf#n ?!#, FITFT#?1 

F^RfcTI, 27FIFF#, 2016 

^.3Tr. 213 .—sMRift Rftf tfRiRff, 1947 (1947 ff 
14)#f FTTT 17 % 3TF7TFF it ##fF TTTFTR ^7T# FTRcTT F# 

% FFFFF % TTFTgl RfRifF F# 3F% F#FTTff % #F 3TF#T F 

O 

RR? 3T1#(fFT fFFTF FT ### FTFTR Rf^lRcH 3TfFFTFF iR FF 
MIFMF. 34?FFTFTF FFTF (FF# FTIFT I 133/2004) #T FFFRtF 
FF# t # %#tF 7I7FTR #f 2 7/01 /2016 #T FTF F3TT FTI 

|F.Fer-370l l/4/l997-lR(iVI)| 
F#F FiFT, 3TFT TtRiF 

New Delhi, the 27lh January, 2016 
S.O. 213. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
1133/2004) of the Central Government Industrial 
Tribunai/Labour Court, Ahmedabad now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s. 
Kandla Port Trust L.td. and others and their workman, 
which was received by the Central Government on 
27/01/2016. 

|N(). L- 370I 1/I4/1997-IR(1V1)] 
NAVBEN KAPOOR, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT, AHMEDABAD 

Present : Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 
Ahmedabad. 

Dated 10th December, 2015 
Reference: (CGITA) No. I 133/2004 

Reference:(ITC) No. 40/1998 

Kandla Port Trust 

Chairman, Administrative Office, 

P.B. No. 50, Gandhidham (Kutch), 

Gandhidham -370201.First Party 

Is. 

J'heir Workmen, 

Through The Secretary. 

Kandla Port Pilots Association, 

B-3, 

Gopalpuri, 

Gandhidham-370201 .Second Party 

For the First Party ; Sh. S.B. Gogia Associates, 

Advocates 

For the Second Party : Sh. Rakesh K. Singhal, 

Advocate 

AWARD 

The Government of India/Ministry of Labour, 
New Delhi by reference adjudication Order No. L- 
3701]/4/97/IR(M), dated 08.06.1998 referred the 
dispute for adjudication to the Industrial Tribunal. 
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Rajkot (Gujarat) in respect of the matter specified in the 
Schedule: 

SCHEDUl.E 

'‘Whether the demands of the Kandia Port Pilots 
Association. Goplapuri, Gandhidham (Kutch) 
against the management of Kandia Port Trust. 
Gandhidham pertaining to the prerequirineni for 
undertaking Night Navigation in Kandia Port as 
enlisted in Annexure 'A' just, valid and Legal? If 
so. what benefits the pilots are entitled and what 
directions are necessary in the matter?’' 

2. fhe reference dates back to 08.06.1998 and was 
registered on 01.09.1998 in the Tribunal. Both 
the parties were served. On behalf of the first 
party. Kandia Port frust filed his vakalatnama 
(Ext.3). Second party filed statement of claim 
(Ext.2). First party filed written statement 
(Ext.7) on 27.03.2001. 

3. Despite giving dozens of opportunities to the 
second party to lead evidence, no evidence was 
given by the second party. 

4. This is an old reference and second party 
appears to have not been willing to lead 
evidence, therefore, the Tribunal has no option 
but to dismiss the reference in default of the 
second party. 

Reference is dismissed in default of the second 
party. 

P. K. CHATURVEDI, Presiding Officer 
27^5R^, 2016 

^.3n. 214.—1947 (1947 ^ 
14) # 17 % arrow # rrwr itrot art.T^r.^.rft. 

% 41-c) if fnRg aflHilPich fggR’ ri 

3rf?raw i;:? m arfWT^ 'tor: rfw 

1372.^2004) ^ sRcfr t afr rironr ^27/01 /2016 

^ rmr Farr nil 

|H. 9;^ -30012/118/2000-30^ arR (93?) ] 

rokRTO, arrorrfRR 

New Delhi, the 27th January, 2016 

S.O. 214. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
1332/2004) of the Central Government Industrial 
fribunal/Labour Court, Ahmcdabad now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s. 
O.N.G.C. Ltd. and other and their workman, which was 
received by the Central Government on 27/01/2016. 

[No. L-30012/118/2000-IR(M)] 
NAVEEN KAPOOR, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL COVERNMENT 
INDIJSTRIAI. TRIBUNAL-CUM-LABOUR 
COURT, AHMEDABAD 

Present: Pramod Kumar Chaturvedi, 

Presiding Officer, (XjIT cum Labour Court, 


Ahmedabad, 

Dated 23nd December, 2015 
Reference: (CCITA) No-1332/2004 
Reference: (CCITA) No-53/2000 

1. The Group General Manager (P) 

ONGC Ltd. 

P.O. Bhatpore, Surat ((juJarat)-394518 

2. The Surat Electricity Co. Ltd.. 

Contract Division, 

403, 404, Ruchita, Athugar Street, 

Nanpura, Surat (Gujarat) .First Party 

Vs. 

Their Workman, 

Sh. Harshadbhai Govindbhai Patel. 

At. Bhatpore, Taluka Choriyasi, 

Dist: Surat (GUJARA f) 394510 .Second Party 

For the First Party 

For the Second Party : 

AWARD 

The Government of India/Ministry of Labour, 
New Delhi by reference adjudication Order No. 
L-30012/118/2000-IR(M), dated 22.08.2000 referred 
the dispute for adjudication to the Industrial Tribunal, 
Surat (Gujarat) in respect of the matter specified in the 
Schedule: 

THE SCHEDULE 

''Whether the contract between the management 
of ONGC Ltd., Uazira Project, Surat & the 
Contractor. The Surat Electricity Co. Ltd. 
Contract Div., Surat in respect of the contractual 
workman Sh. Sh. Marshadbhai Govindbhai F^atel 
is sham & bogus contract?’' 

"Whether the demand of the workman Sh. Sh. 
Harshadbhai Govindbhai Patel for 
treating/declaring him as direct and 
regular/permanent employee of ONGC Ltd.. 
Hazira Project from either the date of his initial 
engagement with the contractor or from the date 
of Notification issued by Govt, of India, 
prohibiting his alleged employment/work through 
the contract system is legal, proper and Justified? 
If so, to what relief Sh. Harshadbhai Govindbhai 
Patel is entitled to and from which date and what 
other directions are necessary in the matter?" 

1. This reference dates back to 22.08.2000. 
Second party filed tiieir statement of claim and 
first party also Hied written statement but 
neither of the parties has been responding 
since 06.01.2012. The case was fixed for 
evidence of the second party but despite giving 
dozen of opportunities, but neither of the 
parties came forward to lead their evidence. 
Thus it appears that both the parties have no 
inclination or willingness to proceed with the 
reference. 1 bus, the Tribunal has no option but 
to dismiss the reference in default of the both 
the parties. 

The reference is dismissed in default of the both 
the parties 

P.K. CHA ITJRVEDl, Presiding Officer 
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27 ^3R^, 2016 

gn'.OT. 215 .—ThI^I'Ri-* 3#rf^. 1947 (1947 ^ 

14) ^ SJKT 17 % 334WW if 3gFraK ^ 3Tr.n?T.^.?ft. 

3fk ^ R4t'44-?l' T^ftr 34 % -444,k1’ 

C\ 

k 3T^ nr tnfe nf sMtfrr^ 

3#r^nTJT irg m -MI4M4, 3l5iH4l4l4 ’CRR (4r^ WTT 
I 33 I /2004) 4n y<*lRld t ^ ^ 27/01 /2016 

4n5nHF3Trmi 

1?T. 'Q:cT-300 12/120/2000-1 [<( M)J 
4^ 33^ nrfe 

C\ 

New Delhi, the 27th January, 2016 
S.O. 215. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref 
No. 1331/2004) of the Central Government Industrial 
Tribunal Labour Court, Ahmedabad now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s. 
O.N.G.C. Ltd. and others and their workman, which 
was received by the Central Government on 
27/'01/2016. 

[No. L-30012/120/2000-IR(M)| 
NAVELN KAPOOR, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNIMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT, AHMEDABAD 

Present Prainod Kumar Chaturvedi, 

Presiding Officer, CGTT cum Labour Court, 
Ahmedabad, 

Dated 23rd December, 2015 
Reference: (CGITA) No-133 1/2004 
Reference: (CGITA) No-5 1/2000 

1. Lhe Group General Manager (P) 

ONGC Ltd. 

P.O. Bhalporc. 

Surat (Gujarat)-3945 18 

2. The Surat Electricity Co. Lad., 

Contract Division, 

403, 404. Ruchita, Athugar Street, 

N an p Lira, 

Surat (Gujarat) .First Party 

Vs. 

Their Workman. 

Sh. Zaverbhai Fakirbhai Patel, 

At. Bhatpore, Taluka Choriyasi, 

Dist: Surat (Gujarat) 394510 

.Second Party 

For the f irst Party : 

Tor the Second Party : 

AWARD 

The Government of India/Ministry of Labour, 
New' Delhi by reference adjudication Order No. 
1.-3001 2/120/26oO- 1R(M) dated 22.08.2000 referred the 
dispute for adjudication to the Industrial Tribunal, Surat 


(Gujarat) in respect of the matter specified in the 
Schedule: 

SCHEDULE 

"Whether the contract between the management 
of ONGC Ltd., Nazira Project, Surat & the 
Contractor, The Surat Electricity Co. Ltd. 
Contract Div., Surat in respect of the contractual 
workman Sh. Zavebhai Fakirbhai Patel is sham & 
bogus contract?" 

‘‘Whether the demand ol' the workman Sh. 
Zavebhai Fakirbhai Patel for treating/^declaring 
him as direct and regular/permanent employee of 
ONGC Ltd., Hazira Project from either the date 
of his initial engagement with the contractor or 
from the date of Notification issued by Govt, of 
India, prohibiting his alleged employment./work 
through the contract system is legal, proper and 
Justified? If so, to what relief Sh Zaverbhai 
Fakirbhai Patel is entitled to and from which date 
and what other directions are necessary in the 
matter?" 

2. This reference dates back to 22.08.2000. 
Second party filed their statement of claim and 
first party also filed written statement but 
neither of the parties has been responding 
since 06.01.2012. The case was fixed for 
evidence of the second party but despite giving 
dozen of opportunities, but neither of the 
parties came forw'ard to lead their evidence. 
Thus it appears that both the parties have no 
inclination or willingness to proceed with the 
reference. Thus, the Tribunal has no option but 
to dismiss the reference in default of the both 
the parties. 

The reference is dismissed in default of the both 
the parties. 

P. K. CHATURVEDI, Presiding Officer 
4^ 2 7 2016 

^.3TT. 216.—1947 (1947 ^ 
14) # mn 17 % 3^5^ ^ 

3fk ^ % ^4^ Pi4M<Fl 3 ^: 34 % 

% ^ 334^ ir if 

3#r^4TJT m 3H^HdNld (41^ 

1333/2004) ycuRld Wt t ^ 27/01 /2016 ^ 

PFT. PVl -30012/1 16/2000-3TTt3TR (tpr)] 
37 ^ 'uftej 

New Delhi, the 27th January, 2016 
S.O. 216. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 
1333/2004) of the Central Government Industrial 
Tribunal/Labour Court. Ahmedabad now as shown in 
the Annexure in the Industrial Dispute between the 
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employers in relation to the management of M/s. 
O.N.G.C. Ltd. and other and their workman, which was 
received by the Central Government on 27/01/2016. 

|No. F-30012/1 16/2000-IR(M)| 
NAVl/l/N KAPOOR, Under Secy. 

ANNEXLRK 

BEFORE THE CENTRAL GOVERNIVIENT 
INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT, AHMEDABAD 

Present : Pramod Kumar Chaturvedi, 

Presiding Officer, CGFF cum Labour Court, 
Ahmedabad, 

Dated 23rd December, 2015 
Reference: (CGITA) No-1333/2004 
Reference: (CGFFA) No-55/2000 

1. The Group General Manager (P) 

ONGC Ltd. 

P.O. Bhatpore, 

Surat (Gujarat)-394518 

2. The Surat Electricity Co. i Td., 

Contract Division, 

403, 404, Ruchita, Athugar Street, 

Nanpura, 

Surat (Gujarat) .First Parly 

Kv. 

Their Workman, 

Sh. Vipul P. Parekh 

At. Bhatpore, Taluka Choriyasi, 

Dist: Surat (Gujarat) 394510 .Second Party 

I or the T irst Party 
I'or the Second Party 

AWARD 

The Government of India/Ministry of Labour, 
New Delhi by reference adjudication Order No. L- 
30012/116/2o6o-IR(M) dated 22.08.2000 referred the 
dispute for adjudication to the Industrial Tribunal, Surat 
(Cjujarat) in respect of the matter specified in the 
Schedule: 

SCHEDULE 

“Whether the contract between the management 
of ONGC Ltd., Hazira Project, Sural & the 
Contractor, The Surat Electricity Co. Ltd. 
Contract Div., Surat in respect of the contractual 
workman Sh. Vipul P. Parekh is sham & bogus 
coniracf.^'' 

“Whether the demand of the workman Sh. Vipul 
P. Parekh for trcating/declaring him as direct and 
regular/permanent employee of ONGC Ltd., 
Hazira Project from either the date of his initial 
engagement with the contractor or from the date 
of Notification issued by Govt, of India, 
prohibiting his alleged employment/work through 
the contract system is legal, proper and justified? 
If so. to what relief Sh. Vipul P. Parekh is entitled 
to and from which date and what other directions 
are necessary in the matter?’* 


3. This reference dates back to 22.08.2000. Second 
party filed their statement of claim and first party 
also filed written statement but neither of the parties 
has been responding since 06.01.2012. The case was 
fixed for evidence of the second party but despite 
giving dozen of opportunities, but neither of the 
parties came forward to lead their evidence. Thus it 
appears that both the parties have no inclination or 
willingness to proceed with the reference. Thus, the 
Tribunal has no option but to dismiss the reference 
in default of the both the parties. 

The reference is dismissed in default of the both 
the parties. 

P. K. CHATURVEDI, Presiding Officer 
27^RTO, 2016 

^.3Tr. 217.—3ftrtlp|cf 1947 (1947 T4 

14) # ^ 1 7 % T ^ 3Tf.T^.3ft.Tft. 

^ cr4chi(i 

% pf PiRg Rcj]c^ Ft 

BW 

771 /2004) ^ y<*lRld t ^ ^ 27/01 /2016 

[H. i3?T-30012/90/2001 -Snfam (inT)] 

New Delhi, the 27lh January, 2016 

S.O. 217. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
771/2004) of the Central Government Industrial 
Tribunal/Labour Court, Ahmedabad now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s. 
O.N.G.C. Ltd. and others and their workman, which 
was received by the Central Government on 
27/01/^2016. 

[No. L-30012/90/200l-IR(M)] 
NAVEEN KAPOOR, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT, AHMEDABAD 

Present Pramod Kumar Chaturvedi, 

Presiding Officer, CGFF cum Labour Court, 
Ahmedabad, 

Dated 21December, 2015 
Reference: (CGFfA) No-77 L-2004 
Reference: (CGI fA) No-21/2002 

1. ONGC Ltd. The Sr. Engineer (Electrical), 

CPF, Gandhar Post, Chanchwcl, 

Taluka Wagara, Dt. Bharuch 
Bharuch-393010 

2. M/s. Blue Star Ltd., 

Ramkrishna Chambers, 

Productiivity Road, 

Alkapuri, Vadodara 
Vadodara (Gujarat)-390007 


First Party 
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Vs. 

I heir Workman, 

I'hrough the General Secretary, 

Akhil Gujarat Ma/door Sangh, 

0pp. Ajit Mill, 

Rakhi i'"' Floor. 

Arab ManjiL 
Patharkuva, 

Ahmedabad (Gujarat) .Second Party 

lA)r the First Party : Shri C.S, Naidu, Advocate 
I or the Second Party 

AWARD 

rhe Governinent of India/Ministry of Labour, 
New Delhi by reference adjudication Order No. L- 
30012/90/2001-1R(M) dated 01.05.2002 referred the 
dispute for adjudication to the Industrial Tribunal, 
t3aroda (Gujarat) in respect of the matter specified in 
the Schedule: 

SCHEDULE 

'"Whether the action of the contractor M/s. Blue 
Star Ltd. in terminating the services of Shri. 
Prakash B. Rana & Shri Dolatsingh P. Rana 
w.e.f 02.09.2001 is legal, proper and Justified? If 
not, to what relief the concerned workmen are 
entitled to?’' AND whether the demand of the 
union to regularise the services of Sh. Prakash B. 
Rana & Sh. Dolatsinh P. Rana treating them as 
the employees of the ONGC Ltd. and should be 
given the pay scale of the ONGC Ltd., is Justified 
or not"? If yes, to what relief the concerned 
workmen are entitled to and from which date and 
what other directions arc necessary in the 
matter?’' 

3. Phis reference dates back to 01.05.2002. Second 
party filed their statement of claim (Ext.4) 
thereafter first party No. 1 filed written statement 
along with the documents on 18.08.2005 since then 
neither the second party nor the first party no. 2 
responded. Thus, it appears that neither of the 
parties are willing to proceed with the reference. 
Thus Tribunal has no option but to dismiss the 
reference in default of the parties. 

rhe reference is dismissed in default of the 
parties. 

P K. CHATURVEDI, Presiding Officer 
27 2016 

^.3Tr. ferr? 1947(1947^ 

14) # mrr 17 % 33TOT4 
3flT 

so 

'iw 

403/2004) y+.lRld t ^ ^ 27/01/2016 

^5im|3TTsni 

|H. 13:53-3001 10.3'2001 3TR (T3TT)| 


New Delhi, the 27th January, 2016 
S.O. 218. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
403/2004) of the Central Government Industrial 
Tribunal/Labour Court, Ahmedabad now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s. 
O.N.G.C. Ltd. and others and their workman, which 
was received by the Central Government on 
27/01/2016. 

|No. L-3001 l/53/2001-IR(M)l 
NAVEEN KAPOOR, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL COVERNIVIENT 
INDUSTRIAL TRIBUNAL CUIVI LABOUR 
COURT, AHMEDABAD 

Present Pramod Kumar Chaturvedi, 

Presiding Officer. CGIT cum Labour Court, 
Ahmedabad, 

Dated 10^'^ December, 2015 

Reference: (CGITA) No-403/2004 
Reference : (ITC) No. 65/2001 

1. ONGC Ltd. 

The Group General Manager (P), 

Ankleshwar, Dt: Bharuch (Gujarat) 

Bharuch-393010 

2. M/s. S.S. Construction, 

Nishant Shopping Centre, Seven Bunglow, 
Andheri(W), 

Mumbai-53 ..First Party 

Vs. 

Their Workmen 
Through the President, 

All Gujarat State Kamdar Union, 

Khadki Falia, At. Vav, Post Kadodara. 

Taluka Vagra, 

Dt. Bharuch (Gujarat) 

Bharuch .Second Party 

For the First Party : Sh. P.S. Chari, Advocate 
For the Second Party : Sh. A.N. Patel. Advocate 

AWARD 

The Government of India/Ministry of Labour, New 
Delhi by reference adjudication Order No. L-3001 1/ 
53/2001/IR(M) dated 10.07.2001 referred the dispute 
for adjudication to the Industrial I ribunal, Ahmedabad 
(Gujarat) in respect of the matter specified in the 
Schedule: 

SCHEDULE 

'"Whether the action of the management of 
ONGC Ltd., Ankleshwar Project, Ankleshwar in 
not considering the demand of Shri Aiyub Ismail 
& 10 others workmen (as per list enclosed) for 
absorption and regularisation is justified? If not, 
to what relief the concern workman is entitled? " 

2. Despite Notice to the Both the parties, first party 
submitted the Vakalatnama (Ext.6) but second party 
did not turn up and also not filed the statement of 
claim. 
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3. Thus it appears that the second party is not willing in 
the proceeding further reference. Foday, i.e. 
10.12.2015 neither of the parties are present. It is 
also noteworthy that both the parties have not been 
appearing in the reference since long period. It is the 
old reference of 2001, therefore, the Fribunal has no 
option but to dismiss the reference in default of the 
parties. 

fhe reference is dismissed in default of the parties. 


For the First Party : Sh. K.V. Gadhia, Advocate 

For the Second Party : Sh. S.B. Gogia, Advocate 

AWARD 

The Government of India/Ministry of Labour. 
New Delhi by reference adjudication Order No. L- 
37011/6/200l-IR(Misc.) dated 10.04.2002 referred the 
dispute for adjudication to the Industrial Tribunal, 
Rajkot (Gujarat) in respect of the matter specified in the 
Schedule: 


P.K. CHA I4JRVFDI, Presiding Officer 
27 ^H4fl, 2016 


^.3TT. 219.—armURW, 1947 (1947 ^ 
14) ^ 17 % ^ ^ 

% 3ftT 34 % 3 ^ 4 ^ 4 

f4f?^ 3(1^1 Rich A FIWT ^ 

3T^44T^ 1 197/2004) 4^ 

27/01/2016^Wf3TT 


SCHEDULE 

Number and date of order of the Government of 
India, Ministry of Labour, New Delhi, L-37011/6/2001- 
IR(M). Dated 07/12/2001 
Names of the Parties 

1. The Chairman, Kandia Port Trust. 
Administrative Office No. 50, Gandhidham 
(Kutch), Gandhidham-370201 

2. The President, Kandia Port Karmachari Sangh. 
T.C.X.-S Gandhidham-370210 


[H, iTcT -3701 I /6/2001 -3TTf3TRCQTT) ] 

New Delhi, the 27th January, 2016 

S.O. 219. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
1197/2004) of the Centra! Government Industrial 
fribunaLlvabour Court, Ahmedabad now as shown in 
the Annexurc in the Industrial Dispute between the 
employers in relation to the management of M/s. 
Kandia Port Trust and others and their workman, which 
was received by the Central Government on 
27/01/2016. 

I No. I .-37011/6/200 MR(M)] 
NAVF:1/N KAPOOR, Under Secy. 

ANNEXERE 

BEFORE THE CENTRAL COVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT, AHMEDABAD 
Present Pramod Kumar Chaturvedi, 

Presiding Officer, CGLF cum Labour Court, 
Ahmedabad, 

Dated lO'*’ December, 2015 
Reference: (CGITA) No-1 197/2004 
Reference : (LfC) No. 12/2002 

fhe Chairman. 

Kandia Port Trust, 

Administrative Office. 

Ground Floor, 

Opposite Race Course, 

Raikot ...First Party 

Vs. 

Fhe President, 

Kandia Port Karmachari Sangh, 

F.C.X.-S-94. 

Gandhidham-370210 ...Second Party 


2. This reference dates back to 10.07.2002 and 
registered in the Fribunal on 20.04.2002. Parlies 
were served. First parly (Kandia Port Trust) fled the 
Vakaltnama (Ext.(9) of solicitor frm K.V. Gadhia 
Associates. Second party also appeared but have not 
filed the statement of claim despite giving them 
dozens of opportunities. 

3. Thus, it appears that second party is not willing to 
proceed with the reference. Fhus, this Tribunal has 
no option but to dismiss the reference in default of 
the second party. 

4. The reference is dismissed in the default of the 
second party. 

P. K. Cl lA'l URVFDI, Presiding Officer 
4^ 27 2016 

^.3TT. 220.—3ffefrf4^ 3#ri^, 1947 (1947 ^ 

14) ^ 17 % 3:T4RF4 4 RWT 3Tr.tFI-^.^. 

3^ 44 ft % 3fp:44%T4feRf 

% ^ ^ fqf?? sftenfiRF; if sMtte 

3Tf?T^?(TiT ?PT -MMId'M, 

1330/2004) y=blRld 5FT?ft t ^ qr) 27/01/2016 

qTr3TTH|3TT5ni 

(33, qd-30012/122/2000- 33Tf33R(i™f) ] 
4^)4 

«N 

New Delhi, the 27th January, 2016 
S.O. 220. —In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
1330/2004) of the Central Government Industrial 
Tribunal/Labour Court, Ahmedabad now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s. 
O.N.G.C. Ltd. and other and their workman, which was 
received by the Central Government on 27/0L^2016. 

I No. L-3 0011/122/2000-1 R(M)1 
NAVELN KAPOOR, Under Secy. 
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ANNKXURK 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT, AHMEDABAD 

Present: PRAMOD KUMAR CHATURVEDI, 

Presiding Officer, CGI cum Labour Court, 
Ahmedabad. 

Dated 23rd December, 2015 
Reference: (CGITA) No. 1330/2004 
Reference: (CGITA) No. 49/2000 

1. The Group (jeneral Manager (P) 

ONCjC Ltd. P-O. Bhatpore, 

Surat {Gujarat)-394518 

2. The Surat Electricity Co. Ltd., 

Contract Division, 

403. 404, Ruchita, Athugar Street, 


Nanpura, Surat (Gujarat) 

..First Party 

f -S. 

rheir Workman, 

Sh. Bhartbhai Shantilal Patel. 

At. Bhatpore, Taluka Choriyasi, 

Dist: Surat (GUJARAT) 394510 

..Second Party 

For the First Party : 


f or the Second Party : 


AWARD 



fhe Government of India/Ministry of Labour, 
New Delhi by reference adjudication Order No. 
L-300I2/122/2000-IR(M) dated 22.08.2000 referred the 
dispute for adjudication to the Industrial Tribunal, Surat 
(Gujarat) in respect of the matter specified in the 
Schedule: 

SCHEDULE 

■‘Whether the contract between the management 
of ONGC Ltd., Hazira Project, Surat & the 
Contractor, The Surat Electricity Co. Ltd. 
Contract Div., Surat in respect of the contractual 
workman Sh. Bharatbhai Shantilal Patel is sham 
& bogus contract?"' 

■'Whether the demand of the workman Sh. 
Bharatbhai Shantilal Patel for treating/declaring 
him as direct and rcgular/permanent employee 
of ONGC Ltd., Hazira Project from either the 
date of his initial engagement with the contractor 
or from the date of Notification issued by Govt, 
of India, prohibiting his alleged 
employment/work through the contract system is 
legal, proper and Justified? If so. to what relief 
Sh. Bharatbhai Shantilal Patel is entitled to and 
from which date and what other directions are 
necessary in the matter?" 

2 . This reference dates back to 22.08.2000. Second 
party fled their statement of claim and first party 
also filed written statement but neither of the 
parties has been responding since 06.01.2012. 
The case was fixed for evidence of the second 
party but despite giving dozen of opportunities, 
but neither of the parties came forward to lead 


their evidence. Thus it appears that both the 
parties have no inclination or willingness to 
proceed with the reference. Thus, the Tribunal 
has no option but to dismiss the reference in 
default of the both the parties. 

The reference is dismissed in default of the both the 
parties. 

P. K. CMATURVEDI, Presiding Officer 
27^Frafr. 2016 

^.3TT. 221.—1947 (1947 
^ 14) tTKT 17 % ir ^ 

3^ 3ft7 

34^ 4 3fl^llPick f§RR 4 3Hl^'|R|=h 

-O 

3#IcF?I2IT ^ WIT 

68/2005) ^ T+iRm t RT WIR 27/01/2016 
RTTTnTTF3TTSTTI 

SO 

|R. 7?r-300l 1/19/2005- 3TTf3TK(TiiT)J 

New Delhi, the 27th January, 2016 
S.O. 22 L —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 
68/2005) of the Central Government Industrial 
Tribunal/Labour Court, Ahmedabad now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of M/s. BPCL 
and others and their workman, which was received by 
the Central Government on 27-01-2016. 

[No. L-3001 l/19/2005-lR(M)| 
NAVEEN KAPOOR, Under Secy. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, AHMEDABAD 

Present : Pramod Kumar Chaturvedi, 

Presiding Officer, CGIT-cum-Labour Court, 
Ahmedabad, 

Dated 15“* December, 2015 
Reference: (CGITA) No-68 /2005 

1. The Regional LPG Manager (W), 

M/s. BPCL, Bharat Bhavan 4& 6, Currybhoy Road, 
Ballard Estate, P. B. No, 688. 

Mumbai 

2. The DGM HRS(west), 

M/s. BPCL, Bharat Bhavan 4& 6, Currybhoy Road, 
Ballard Estate, P.B. No. 688, 

Mumbai 

3. The Terminal Manager, LPG, 

M/s. BPCL, Hariyala, 

Dist: Kheda, Gujarat 

Kheda- 387411 - ...First Party 

Is. 

Their Workman, 

Shri V.B. Vala, 

Through Bharat Petroleum Karmachari Union, 

Gen. Secretary C/o. Anil Surve, Irani Chawl 24/4, 
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Room No. 76. Dattatrey Ead Marg, Kali Choki. 

Mumbai ,...Second Parly 

For the First Party : Sh. Y. K. Pathak, Advocate 
I-or the Second Party : 

AWARD 

The Government of India/Ministry of Eabour. 
New Delhi by reference adjudication Order No. 
E-3001 1 19/2005-IR(M) dated 02.09.2005 referred the 
dispute for adjudication to the Industrial Tribunal, 
Ahmedabad (Gujarat) in respect of the matter specified 
in the Schedule: 

SCHEDULE 

'‘Whether the action of the management of BPCE 
by reducing basic pay by two stages from the 
salary of Sh. V.B. Vala. Process Operator, BPCI.>, 
Hariyala is legal and Justified? If not what relief 
the workman is entitled to"?* And to what extent*.^'* 

2. This reference dates back to 02.09.2005 but despite 
service on the party workman (second party), he did 
not prefer to submit the statement of claim till date. 
Thus it appears that workman(second Party) is not 
willing to proceed with the reference. Thus, the 
Tribunal has no option but to dismiss the reference 
in default of the workman (second party). 

I'he reference is dismissed in default of the second 
party 

P.K. CHATURVEDE Presiding Officer 
■rsf 27 2016 

ifir.an. 222.—feterr^ arfM^riFr, 1947 
(1947 14) ^ EfM 17 ^ if, ^^77 

'!Nc61'! <17)7^ Plil'lvjfcbl' 3fR 

4 afrgftPRfj if 

'fRW? 3ffa'lfi|c|7 ^RTTTTeRf 

CRfrC ^TTSTT 10/2008 ^ 

t, (Wf 27-01--2016 Tfit mRT 

STI I 

W 220I2/3/2008-3TT|. STR. (^%3?T-2)] 

New' Delhi, the 27th January, 2016 

S.O. 222.— In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref 10/2008 
of the Cent. Govt. Indus. fribunal-cum-Labour 
Court. ASANSOE as shown in the Annexure, in the 
industrial dispute between the management of M/s. 
f.astern Coalfields Limited, and their workmen, 
received by the Central Government on 27-01-2016. 

[No. E-22012/3/2008-IR(CM-lI)] 

RAJENDER SINGH, Section Officer 

ANNEXURE 

BEEORE THE CENTRAL GOVT. rNDUSTRIAL 
TRIBUNAL-CUIM-LABOUR COURT, ASANSOE 

Present: Sri Pramod Kumar Mishra. Presiding Officer 


REFERENCE NO. 10 OF 2008 
PARTIES: The management of MIC Jhanjra, ECE. 

Vs. 

Sri Subir Mukherjee 

REPRESENTATIVES: 

For the management: Shri P. K. Das. Ed. Advocate 
For the union (Work-woman) : None 
INDUSTRY: COAL STATE : WEST BENGAL 

Dated: 04.01.2016 

AWARD 

In exercise of powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), Govt, of 
India through the Ministry of Eabour vide its letter No. 
L-22012/3/2008-IR(CM-II) dated 11.03.2008 has been 
pleased to refer the following dispute for adjudication 
by this Tribunal. 

SCHEDULE 

"Whether the action of the management of MIC 
Jhanjra of M/s. ECE in dismissing Subir 
Mukherjee w.e.f 01.03.2007 is legal and 
Justified? If not, to what relief is the workman 
entitled? ” 

Having received the Order No. L-22012/3/2008- 
IR(CM-II) dated 11.03.2008 of the above said reference 
from the Govt, of India, Ministry of Labour, New Delhi 
for adjudication of the dispute, a reference case No. 10 
of 2008 was registered on 17.03.2008 and accordingly 
an order to that effect was passed to issue notices 
through the registered post to the parties concerned 
directing them to appear in the court on the date fixed 
and to file their written statements along with the 
relevant documents and a list of witnesses in support of 
their claims. In pursuance of the said order notices by 
the registered post were sent to the parties concerned. 
Case called out. Both parties are absent. 

On perusal of the case record I find that neither 
the workman / union has appeared before the tribunal 
even for a single day though 32 dates were granted. 
Registered notices issued to the parties on 10.04.2008, 
22.05.2012 and 08.08.2014 but to no effect. It seems to 
me that the workman is not at all interested to proceed 
with the case further. This is a case of the year 2008 
and about 7 years are going to be passed. There is no 
reason to keep this old reference pending. As such the 
case is closed and accordingly a ‘No Dispute Award’ 
is hereby passed. 

ORDER 

Let an ‘‘Award’' be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of 
India, Ministry of Eabour, New Delhi, for 
information and needful. The reference is 
accordingly disposed of 

PRAMOD KUMAR MISHRA. Presiding Officer 





6, 2016Aim 17, 1937 


633 


■r| Rc^, 27 ut-lcj^. 2016 

4>l.3n. 223.—3Mf?|c6 fctcJK STf^rf^, 1947 
(1947 ‘cPT 14) ^ efRT 17 7^ 37^419^1 ^1, ci^njlil 

‘-(NTb-R 4l^7e^3TR 7^ y7f?J7T^ cf3 f^mtTJTTf^ sfR 

viVfc^ TfufTfTT^ 7^ #7f, 3T^£I -ff Pilate sMPTTP fTtcIK 
i1 -<f7.55tT| 3MP[7f7 aTfsmRR/^FT 'TllilM^I 2 , 

c-1u#BS 7^ WSir 881 /2005 TfTl BTfTlf^ 

t, 77fr ^BWR W 27-01-2016 Tfit Blicl 

^311 all i 

(7T. 3[el-42012/189/2001.^^. 31R. (^i;’'B-2)] 
91317^; P-fB*. Sl^^TFl 3Tf?r781^ 

New Delhi, the 27"' .lanuary. 2016 

S.O. 223. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref 881/2005 
of the Cent.Govt.Indus.Tribunal-cum-I.abour Court No. 
2, Chandigarh as shown in the Annexure. in the 
industrial dispute between the management of 
Directorate of Wheat Research, and their workmen, 
received by the Central Government on 27-01-2016 

[No. I.-42012/189/2001 -IR(CM-11)] 
RAJENDl/R SINGH. Section Officer 

ANNEXURE 

IN THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT-II, CHANDIGARH. 

Present : Sri Kewal Krishan, Presiding Officer. 

Case No. I. D. No. 881/2005 

Registered on 6.9.2002 

Sh. Devinder Deswal, H. No. 199/1. 0pp. I.T.I. 
Workshop Gale. Karnal 

... Petitioner 

Versus 

The Director, Directorate of Wheat Research, Kama! 

....Respondent 

APPEARANCES 

f or the workman : Sh. Naveen Daryal, Adv. 

I'or the Management : Sh. S.K. Gupta. Adv. 

AWARD 

Passed on : 26.11.2015 

Central Government vide Notification No. T- 
42012/189/2001 IR(CM-II) dated 2.8.2002, by 
exercising its powers under Section 10 Sub-Section (1) 
Clause (d) and Sub-Section (2-A) of the Industrial 
Disputes Act, 1947 (hereinafter referred to as 'Act’) has 
referred the following Industrial dispute for 
adjudication to this tribunal 

'^Whether the action of the management of 
Director, Wheat Research in terminating the 
services of Sh. Devinder Deswal w.e.f 
19.1 1.1999 is legal and Justified? If not, to what 
relief the workman is entitled to?’' 

In response to the notice, the workman appealed 
and submitted statement of claim pleading that he was 


employed as Computer Operator under the respondent- 
management w.e.f 11.11.1998. It is pleaded that his 
services were terminated on 20.11.1999. He has given 
the details of service as follow':- 


Sr. 

No. 

Period 

No. of 
Da>'s 

DWR Ol'licc 
Order No, 

Month ol'salary 
paid by DWR4v 

1. 

11.11.1998 to 
1().()2.1999 

90 

95-9623-26 

Rs.1760/- P.M. 

2. 

15.02.1999 to 
15.05.1999 

89 

98/16882-85 

Rs.1760/- P.M, 

3, 

20.05.1999 to 
18.08.1999 

90 

2536-66 

Rs.2060/- P.M. 

4. 

30.10.1999 to 

19.11.1999 

21 

99-11141-99 

Rs.2060/- P.M. 


Total Days 

290 




That his case is covered under the Industrial 
Disputes Act and his services be restored from the date 
of termination along wath all benefits. 

Respondent-management filed written reply 
admitting the period of engagement and pleaded that 
the workman was engaged on various research project 
on contract basis. Due to cession of the project, his 
services were dispensed with. That he did not complete 
240 days in a calendar year. Further objection that the 
respondent-management is not an ‘Industry’' was also 
taken. 

Parties were given opportunities to lead the 
evidence. 

In support of his case, the workman Devinder 
Deswal appeared in the witness-box and filed his 
affidavit supporting his case as set out in the claim 
statement. 

On the other hand, respondent-management has 
examined Sh. Ashok Mai lick, who filed his affidavit 
reiterating the stand taken by the respondent- 
management as set out in the written statement. 

I have heard Sh. Naveen Daryal for the workman 
and Sh. S.K. Gupta for the management and perused 
the written submissions. 

It was argued by the learned counsel for the 
workman that the workman has completed more that 
240 days of service in a calendar year and his services 
were terminated without paying him any retrenchment 
compensation and therefore, his termination is illegal 
and void and he be reinstated in service. 

On the other hand, it was argued by the learned 
counsel for the management that respondent- 
management is not an ‘Industry' and the workman was 
employed only on contract basis and on the completion 
of the contract, his services came to an end 
automatically and no retrenchment compensation was 
to be paid to him. 

I have considered the respective contentions. 

It may be added that the workman himself 
pleaded in Para 2 of the claim statement the “office 
orders” vide which he was appointed and also placed on 
record a photocopies which he admitted to be correct 
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while appearing in the witness-box. The copy of the 
order No.95/9623-26 dated 20.10.1998 show^s that 
'Project Director’ has given approval for the 
engagement of one Computer Operator on temporary 
basis for a period of three months. 

Again vide order No.98/16882-85 dated 

10.2.1999 approval was given for Computer Typist on 
contract basis for a period of three months. 

Vide order No.98/2563-66 dated 24.5.1999, 
approval was given for a period of 100 days. Thus, 
these order show that employment was given on 
contract basis for a Ilxed period and on the expiry of the 
period, the services were to end automatically. The 
workman has not placed on record order No.99/1141/99 
vide which he was engaged lastly for the period 

30.10.1999 to 19.1 1.1999. 

Since he was earlier engaged on contract basis for 
fixed period and therefore, it is to be taken that he was 
also engaged for the fourth time for a fixed period. 
Otherwise also, the workman has not pleaded how he 
was engaged for the fourth time. 

Thus, the workman was engaged on contract 
basis for a fixed tenure. 'Retrenchment’ is defined 
under Section 2(oo) of the Act and it read as follow:- 

'retrenchment means the termination by the 
employer of the service of a workman for any 
reason whatsoever^ otherwise that as a 
punishment inflicted by way of disciplinary 
action but does not include- 

(a) Voluntary retirement of the workman; or 

(b) Retirement of the workman on reaching the age 
of superannuation if the contract of employment 
between the employer and the workman 
concerned contains a stipulation in that behalf; 
or 

l(bb) termination of the service of the workman as 
a result of the non-renewal of the contract of 
employment between the employer and the 
workman concerned on its expiry or of such 
contract being terminated under a stipulation in 
that behalf contained therein; orf 

(c) Termination of the service of a workman on the 
ground of continued ill-health;! 

I hus, when the termination of the service of the 
workman is as a result of non-renewal of the contract, 
the same do not fall within the definition of 
'retrenchment'. Since the workman was employed on 
contract basis and for a fixed period and therefore, the 
termination of the services of the workman do not 
amount to ’retrenchment' and he is not entitled to claim 
any retrenchment compensation, as argued. 

So far as the contentions of the learned counsel 
Ibr the management is concerned that respondent- 
management is not an 'Industry', the same is of no avail 
to the respondent-management. Workman has 
specifically pleaded that respondent-management 
produce and provide Seeds of Wheat for cultivation as 
well as for sale. This averment is reiterated by the 
workman while appearing in the witness-box. It is not 


rebutted during his cross-examinations and therefore, it 
is to be taken that respondent-management produce 
Wheat for the sale and is engaged in commercial 
activity and when it is so, the respondent-management 
fall within the definition of an 'Industry’. 

In view of the above discussions, it cannot be 
held that the services of the workman were terminated 
and on the expiry of the period of contract, his service 
automatically came to an end. 

In result, it is held that the workman is not 
entitled to any relief and the reference is answered 
accordingly. 

A copy of the award be sent to the Central 
Government for further necessary action. 

KEWAE KRISIIAN, Presiding Officer 

^ 27 2016 

224 .—ferar? 1947 

(1947 14) ^ 17 ^ 7^^ 

^3^ cb4c6Rl' tY Pll^bri 3)1^4, jcfcIK 

^ ^yJcPR 3Tf£r4RR/W ^141074 

2, ^ TRSIT 1382/2008 

4Rrft t, Gfr 4^) 27/01/2016 

gYr JTRT I31T 5TT I 

[77. T7GT-420l2/l82/2005-3TT^. 3TR. (/itiRr-2)J 
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New Delhi, the 27th January, 2016 
S.O. 224 —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref 
1382/2008 of the Cent.Govt. Indus.Tribunal-cum- 
Labour Court No 2, Chandigarh as shown in the 
Annexure, in the industrial dispute between the 
management of Directorate of Wheat Research, and 
their workmen, received by the Central Government on 
27-01-2016 

[No. L-42012/182/2005 - 1R(CM-II)| 
RAJENDER SINGH, Section Officer 

ANNEXURE 

IN THE CENTRAL GOVERNIMENT 
INDUSTRIAL TRIBUNAL-CUIM-LABOUR 
COURT-II, CHANDIGARH. 

Present: Sri Kewal Krishan, Presiding Officer. 

Case No. LI). No.1382/2008 
Registered on 9.5.2008 

Sh. Darshan Singh, S/o Sh. Bhagwan Singh, C/o Trade 
Union Council, Patiala, Punjab. ...Petitioner 

Versus 

1. The Incharge Central Institute of Research on 
Buffaloes Nabha. 

2. The Central Research Institute for Buffaloes Hisar. 

...Respondents 
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APPEARANCES 
For the workman Sh. Sarbjil. Adv. 

For the Management Sh. S.K. Gupta, Adv. 

AWARD 

Passed on- 18.11.2015 

Central Government vide Notification No. 
F-42012/182/2005 IR(CM-Il) Dated 28.04.2008, by 
exercising its powers under Section 10 Sub Section (1) 
Clause (d) and Sub Section (2-A) of the Industrial 
Disputes Act 1947 (hereinafter referred to as *AcF) has 
referred the following Industrial dispute lor 
adjudication to this 'Fribunal:- 

“'Whether the action of the management of 
Central Research Institute for Buffaloes, Nabha 
in terminating the services of Sh. Darshan Singh 
w.e.f 12.8.1997, is legal and Justified? To what 
relief the workman concerned is entitled to?’' 

In response to the notice, the workman submitted 
statement of claim to which written reply was filed by 
' the respondent-management. 

The facts, emerging for the disposal of this 
reference, are that workman was engaged as a casual 
labourer on 1.1.1988 and was granted temporary status 
w.e.f 1.9.1993 vide order dated 1.2.1995(Annexure R- 
1). According to the workman his services were 
terminated on 12.8.1997 whereas according to the 
management the workman did not perform his duty 
regularly and 13 warning letters were issued to him up 
to November, 1996 and he ultimately abandoned the 
duty w.e.f 11.8.1997. He approached the Director, 
(4RB. Hisar, vide representation dated 26.11.1997 with 
false allegations and respondent No.2 ordered vide 
order dated 27.1 1.1995(Annexure R-5) asking the 
workman to join the duty on 30.11.1997. But the 
workman did not turn up and as such the respondent- 
management did not terminate his services. It is further 
pleaded by the respondent-management that 
respondent-management only conduct research and 
training in the field of Agriculture and is not an 
'Industry'. 

Parties were given opportunity to lead its 
evidence. 

In support of his case, Darshan Singh, workman 
appeared m the witness-box and also examined Krishan 
Singh. 

Darshan Singh tiled his affidavit reiterating the 
stand taken by him in the statement of claim. 

Krishan Singh has deposed that Darshan Singh 
was working with him and his services were 
terminated. 

Dr. S.M. Deb tiled his affidavit reiterating the 
stand taken by the respondent-management in the 
written statement. 

I have heard Sh. Sarbjit for the workman and Sh. 
S.K. Gupta for the management. 


The undisputed facts are that workman Darshan 
Singh was engaged as a Casual Labourer on 21.1.1998 
and was granted temporary status vide order dated 
1.2.I995(Annexure R-1). A perusal of the order shows 
that he was granted temporary status and regularization, 
under the Scheme called 'Casual Labourers’(Grant of 
Temporary Status and Regularization) Scheme of the 
Government of India, 1993. 

Thus, the workman was having a temporary 
status under the said scheme which has provided certain 
safeguards to the casual labourers including their wages 
etc. and regulation number 8. and 9 provide the 
procedure for terminating services of a workman. 
Regulation No.8 and 9 reads as follow:- 

'"8. Despite conferment of temporary 

status, the services oi' a casual labourer may be 
dispensed with in accordance with the relevant 
provisions of the Industrial Disputes Act, 1947 on 
the ground of non-availability of work. A casual 
labourer with temporary status can quit service by 
giving one month’s notice. 

9. If a labourer with temporary status commits 
misconduct and the same is proved in an enquiry 
after giving him reasonable opportunity, his 
services will be dispensed with. They will not be 
entitled to the benefit of encashment of leave on 
termination of services." 

Thus, the services of the casual labourer on 
whom temporary status have been given can be 
terminated as per provisions of the Industrial Disputes 
Act, 1947, and in case of misconduct, after conducting 
an enquiry and giving him reasonable opportunity to 
defend himself 

The case of the respondent-management is that he 
abandoned the service and he did not report for duty 
after 11.8.1997 and even after an order dated 
27.1 L1997(Annexure R-5) was passed. Thus, 
according to the respondent-management, the workman 
remained absent from duty and when it was so, it was a 
'misconduct’ on his part and the respondent- 
management was required to pass the termination order 
as per regulation No.9 of the above said scheme. But no 
such order has been passed by the respondent- 
management. Therefore, it cannot be said that the 
services of the workman was terminated by the 
respondent-management w.e.f 12.8.1997. 

The workman was not allowed to join the duty, as 
per averments in the 1998, but he served a demand 
notice only in the year 2005 and the present reference 
was received only in the year 2008. In the 
circumstances, he is not entitled to any benefit of 
service. However the respondent-management is to pass 
the order as per regulation No.9 of the Scheme whether 
he was to be kept in service or his services were to be 
terminated. 

A lengthy arguments was advanced that 
respondent-management is not an ‘Industry’. But in a 
case bearing ID NO. 153/93 title Nandu Ram Vs. 
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Director. Central Institute Ibr Research on Buffaloes, 
Nabha, the Tribunal categorically held in the award 
dated 8.7.2008 that the respondent-management is an 
’Industry’ and this finding of the Tribunal is not under 
challenge. This finding of the Tribunal has attained 
finality and is binding on the respondent-management 
who was party in the said reference. In view ol' this 
finding recorded by the tribunal, it is to be held that 
respondent-manageinent is an ’Industry’. 

In result, in view of the above discussions, the 
reference is disposed of with a direction to the 
respondent-management to pass appropriate order as 
required under Regulation No. 9, as discussed above, 
within one year of the publication of the award failing 
which the workman would be entitled to wages from 
the date of award subject to his eligibility regarding age 
etc. 

KFWAF KRISIIAN, Presiding Officer 
27 2016 

225 .—fcjciR 1947 

(1947 76T 14) 4^ JTM 17 7^ 

^ arjTjy 4 fcmR 

if affefrPiTp 7 ^ we 

'((TJ'jf xtRsTJT 36/1996 7f^ y7)5Tft[cT 7)7^ t, ^ 

'(NcftR 7f^ 27-01-2016 7f^ HRT fSTT STT I 

[^. 1^^-22012/514/1995^117^. 31R. (^7ft7pT-2)] 
Rfe, arjJTFT 3(1^)761/) 

New Delhi, the 27th January, 2016 
S.O. 225,^—In pursuance of Section 17 of the 

Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref36/7996 
of the Industrial Tribunal-cum-Fabour Court, Jaipur as 
shown in the Annexure, in the industrial dispute 
between the management of f CI. and their workmen, 
received by the Central Government on 27/01/2016 

[NO - L-22012/5 14/1995- IR(CM-II)] 

RAJFNDFR SINGH, Section Officer 

^<1 7)0 36/1996 

^NcT ^776R, WJ ^ 7)7) 3TT^ 

fRfTTTf/: l774-22012/514/95-l.R.(C-II) ^ fWff, 
27.11.1995 

TfTfT 77T#7T 

Tjrai, 

qtre Tiircr'i, 

f^'cTT- i grs}i 

^.|IH 

fuIdT lIRcfTTI Tim 181, /ft 7<fl7)5, 

-amrsft'Fr 


vjqRst?! 

aft 

Rsfl Tift 3TT7 y"! : aft fclTRT % 

SMsft Tift 3fr7 ft : aft /[/r fft?, 

ftRTT}) : 13.08.2015 

01. 'RRTT R^R eft m fjRRTI Tift SfTW ^Tf) 
- 22012 / 514/ 95 3iri3IR.(ftt-2) ^ 
ft fftiR aijxyftl 751 fftciiT,’- aifftftftjfzi tg sftftriRTJT 
Tfft f^RTTp 07.04.1994 Tift STIRTI 767 Mikl ^377 § 

— Whether the action of the Distt. Manager, PCI 
sriganganagar is justified in terminationg the services of 
sh. Jagdev singh w.e.f 01.01.1995? If not, what relief 
the workman concerned is entitled to? 

02. 7I7IRR Rft fftjTJI W 3fR Raft affft7J7 RJ|^cI 
fftF Tift 37R ft f^RTTp 04.10.1996 Tift 37075 

TiftR ^ 377RR 7157 TIRgrf Rftill fft5 RRTift ftRI 
7ft IftRu? RRTft glR7 6777 377^, TTTR^ 7ft RRa7 

7I7R 577^ fft5R7, RRI Hd-RTift' eft) Bderfftm 7ft cITTTR 
Tfttf '(16$l1rll R^ ftr ^7757, fuRI tr 377757577 qidl 7ft 
tfTIRti R7RR7 cftnftil 7-77775R Tift fft5R7, 3ft7 

cft^ftil ReJehR R7R ?77 SlIftrilTR Tft RTfai 37f^lftftil 
^ R7Rc77 7R^ f7ftR7 t I 

03. 777?ft Tft) fftRITO 01.12.1990 Tift Rcjft ftft) 
TITftRlft Tft T7R XR tfftri) ftRR 'jM 7ft 7R7 ft Pl^fftll 
Tft) -3717157 -RRft fftRfro 31.12.1994 c7R5 375778?) Tft RR) 
eTRTcTR RRTRR? fftaTcl 7-a7R tr fftR7 fftlft) cRRRR ^ft 
7157ft left ill, 37)7 -RR 7J'6 fftTiftcft 01.01.1995 Tft) OTRftf 
ftrn TR RxftfteTR ^371 ift Rft fftR7 fftoftl 7I57RR RcOST? 
R)ftR 3fR RtfftR ft IJJITTIR 7ft ftlRsleft 377ftR ft ftRI 
ft -gTRI elR Iftill, -R) 3lftlil Wcftl 7 ft) aft))) ft 3777IR 
37% t.. 37 )r Rft fftR7'7I5 01.12.1990 Tft) ftiRileft 377% 
ft # TRHTft) fftgfftR Tft) Ti^, 37)7 ftllftlcft 377% ft # 
?R7R7 RR7 11 RRrft TftTlIrftnRT 7ft ftlR^ 377T7ft)RR R7R 
RR7R RR ft) RTift fftlRl | 

04. R7ft) ft BT-i STdfft ft 377778?) fftRTRTft RRT 
R)R7R, cftlilldd, ftd 5R eIR% 3777?) 8?) | dB 

-RTRcift ft f%RR, 1991 RTft R?) 37Rfft ft ^ RIR ft 
RRcft B7R7aR TftTRTR, ftfft/R RR fft/f ft %) 7ft 
B7?77aR 377778?) gT77 TsRlftl^H, R%, ^jftTR, 3TR777I5IR 
7ft R7R ft cb^clli;, R7R% TRi) dia?) 6#IcI5 R777 fft5R7, 
37)7 ■yTRH ft) aifftTII 7ft) ^ f%l7 Rd7 I RTt). 1991 ft 
757 %, 1991 d4? ftR R7 Rift TR 37777SR Rhill "RRI, 
RFf ft) RRft )%RR cRTRTR ERft fft5R7l Tift 1992, 
1993 R 1994 ft ft) TIR'RR gi'^l Rft %rR5 ftcTR IR 
W, 37)7 RRft TRft fftTRI i Rft 1993 ft TTrorSTRl 7ft 
787IR7R77R R7 7%nR 7ft 7871^ R 377877# RftdlRft 7R 
^ 95)/) ft) |377| ?77 (Ri; ft 7778?) ft 715% RR R# 
IftTRR 377778?) Tft RB7 TRt) fft5R7, ftfftTR 377778?) TTR^ER 
R 7 R Rft fl 7 R 7 1%?) ftlf %7 37)7 fftR 7 fftTft) RifftR ft 
RRRH 7 ft ft|fftje 6 377 ft?l ft ftrn ft tJ 877 F 5 )ft 5 R 7 , 37 ! 
77 RRR 5 ) 7 ft) -^ft-tSidlRlft fftfri R 37 Rxft 7 R ftR 7 TTfftRR ft 
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aiRii §. Tjft 3ikfrf?r^p fct^Ti' 1947 ^ stttt 

25(l-) 'cfTl v3c>^y.3 11 3TOTsff gTTT c|Rtddl 

^ ^ht4 , 3fR HTsff ^ 7^ 

7«^3R '3 RRTTRirr uisff ^ g7F?T %7ir, 

ui3 3i1a3Rr7h f^cii'ci sff^RieTJT 7}?[ snn 25(CJ) ^ 
vlexff^td t I niafl 7 j 31 ^cnijfjfvT 7^ TIR al\'T 

31^ ch dcifR 63ft cf) c}7t ftjjiftrd f^JT, 3fR OTsft cP 
ciftt^ ft Tjft ftcn 3i TTft' 7^, 7ft sMfftp 

ftclRj SffftftFl ftt TTRl 25(h) TPI 3exHyH tl 3fft 
31nl '3 OTSftr 7ft t fti TTlft 7ft 51^^ ^ fftftTP 
01.01.1995 7ft ftftfTP 3Tft?r ft ftcfT ^TfTT fftm t, Tjft 
3lt?f ftftrT fftTJr TJnTR ftcU ^ ftftftTcT fft^TT 

yir3 I ftcin7 fftl'-Tf? Tf^T? fl? 

mftofrfftp Tiii Cfft^dl \ft ft 18 ftrracT 

dlftcp giiM ft 7HT?3 ^7H ftefwr TJTTcl | 

05. 33PlTft MTl^eFl ilKI 7^^ft73 afftp TfftfT gpT 
ftdlcp 11.07.1997 7ft vjIcITel iPy^a 7p^ Tpapi fftill 
(ft Ihrft ITRT 'HRftTf 7^ f^f ft 
S^17ftft?R ftftjR TITfTf 7m 717 mft ^ ftTR 
ft ST^dftr fftftcp 01.12.1990 73 31.12.1990 cTTp ftftp 

'iTjfcjft ^iftTP ft ft m is'cp ftftiT ftf Tprft fft^rr, 
ufl 'JTTTPT fftriTp 01.12.1990 ft 31.12.1994 TTTp fft7^ 
Cplft Tpm tt^cI afft fftsTIl t I OT?ft 7ft TTgj 
cpift 7f;7ft ft anenv q7 fl f^dRp 24 . 07,1992 7 ft grRur 

M7f viTrft fftTTl I 3 fir,j r^c{ dhlc1l7 Tpjft 7P77TT 

a3 ^73 3icf1ft ft mm 7171 237r?q ftfti yrftf htti 
viqf^sftft ftftr77;7 mft ftin7 ffti;' m fi ^if$r7p ftt 
<jftc;r7 ft TftiTR 19.07,1991 7 p 3 tfftTp ftm 7R 7733 ?pr I 
yifti ft 33TT7 mt, 1991 ft 3Jc7ft, 1991 cTTp Tpift fftlR 
ftcll eft 7R3ft qT7-l 3m T77Ilft33 ftft | OTsft g^RT eft 
1992, 1993, 1994 dTP TPlft ^ fftlR t( TTM ft! 
3fRT9fl ft ftfftTp TRoT^ft m eft 1994 ft mf ftf fft3 
<Plil fftjJT tl ?73 eT75 ft mfl ft eft ft d^ldK 
240 fftq cTTp Tpift fftTiT 11 ^ftejK ft mm ft 
ftqi'dp 01.12.1990 73 31.12.1990, 19.07.1991, 09.03.1994 
1373 01.12.1994 7p3 t3 ftfftTp ftcRT RR <Pl4 (ftqi t, 3ft7 

31-71 ft 7ftcftf2 3137P 73^H 73Tfft33 gRft Tfft giftqi 

ftl t I 

06. OTsft g371 3371371 7573 737M 517^73 7P7 7pm 
fcpJJl t fft 737371 ft ym fftT^fftrt ft'ftTp 01.12.1990 ft 
ft7P7 31.12.1994 fTTp 77Fm317 3371343 TTTmT ft Tprft 
fftyi t, 3ft7 -RRlft glRl ftftgIR ft Hiem ft 7PR Rft 
fftyi, sTHisfl 737«m ft m-eiTp gT73 t3 fft^fftr 
ft3, 3ff7 ftcH fftTll t I 3i37 7373 ft g373 Tigft ftuft 
*ft cirft ft TtR ft 7 Pr3 fftzR t I 

07. Tfteftft 33TLP efftrr ft TTRsft ft 31343 ft 7m 

cpi ?msT m fto -go 1 ft 7oq ft m fto ^o 2 wft 
fft6 ft3 ftftftlcp 731873 felfftTllf; Rmit 11 3331343 TITRER 
fti 3117 ft ftlfeTp 73ia7f ft fto m 1 fto mo w3 
\'<3 ftlo ^0 2 ft7J7IH fthgclRd eft qftftlel 7p7<3|i|l 11 

08. 63fft7P ft 1ftm ftftfftfft 7PT clft t fft 83fft7p 
ftf 3131343 g371 fftftrp 01.12.1990 7ft ftlfftcp 31Tft?3 
ft ^4 ftfti Tpftmft ft m q7 ftfftTp ftm IR fftgTfrl 

fftTII, 3fl7 mft 33^343 7R«1R ft ft-lift 31.12.1994 


dTp cRTRTR Tpift fftzjT, 3ft7 fftdFcp 01.01.1995 7ft 35 ft 
fft-TT fftftlt -lift73 ft *fl%7p 3lft^l ft 7l<3l ft Bell 
ft711, ftfft-3 33 ft ftcR 73 B'Cft TeUft ft 1^ m 7176 ft 
6Tlft7p ft 'm Tift ft eTRIelR 240 TR \3737l 3Tf47p ft-i 
eplft Iftill t, ftfft-T ftell 73 B^iq eJiM ft ^ Tift -3 ell 
ftlt -lift 71 ft ill, -1 t3 liftft ^33371333 ft ill, 3ff7 -T tl 
R7P W 7P3 ftlftTT fteH fftm 11 m ^ ft 3l1illft|cp 
ftm3g Slftlfftm eft ?3r7! 25 (h) TPT eiedft-1 fftiTT 11 
3TeT: Tjft mft ftclT 7jflKi ^irft^T Tjft 3Tt71 ftffteT 7P7 
ftcir 7ft ft|7-d7e11 RRaft §13 MlRu||f*lcP m 

fftem 7J13ft 7ft 3135ft3[ gft t ! 

09. miffti 3 ot? 33 7t ftmr qfftfftfft tpt 

eTTff t Iftl ^fftep ft IRP clft ft 240 ftq ft 33f47P gpift 
Rt fftm tl 73737^ g'RI fflB 01.12.1990 ft 31.12.1994 
g 371ep RTR e;ep—TRcp ftq t Tprft fcpijl t, eft ejft 
ftejlclR f373 7733 mi 931, 33f7 3343 Wm 7^ m 
ftftTp afR fftiflejlcp gpi 73 m Rt 931, ^ t m 6#17P 

7ft ftftrm ft 331731 11 yi43 7 ft t smft ttisti ft m 

TTlfftel tptrt S31 fft 3J7lft 240 fftd ft Slfftp <pi4 fftm 
t, ftTft Tplft 731871 31143 glTl srfftgmi 7t TFiai 517^ 
Tit 7ft t I 3173: TTftft'c: sffip gftR 753fftj3 TpTft m 
fftftm fft ill 11 

10. 31143 ft 33ftl iclclfte afftp Tfftll ftl Tllfftl 
TpTft ft fftri 7m tpt ?|q93 q'-q 317^71 fftm t, tlRlft 
IJTTft fftftrp 01.12.1990 73 31.12.1994 TTTp 3T31t43 ft 
7TF1 443 eptdRi ft Tnq ft Tprft 07 - 11 , 3fR 53 ft 

01.01.1995 rft ft fft 0 3Trft?T ft ftdl ft 'J 9 rcp 0 x 1-11 
7PB3 11 fftlR? ft m 7j?pq 7ft miTT 71713711 t fft mft 
R- 1 I 0 01.12.1990 ft 31.12.1990 TTTp ft 0i4 fft ill t, 

3 tR B 73 3 icif 4 01 ijmr-i fftm mi 11 m ^?ttci rft 

■ft heia 'sicllqi t fft 757lft fttgR ft MrH 016 fftql 

tl 73393 t 73F RtrpR fft-TR t fft Tjft rftt fftgfftl 
m 73t fftm I 3131343 ftf 31l7 ft 3Pfg7T f3J 713Sft fto 
mo q733ft ft 31343 rft fclmp 01.12.1991 ^ 3337pfft37p 
0i4 ft fcie; tftTp ft Tpq ft’ ft>tcft3 m 5jRft4 
7P3-ft7f07 gKI t ep|4 R7 mir-Tl 3ff7 vi730 gl7l t 
fft-lfTp 31,12.1990 Tfep TPRTR ft cpl4 epxjHi 061 tl 
73391 t fftlTTp 19.0701991 ftf ftf 3T3TT4f ft Tift 0 t 4 
TpT-TT 06I t, 3ff7 75 ft ep'^ff fft q fft cl Pi^ffta -rt ftf 
Rt I ftflT t Tpm SlHlftf ftf 3lf7 ft 317^ ^ TRSff 
ftTsRRT ftfmrpi ft fftiiT 11 71193 t m ftf Tpm fftm 
t fft 3TT43 ft mft 71?f 734 1992, 1993 g 1994 ft 7 Pt 4 
Rt fftilTI 31 t 43 Tfft 3jf7 ft 73BT7I7P 317RT7P RReftil 
Tira fftm tpt fftnTp 19.07.1992 TPl RTlft 3TRm RR 
3imf t 2 317g71 fftRlT, fftRlft 3T^7TR 51 t 43 Tmftcl fft? 
^ fft610 01.12.1990 7f 31.12.1990 TlTp Tift 3Tclf4 ft 
felR TirfR 31T7 pRtT 0 63fft0 fttglR ft WIR ft Tpift 
TPTRT TRIRT tl TIB BTfR m fftqfTP 24.07.1992 Tfft 
TTlft fftm miT t, fftlTlft 63fft7p Tfft fft 610 01.12.1990 
ft 31.12.1990 TTTp ft feiq 3310 R -60 -tftep ft TRq ft 
ftftgR ft mm ft 7 pt4 0 m TTRirn ti arm mrici 

ft t fftftrp btrt m qqi"i qn ft mt fftTq mft rift 
aicifft ft fftiR 3131194 ft mi 7 pt4 rrttt, ttr m mm 
qn ft fft-rfep 24 . 07.1992 cttp rpift rpTft cpi 3I6RI qR 
fftriT RT373T, ’ftfftRl m ^ ^ 

01.12.1990 ft 31.12.1990 eI0 ‘ftf 3T7lRl ft felft ftcft^R ft 
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9iar»T ^ ^rcTTTTT 

3fF? ^ THTFI TraST ^ •?>rPTcF 5T7T vjII^I 

cf,-^ ‘c^ W 3TFI% ^ I 57RFT 3Tm U? 
TW t % ^ RIWT ^ 01. 

12.1990 ^ 31.12.1990 cTTp T(?I STcff^T ^ 

f^Fijr OJJT an I 3TR^ vF^dAe STTO 

cj \3qf7^cl qf^i*! Oil UTill qfrlfell^ RT^R R^ 
tl 13R‘4 ^ 31R^ TRR' R1 RFf R 3FR ^ 

«Jk^lTIR. 7^171, ;.|i|RR>T?1 <^ RPI 7^ T^RJ rTcirSI^ 
R)7Ri t, c^fcFR 1ctRR JTcl ^ TTRR R^' t 
Rh Risfi TcRI Rr 4 R^ cl&ir RF TRTf #1 APR 

.aj%r RPT 7^ ^7TTaT7 R^ ’[JPcTR I 

11. AIR; ^1^ fcppf JPT ^f Rraff ^ RT^R 

AqR7Tfcr Rf^cPI R?! Alt WIRI r[M R7^ R?! f, PRR?I 
7ki1RI R7 fcl?qi7l -1^' Rf57ir Air p-RTcn I RIFT CIRT Rl^Jt 
^ '■FtdtTTTRr m 7l4fT t, 57l7t Rp Pl^cbtf R# f^lRTT 
yfl TlckPF f^' qistl glTT AlRI?fl RR'-RR Rpf RTR R^ 
4 240 f^R ^ ATf?1“R> RRtJ f?F7rT Ft I ATR: RTsff R^ TPaR 
7t RP RTf^R R^' pr RTRT t % RTT^ AlRTsft Rl Rpf 
9 R, q4 rf Pl7-d7 240 f^R 7t ATf^ Rr 4 %RT ^ | 
p73 7TRR ^ RR^-R R^t ATF? RT^R f%R RR -qiRlR 
^kilVl 2006 S.C.C. (L&S) 38 Siirendranagar District 
I’anchayat Vs Dahyabhai Amarsinh RIRct ^ RFpfTR 

R-oRPT rjirmr r rp Ri-di-v qfriqiRd 1 %rt t % 

AlpTR? 4 RTIR?! "^RT ^Rkl 7t ^ Rq-RR RPT 240 
R1 \37T7t Arte f^l R^ I I RP ftTf^RN Rf^lRT 
97 t^. f^TTTRrr Rf^lRr IT7I 4 rR Rlf^, PiyRkl ATT^T 

R! Al^ TJRRR RTRT^RT R7gR R>7 RlftR %RT RR 
7rR>RI Rl, '^f4r'R A1R7 ^ri^fcb' g'RT RTT^ RTRT^RT 

R77jti -r^t f^n; qq f rI rs? rtrt rr^ jr^rt 

RFTI RR' (rf 4 240 fqR 73 AlfsTR? Rr 4 R^ f%RT RRl I 
7Rar t\ R? f^cirT-R yfriqiRR f%7R R7R j% AfldjlRiR) 
fcTRlR ATfsrf^m R?f RT7T 25 (F) ^ 7T7aPR ^ fcTR RP 
7Rf4R f4>'RT RRRl RT^Ir kF RlRf ^ R8TRR^ 7^ 

s^PTRI Afr7 f^RlRRI # 7TRR Afr? 7T7RTR ^ 

R^liJ RTTRT RTpRI ■§, Rp RwYr R?I ^ ^ ARRT t, Aik 

vlRRl PTR AfTptt ^ ^f?fR 73 Rpk R#R ^1 

RRIRI7 240 RT 137173 Alto RRtJ f^IRT ^ I 

12. Services Law Reporter 2004 (5) 816 

Municipal Corporation, l-'aridabad Vs Siri Niwas 7^ 
RlRk 4 Hm41r vJTRRR ^ krrpTRT 

qfciqiRd 1%7n t f% «#[ri ^ tp?5 ck ^ rptirii 240 

RT 137# AlkTRI Rr RRt} fiFRT t, RP #fllRT7 ^klRI 
97 #I t I 

13. AIR 2002 Supreme Court I 147 Range Forest 
Officer Vs S.T. Hadimani ^ RTRc3 ^1 RTR#R 13RRRR 
•RIRIRR 4 #11 i33 kF^FR yfrlMlRd TR^ fR RP 
fARffkl fYlRI t #> PTTRR 7irf%R R57^ ^ fkp #171 
#j1r 1 R.1 RPSI PR RT^d fcFRI RIT'R # PR# R^ § | 

14. k711 # f^#R f4)RI RRl t # RcfRIR 
RFRcY ^ ##F # 3TI7 k ^IRMR ^ TTRai #3 R# 
TPaR RT^R 7# R?1 t, #7773 RP PR1R p3rT p3 # 
RTTR^ ^ PR5 gif if cTRIRR 240 RT 137# 3lf#F 
(#71 R# f#11 #1 mg# TPPRR R?[ A# k pTT 


ATRIR R?1 7T1SR Ml-Qd R?1 ^ # ##1 gl7l RRP RPI 
f## 01.12.1990 ^ 31.12.1990 RR5 R?[ AIR# 1^ f# 
##rR RTHPI 1^ #R R7 AIIpRrP ## cR 

7RT ff Ripf #RT, A# 157# RTR RIRf #R ^ 0l4 
#R11 H71 AlftrR57'R 1^ TPiai AfPI# TITRR ^ 

AT##I Rir RR# R?l ifl R1?3 r 1 R^ R?! 11 AIR: #31 
f## # f# RR j 3 3191931 “c^ f#Rg f## R7P rH 

yfrlct^d 13RR17R1 # rH mi TIR# i 

15. ##F Rrl 3137 73 PT^ #R RR PIlRlP 

'^^Tef (2015) 4 Supreme Court Cases 544 Mackinnon 
Mackenzie & Company Limited Vs Mackinnon Employees 
Union ^ ^ f^ulRel Rh^l % viTFI 

##5 Rll #R1 RR# PI7U1 1## rH r 4 Rl #31 
1## 31#I t, #7171 if #RR1 71PRR f, c3#R 
defy I d RP# "4 0)711 # ReelTsI #7R RRT f" # ##5 
SI7I ARR# yg-RR 1^ Rpi RRl r4 'Y cPTTRR 240 RT 
137# ATf#F f# RRif f#R1 p3, Rp R9R TTlf# R^ 
|AR t| 13RR RTlf# '^priR dcfRM RP# ^ R9R R 
R##T#RT f#R p# r3 RRRUI ## rH R# RRR 
R# P7ci I 

16. ## r31 ATII 73 97^ r 13 R# TRaR ^ R? 
7Rl#r R^ # RTRT t # ir7 # AM# MRTR # RPT 
RRl R^ cIRIdK 240 1R 137# A#tR1 f#T R# f#R1 
§3, A# R # Rp Tllf# # RTRf t # yRRPT ^1 
137 Tr33 (#1# 01.01.1995 73 ^RT^RR #RT R7RI AIR: 
#33 ## ^ ## #733 R7P # 71PTRR1 RFR R# 

RR AlklRI# R# tl RPTIRR fcI#1R # WTRRIP 
RRSTTR ff f#R ATf?3f#lR qikR #RT mTcR t :- 

3lf^##R 

17. ##F RP#g #P 5R # RIT# #P, RPT 

RTRT m#R #p gimi. q37R pp31r#3 miRR, rp73# 

7R^mRP7, fkmi- #rprPTR7, TimTSRR R?! A# 73 
RTRR 7## 3# 1#R 317-31 PI7 #RT mTR17 TsIIRr 
miRT 11 AM931 pgRR ^71 91# RR# #P rYI 
f#T# 01.01.1995 k #1 ^RR #RT mpR # 7R#1 
R# tl AIR: ##6 #733 R7P #1 7TPR 9# RR 
AI#RRfr Rt1 11 

ttpR elM R^RI, MRT#?1 

Rt ftc#l 27 mRl#, 2016 

g>I.An. 226. Atl#RiP ftgTR A1#ftRR, 1947 

(1947 RR 14) rH RT7T 17 # ATJTTTm t, ##R 7T7RR7 
##c7 # 9991 d 9 # llRtg f#flmR>1 A# \ 1 R 0 

RpfRRTf #1, 31#J1 t Piftk; All#PiP fcMg t 
cf5#g 7T7RR7 3f#1ftR1 Alf#1)7R/ -aPT MRIcPT 
3TT7P## ^ 9RTR Tigt 7#RI 97/2007 Rt RRRklR 
RR# t, m3 R)#|i| TTRcFR Rt 27/01 /2016 Rt 9PR 
|3R 9RI 

[71. Rm-22012/294'2007 A#. 3TR. (733ipi-2)] 
7lol’-g Rit, AT^RPT 3T#RR# 
New Delhi, the 27th January, 2016 
S.O. 226.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. No. 
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97/2007 of the Cent. Govt, Indus. Tribunal-cum-Labour 
Court, A SAN SOL as shown in the Annexure, in the 
industrial dispute between the management of M/s. 
ECL, and their workmen, received by the Central 
Government on 27-01 -2016 

[No, L-22012/294/2007- IR(CM-n)| 

RAJENDLR SINGH, Section Officer 

ANNEXURE 

BEFORE THE CENTRAL COVT. INDUSTRIAL 
TRIBUNAL-CUM-LABOUR COURT, ASANSOL 

Present: Sri Pramod Kumar Mishra, Presiding Officer 
RLFLRLNCH NO. 97 OF 2007 
PAR'flFS: The management of Ratibati Colliery, FCF. 
Vs. 

Sri Dara Bhuia 

REPRESENTATIVES: 

for the management : Shri P. K. Goswami, I.d. 
Advocate 

For the union (Work-woman): Shri A. N. Suman. Fd. 

Advocate 

INDUS I RY : COAF STA PF : WEST BENCiAL 
Dated: 01.01.2016 

AWARD 

In e.xercise of powers conferred by clause (d) of 
Sub-section (1) and Sub-section 2(A) of Section 10 of 
the Industrial Disputes Act, 1947(14 of 1947), Govt, of 
India through the Ministry of Labour vide its letter No. 
L-22012/294/2007-1 R(CM-II) dated 22.11.2007 has 
been pleased to refer the following dispute for 
adjudication by this fribunal. 

SCHEDULE 

''Whether the action of the management of M/s. 
ECL in dismissing Sri Dara Bhuia from service 
w.e.f. 08.07.2004 is legal and Justified? If not, to 
what relief is the workman entitled?" 

Having received the Order No. L-22012/ 
294/2007-nr(CM-lI) dated 22.11.2007 of the above 
said reference from the Govt, of India, Ministry of 
Labour, New Delhi for adjudication of the dispute, a 
reference case No. 97 of 2007 was registered on 
06.12.2007 and accordingly an order to that effect was 
passed to issue notices through the registered post to the 
parties concerned directing them to appear in the court 
on the date fixed and to file their written statements 
along with the relevant documents and a list of 
witnesses in support of their claims. In pursuance of the 
said order notices by the registered post were sent to the 
parties concerned. 

Case called out. Both parties are absent. 

On perusal of the case record I find that neither 
the workman nor his authorized advocate is appearing 
before the tribunal after 27.09.2012. Registered letters 
issued to the workman have come back. It appears that 


the workman has either left this address, keeping the 
tribunal in dark or he has expired. Under such 
circumstance the Tribunal has no option left but to 
close the case. As such the case is closed and a 'No 
Dispute Award’ is hereby passed accordingly. 

ORDER 

Let an "Award” be and same is passed as no dispute 
existing. Send the copies of the order to the Govt, of 
India, Ministry of Labour. New' Delhi, for information 
and needful. The reference is accordingly disposed of 

PRAMOD KUMAR MISHRA, Presiding Officer 

^ 27 2016 

?mr.3TT 227.—fcicfR 1947 

(1947 7f5T 14) STRT 17 7^ 
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7f77# t. # # 27/01/2016 # HRl 
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New Delhi, the 27th January, 2016 
S.O. 227. —In pursuance of Section 17 of the Industrial 

Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the Award Ref 97/2011 
of the Cer^^. Govt. Indus. Tribunal-cum-Lahour Court 
No. I, New Delhi as shown in the Annexure, in the 
industrial dispute between the management of CPWD. 
and their workmen, received by the Central 
Government on 27-01-2016 

[No. L-42()12/l 19/2005- IR(CM-II)] 

RAJFNDFR SINGH, Section Officer 

ANNEXURE 

IN THE COURT OF SHRI AVTAR CHAND 
DOGRA, PRESIDING OFFICER, CENTRAL 
GOVERNMENT INDUSTRIAL-TRIBUNAL-CUM 
LABOUR COURT NO.l, KARKARDOOMA 
COURT COMPLEX, DELHI 

ID No. 97/2011 

Shri Jitender Kumar, Wireman, 

C/o All India CPWD(MRM) 

Karamchari Sangathan (Reg), 

4823, BalbirNagar Extension, 

Gali No. 13, Shahdara, 

Delhi - 110 032 

.Workman 

Versus 

The Executive Engineer. ACD-IV, 

CPWD, Vidyut Bhawan, 

New Delhi 

...Management 

Brief facts giving rise to the reference petition are that 
Ministry of Labour, Government of India, vide letter 
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No. F-420I2/1 19/2005-IR(CM-II) dated 03.07.2006 
referred the following dispute for adjudication 
under Section 10(2)(a) read with clause 1(d) of the 
Industrial Disputes Act, 1947(in shon the Act): 

“Whether the action of the management of 
CPWD for awarding punishment of reduction of 
pay by four steps i.e. f rom 3350 to Rs. 3050 and 
also the subsequent punishment of compulsory 
retirement with effect from 26.06.2000 in respect 
of the workman, Shri Jitender Kumar is legal and 
Justified? If not, to what relief the workman is 
entitled?’' 

2. It is clear from perusal of the record that the 
claimant. Shri Jitender Kumar was working as a 
wireman under the Executive fjigineer at Sena Bhawan 
Enquiry Office and on account of a quarrel with Shri 
Gautam Kundu, Junior Imgincer (Electrical) on 
14.09.1998, departmental enquiry was initiated against 
Shri Jitender Kumar alongwith Shri Ram Chander, 
Khalasi. Enquiry proceedings against the claimant 
herein continued and finally concluded against the 
claimant whereas charge sheet served upon Shri Ram 
Chander. Khalasi was dropped. Claimant was also 
placed under suspension 20.05.1998 and later on his 
suspension was revoked by the Disciplinary Authority 
on 27.05.1998. He was also transferred to another 
Division, i.e. Executive Engineer, ACD-IV, CPWD 
from ECB, Sena ha wan. After completion of the 
enquiry, the Disciplinary Authority awarded major 
penalty of’‘reduction of pay by four increments, i.e. Rs. 
3305 to Rs. 3050 on 09.05.2000. As stated above, no 
enquiry was conducted against Shri Ram Chander, 
Khalasi, who was served with similar sheet and no 
penalty was also imposed upon him. Shri Ram 
Chander. Khalasi is still working with the management 
and enjoying all benefits. 

3. Thereafter on 10.09.1998, an FIR was 
registered against the claimant herein on the complaint 
of Shri R. K. Gupta, Junior [Engineer with the police 
and Shri Jagannath. Wireman was also alleged to be 
involved in the above incident for creating nuisance at 
the workplace and misbehaviour with the Junior 
Idiginccr. Police registered FIR on 10.09.1998 bearing 
DD No. 25A. It is also clear from the records that the 
claimant herein was acquitted in the above case by the 
Metropolitan Magistrate, Patiala House Courts vide 
order dated 07.04.2003. Management also initiated 
departmental enquiry against the claimant herein in 
respect of the incident and charge sheet was served 
upon him. Claimant herein faced both the departmental 
enquiries, including court case and due to the influence 
of the Junior Engineer, departmental enquiry ultimately 
went against the claimant herein and Disciplinary 
Authority awarded major penalty of ‘compulsory 
retirement' under Rule 14 of the CCS Rules, 1965. 
Appeal was filed against the above punishment by the 
claimant herein before the Chief Engineer (Electrical) 
/one 1, against imposition of major penalty on 
10.07.2000. The appeal was rejected and decision of 
the Disciplinary Authority imposing major penalty was 
upheld. 


4. After the acquittal of the claimant herein by 
the court on 07.04.2003, union of the claimant 
represented to the management of CPWD for 
reinstatement of the workman on the basis of the above 
judgement but the representations were also rejected by 
the management of CPWD. Claimant herein was 
compulsorily retired at the age of 42, which was prime 
time for fulfilling social obligations such as education 
of children, their marriages, parental welfare etc. 
Action of the management ol' CPWD in awarding 
major penalty in both the cases, i.e. reduction of 4 
increments in respect of first charge sheet and 
compulsory retirement in respect of second charge 
sheet has been alleged to be illegal, discriminatory and 
violative of principles of natural justice. 

5. Reply was filed on behalf of the management 
wherein it was admitted that the claimant herein was 
working as wireman and was initially posted in Sena 
Bhawan under the administrative control of Shri 
Gautam Kundu, Junior l?ngineer. The allegation is that 
the workman misbehaved with Shri Gautam Kundu and 
also manhandled him on 19.05.1998 at 9.40 a.m. and 
matter was also reported to the higher authorities. Eater 
on, CPWD Karamchari Sangathan intervened and it 
was agreed that the claimant will not repeat such action 
in future and as such suspension order of the claimant 
was revoked on 27.05.1998. Enquiry was instituted 
against the claimant wherein charges were proved 
against him, resulting in reduction of pay by four states. 
However, workman did not mend his behaviour and as 
such he was charge sheeted again and independent 
domestic enquiry was conducted on 06.11.1998 
regarding incident in respect of FIR/DD No. 25A dated 
10.09.1990. 

6. In the above enquiry also, charges were 
proved against the claimant herein and he was granted 
time to make representation against the enquiry report. 
After considering material on record, penalty of 
compulsory retirement was imposed upon the claimant 
herein. On merits, it has been held that enquiry is 
perfectly in accordance with the rules and regulations. 

7. Though it is admitted that the Metropolitan 
Magistrate has acquitted the claimant herein, however, 
it is alleged that criminal proceedings and departmental 
proceedings are different altogether and both 
proceedings depend upon different sorts of evidence. 
Since case of the claimant was also taken up by his 
union before the Labour Commissioner and ultimately 
nothing fruitful could be done with the intervention of 
the Union, appropriate (iovernment made reference 
under Section 10(2)(a) in the manner stated above. 

8. My learned predecessor vide order dated 
25.05.201 1 framed the following issues; 

(1) Whether enquiries conducted against the claimant 
were just, fair and proper? 

(2) Whether punishment awarded to the claimant 
commensurate to his misconducts? 

(3) As in terms of reference 
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(4) Relief 

9. Issue No. 1 was treated as preliminary issue 
and management was asked to conclude its evidence 
llrst in support of the allegations contained in both the 
enquiries. Management in support of its case examined 
Shri Anil Kuman Executive Engineer as MWl. who 
deposed that in the year 1998, claimant Shri Jitencler 
Kumar was posted in Division 4, Electric Works 
Division. Sena Bhawan 14.05.1998. He misbehaved 
with his superiors and also gave beatings to him. As 
such, he was suspended on 20.05,1998 vide order Ex. 
MW 1/1. He was served charge sheet dated 25.08.98, 
copy of which is E. MW 1/2 alongwith documents, 
which are Ex. MW 1/3, Ex. MW 1/4 and Ex. MW 1/5. 
Claimant has not admitted Article of Charges leveled 
against him and copy of his reply is Ex,MWl/7. It is 
not out of place to mention here that Shri R.D. 
Aggarwal was the Enquiry Officer and his order 
appointment is Ex. MW 1/8. Since he could not 
complete the enquiry in time on account of his transfer, 
as such Shri P. K. Mazumdar was appointed as Enquiry 
Officer in his place. This witness has clarified that he 
was not associated in the domestic enquiry conducted 
by the department, as such, statement of this witness 
regarding misbehaviour and bearing Shn Gautain 
Kundu is not of much help. 

10. Sh^-i P. K. Mazumdar was examined by the 
management as MW2, who was appointed Enquiry 
Officer vide order Ex.MWl/9. He has also served 
notice upon eh claimant to attend the enquiry in respect 
of charges contained on both the charge sheet. Shri 
P.K. Sharma and Shri V. K. Punhani were examined as 
witness on 02.11.1999 by the department to process the 
charges against the claimant herein. Copy of their 
statements have been marked as Ex. MW2/6 and Ex. 
MW2/7. He has also referred to the second enquiry, 
copy of which is Ex. MW2/I7. He further referred to 
the witness examined by the claimant during the course 
of domestic enquiry, i.e. Shri Narad Pandey, Khalasi 
and Shri Randhir Singh. Wirernan. He has admitted in 
his cross examination that charge sheet Ex. MW 1/2 that 
there is mention of Shri Ram Chander. Khalasi who 
instigated the claimant. He has further admitted that 
charge sheet Ex. MW2/W1 was served upon Shri Ram 
Chander Khalasi, who has appeared as witness in the 
above enquiry. 

11. It is not out of place to mention here that no 
action was taken against Shri Ram Chander, Khalasi 
after service of the above charge sheet though 
allegations made against Shri Ram Chander, as is 
apparent from perusal of charge sheet Ex. MW2/W1, 
are same. 

12. fo rebut the case of the department, Shri 
.litender Kumar has examined himself as WWl and 
made detailed statement in support of the averments 
contained in his statement of claim. He has specifically 
denied in his cross examination that he had assaulted 
Sir Gautam Kundu. He has denied that he was not 
following directions issued by Shri Gautam Kundu. He 
has also clarified that criminal case was registered 


against him in which he was acquitted by the 
Metropolitan Magistrate. 

13. This Tribunal, vide order dated 10.07.2015 
held that the enquiry conducted by the management is 
perverse and in violation of principles of natural justice, 
as a result of which Issue No. 1, which was treated as 
preliminary issue, stood decided against the 
management and in favour of the w orkman herein. 

14. Thereafter, this Tribunal gave an opportunity 
to the management to adduce evidence on merits so as 
to prove the charge of misconduct against the workman 
herein. Management has not brought any evidence 
worth the name in support of the charges mentioned in 
the charge sheet, as a result of which case was heard on 
merits. Admittedly, no evidence has been adduced by 
the management after findings has been rendered by 
this Tribunal vide order dated 10.07.2015 to the effect 
that the domestic enquiry in the present case is perverse 
and against principles of natural Justice. 

15. Now, the vital question which survives for 
consideration is whether the evidence adduced during 
the course of domestic enquiry by the management can 
be taker, into consideration so as to decide the 
allegations made against the workman herein. 
Constitution Bench of the Apex Court has now finally 
settled the law in the case of Karnataka State Road 
Transport Vs. Lakshmidevainma & Another (2001 
Lab. L.C, 1777) relating to domestic enquiry wherein 
ratio of the case in Delhi Cloth Mills case was also 
considered, and held as under; 

"We are, therefore, clearly of opinion that when a 
case of dismissal of discharge of an employee is 
referred for industrial adjudication the labour 
court should first decide as a preliminary issue 
whether the domestic enquiry has violated the 
principles of natural Justice. When there is no 
domestic enquiry or defective enquiry is admitted 
by the employer, there will be no difficulty. But 
when the matter is in controversy between the 
parties that question must be decided as a 
preliminary issue. On that decision being 
pronounced it will be for the management to 
decide whether it will adduce any evidence 
before the labour court. If it chooses not to 
adduce any evidence, it will not be thereafter 
pennissible in any proceeding to raise the issue. 
We should also make it clear that there will be no 
Justification for any party to stall the final 
adjudication of the dispute by the labour court by 
questioning its decision with regard to the 
preliminary issue when the matter, if worthy, can 
be agitated even after the final award, it will be 
also legitimate for the High Court to refuse to 
intervene at this stage. We are making these 
observations in our anxiety that there is no undue 
delay in industrial adjudication." 

16. It is clear from the above that the 
Tribunal/Labour Court was called upon to decide the 
validity of the domestic enquiry conducted by the 



642 


THE GAZE ITE OF INDIA : FEBRUARY 6, 2016/MAGHA 17, 1937 


[PAR'f 11.Si:c. 3(ii)| 


employer or managemenl and the same is lo be tried as 
preliminary issue and thereafter, if necessary, 
management was lo be given an option to adduce fresh 
evidence in case enquiry was held to be unfair, perverse 
or against the principles of natural justice. However, 
management has to ask for such an opportunity or 
reserve its right by taking specific plea in the pleadings, 
it can even also move an application asking for such a 
right in case findings on the domestic enquiry is 
ultimately rendered against the management or 
employer. It has also been ruled in various cases that in 
case management does not choose to adduce any 
evidence at that stage, it cannot be allowed to do so at 
any later stage of the proceedings by tiling application 
for that purpose as it may ultimately result in delay of 
the case and lead to wrecking of the morale of the 
workman. 

17. Yet in another case Neela Kaplish vs Presiding 
Officer Labour Court and Anr. AIR (1999) 
Lab.I.C.445) that record pertaining to the domestic 
enquiry would not be considered as ‘fresh evidence’ or 
•material on record’ within the meaning of Section I IA 
of the Industrial Disputes Act. Fhus, it is now not open 
to the management to rely upon the evidence adduced 
during the course of domestic enquiry so as to prove the 
charges of misconduct against the workman herein. 
This view has been consistently taken by the Hoirble 
Supreme Court as well as Hon’ble High Coun in 
various Judgements. Therefore, contention of the 
management that the record of the domestic enquiry be 
considered on merits as substantive evidence so as to 
prove the charges against the workman herein is totally 
devoid of merit and deserves to be rejected. 

18. As a sequel to my discussions herein above, it 
is held that the charge against the workman herein has 
not been proved and as such the punishment of 
compulsory retirement awarded to the claimant cannot 
legally sustain; as such the order dated 26.06.2000 is, 
hereby, set aside. It is held that the workman herein is 
liable to be reinstated to his post with effect from the 
date of his termination, i.e. 26.06.2000 with full back 
wages and all consequential benefits. An award is 
accordingly passed. Let this award be sent to the 
appropriate Government, as required under Section 17 
of the Industrial Disputes Act, 1947, for publication. 

A.C. DOGRA, Presiding Officer 
Dated : January 7, 2016 

^ 29 2016 
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New Delhi, the 29^*’ January, 2016 
S.O. 228. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D No. 
52/2003) of the Central Government Industrial Tribunal 
Cum Labour Court, Chennai now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of the Bharat 
Sanchar Nigain Limited. Chennai and their workman, 
which was received by the Central Government on 
25/01/2016. 


|No. L-4001 l/42/2002-IR(DU)J 
P. K. VENUGOPAL. Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT. CHENNAI 


Wednesday, the 13th January, 2016 

Present K.P. Prasanna Kumari. lYesiding Officer 

Industrial Dispute No. 52/2003 

(In the matter of the dispute foradjudication under 
clause (d) of sub-section 91) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
19047), between the Management of BSNL and Others 
and their workman) 


Between 


The Circle Secretary : I""* Party/Petititoner 

BSNL employees Union Union 

21, Bharathiar 1st Street, 

Palavanthangal 
Chennai-600114 


And 


1. General Manager : 2nd Party Respondent 

Telecom, BSNL 

Virudhunagar-6262001 

2. The Chief General Manager : 2nd Party72"'^ Respondent 
BSNL, Tamil Nadu Circle 

Anna Salai 
Chennai-600002 


3. The Chairman & : 2'"* Party/S"' 

Managing Director Respondent 

BSNL, Sanchar Bhawan 
New Delhi-1 10001 


Appearance: 

For the 1'“^^ Party/Petitioner Union : M/s. K.M. Ramesh, 

Advocates 

For the 2"^ Party/U'. 2"'* and : Sri P. Srinivasan, 
3^^* Management Advocate 

AWARD 

The Central Government, Ministry of Labour & 
Employment vide its Order No. L-40011/42/2002-1R 
(DU) dated 25,03.2003 referred the following Industrial 
Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is ; 
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‘'Whether the employment of Sri Bakkiyaraj 
engaged for the work by the felecommunication 
Department has to be regularized? If so, the relief 
he is entitled 

2. On receipt of the Industrial Dispute this 
Iribunal has numbered it as ID 52/2003 and is'aied 
notices to both sides. Both sides entered appearance 
through their counsel and tiled Claim and Counter 
Statement respectively. The petitioner has filed a 
rejoinder in answer to the Counter Statement. 

3. The counsel for the petitioner has endorsed to 
the effect that the petitioner is not pressing the dispute. 
So it is clear that the petitioner is not interested in 
getting a relief No materials are placed before this 
Iribunal in support of the relief claimed also, 
fherefore, the reference is answered against the 
petitioner. 

An award is passed accordingly. 

(Dictated to the P.A.. transcribed and typed by 
him, corrected and pronounced by me in the open court 
on this the 13^’' day of January . 2016) 

K.P. PRASANNA KlJMARk Presiding Officer 
Witnesses Examined : 

['or the D‘ Party/Pelitioner : None 

for the 2’’^ Party/Df 2"^ and 3"' Management : None 

Documents Marked : 

On the petitioner’s side 

Kx.No. Date Description 

_Nil_ __ 

On the IVIanagemcnt’s side 

Ex.No. Date Description 

Nil 


^ 29 2016 
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New Delhi, the 29th January, 2016 
S.O. 229.— In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D 
No.48/2014) of the Central Government Industrial 

I ribunafeum-Labour Court. Chennai now as shown in 
the Annexure in the Industrial Dispute between the 
employers in relation to the management of the Bharat 
Heavy Electricals Limited. Chennai and their workmen, 
which was received by the Central Government on 
25/01/2016, 

[No. L-420i 1/02/2014-!R(Dlj)] 
P. K- Vf’NUGOPAL, Desk Officer 


ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL-CUM-LABOUR 
COURT, CHENNAI 

Wednesday, the 8th January, 2016 
Present : K, P. Prasanna Kumari, Presiding Officer 

Industrial Dispute No. 48/2014 

(In the matter of the dispute foradjudication under 
clause (d) of sub-section 91) and sub-section 2(A) of 
Section 10 of the Industrial Disputes Act, 1947 (14 of 
19047), between the Management of BSNL and Others 
and their workman) 

BETWEEN 

The General Secretary : 1 Party/Petititoner 

BHEL Mazdoor Sangam (BMS) Union 
0pp. To Building No. 79 
Trichirappalli-620014 

And 

The Executive Director : 2"^^ Party/Respondent 

M/s. Bharat Heavy Electricals Ltd. 

Kailasapuram 

Trichirappalli-620014 

Appearance: 

For the Party/Petitioncr Union : G.B. Saravanabhavan, 

Advocates 

For the 2"^ Party Management : f.S. Gopalan & Co.. 7 

Advocate 

AWARD 

The Central Government, Ministry of Labour & 
Employment vide its Order No. L-4201 1/02/2014-IR 
(DU) dated 28.05.2014 referred the following Industrial 
Dispute to this Tribunal for adjudication. 

The schedule mentioned in that order is : 

‘'Whether the action of the management of BHEL 
in denying service weightage benefit to A/B-10 
and A/B-11 Grade employees on the basis of 
Memorandum of Agreement dated 30.12.2009 is 
legal and Justified'.^ If not, to what relief the 
workmen concerned are entitled?’' 

2. On receipt of the Industrial Dispute this 
Tribunal has numbered it as ID 48/2014 and issued 
notices to both sides. Both sides have entered 
appearance through their counsel and filed claim and 
counter statement respectively. The petitioner has tiled 
rejoinder in answer to the Counter Statement. 

3. The averments in the Claim Statement filed by 
the petitioner in brief arc these: 

The petitioner is a Union affiliated to Bhartiya 
Mazdoor Sangh. The Respondent is an establishment 
running with huge profit. In the Respondent 
Establishment workers are categorized in many grades 
starting from A-I/B-I and up to A-I2/B-I2. Fixation of 
pay scales, wages and other service benefits for the 
workers used to be made in the Joint Committee 
Meeting represented by frade Unions from various 
units and their Central l.eaders on one side and the 
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Management on the other side. Agreement arrived at 
during such negotiations will be signed by all the 
concerned. After such agreement the Management 
would issue a circular for implementation of the 
agreement. On expiry of the previous wage agreement 
on 31.12.2006 a fresh agreement effective from 
OEO 1.2007 was arrived at on 30.12.2009. Subsequent 
to this a circular dated 06.02.2010 was issued by the 
BHEL Management for implementing the wage 
revision. As per Clause-1 of the Memorandum of 
Agreement all regular workmen from A-l/B-1 to A- 
1 I B-11 grades who were on the rolls of the company as 
on 3 1.12.2006 will be covered by the agreement, fhose 
who joined as regular employees on 01.01.2007 or 
thereafter will be governed by Para-7 of the 
Memorandum of Agreement. Clause-19(1) of the 
Memorandum of Agreement states that service 
weightage will be given to those who were in the rolls 
of the company as on 3 1.1.2006 and continued to be on 
the rolls of the company up to 30.12.2009 and all 
workers in Grades A-l/B-1 to A-lI/B-11 are eligible 
for service weightage. Clause-15 of the circular dated 
06.02.2010 states that regular employees who were on 
the rolls of the company as on 31.12.2006 and 
continued to be on the rolls of the company on 
30.12.2009 will be granted service weightage w.e.f 
01.01.2007 for every completed year of service as on 
31.12.2006. However, while paying the arrears arising 
out of revision of wages service weightage was not paid 
to the workers who were in the grades of A-lO/B-10 
and A-1 1/B-l 1. The wage revision agreement does not 
exclude any workers in any grades. Workmen who 
were promoted to A-IO/B-IO grade from A-9/B-9 grade 
after 01.01.2007 continued to be paid service 
weightage. This shows that there was no bar in paying 
service weightage to this category of workmen. About 
300 workers were effected by the action of the 
Respondent. There is no Justification in denying service 
weightage to a section of the workmen. The dispute is 
raised accordingly. A direction may be issued to the 
Respondent to pay service weightage due to employees 
under Grades A-lO/B-10 and A-1 l/B-l 1 with all other 
cumulative and other attendant benefits as per the 
Memorandum of Agreement signed on 30.12.2009. 

4. The Respondent has filed Counter Statement 

contending as below: 

BHEL has 17 manufacturing units including 
one at Tiruchirapalli and another at Ranipet in Tamil 
Nadu. It has also got one subsidiary, 6 joint ventures 
and more than 150 project sites at various locations. 
The employees of the Respondent fall in three 
categories, executives, supervisors and workmen. The 
workmen are classified into technical and non¬ 
technical. Workmen falling under the technical cadre 
are in the grades of A-1 to A-12. In the non-technical 
side there are grades B-1 to B-12 which are applicable 
to employees in the staff category. In the supervisory 
cadre, the employees are placed in the grades S-1 to 
S-8. Executives are in grades E-1 to E-9. The Grade 
A-10/B-10 and A-11 /B-11 were introduced 
retrospectively w^e.f 25.06.1988 in 1993. A-l2/B-i2 


grade was introduced w.e.f 26.06.2010. For more than 
40 years wage revision allowances and other service 
conditions used to be on the basis of a Memorandum of 
Agreement arrived at in a Joint committee consisting of 
the representatives of Management and representatives 
of the workmen. The agreement will be referred to the 
Board and on approval of the Board with modification 
if any, it will be sent to the Ministry for approval. After 
Ministry’s approval a circular will be issued setting 
forth the terms and conditions of the wage revision to 
be applicable to the employees at all levels. The terms 
offered by the circulars were always implicitly accepted 
without protest. The terms offered by the circulars are a 
total package and there is no question of any employee 
or employees directly or indirectly accepting a portion 
and challenging the rest as not binding or seeking an 
interpretation other than the one given by the 
Management. Grade A-IO/B-lO and A-1 l'B-1 1 were to 
be treated as a separate category distinct from the 
Grades A-l/B-1 to A-9/13-9. When revision of wages 
for the period from 01.01.1997 was negotiated a 
Memorandum of Understanding was reached in the 
Joint Committee Meeting held on 12.09.2000 and it 
provided for a new element of wages i.e. service 
weightage which is an ad-hoc amount which is linked 
to the period of completed years of service as on 
31.12.1996. Service weightage was not extended to 
employees in Grades A-10/B-10 and A-11/B-l 1. It was 
accepted by those employees. When Memorandum of 
Agreement was arrived at on 30.12.2009, Clause-20 of 
this Agreement stated that the agreement will be subject 
to the approval of Board of Directors / Government. In 
the Joint Committee Meeting held on 18.01.2010 a 
query was raised whether the employees in Grades 
A-10 and A-11 and B-10 and B-1 1 would be eligible to 
receive service weightage and it was clarified that the 
terms for eligibility of service weightage will be as per 
the existing rules. The representatives of All India 
Central Trade Union of BMS to whom the petitioner 
union is affiliated were also represented in the meeting 
held on 18.01.2010. By the existing rule, the earlier two 
circulars dated 15.11.2000, one providing for service 
weightage to Grades A-l to A-6 and B-1 to B-6 and 
another extending it to Grades A-7 to A-9 and B-7 to 
B-9 were meant. Clause-15.5 of the circular dated 
06.02.2010 it was made clear that the terms and 
conditions of eligibility of service weightage will 
remain the same. Clause-30 provided for an Anomaly 
Committee to be constituted to deal with any issue in 
the matter of implementing the wage revision circular. 
The alleged anomaly in the service weightage for 
employees in Grades A-10/B-10 to A-11/B-l 1 was 
resolved in the anomaly committee meeting held on 
05.10.2010. It was clarified in the subsequent Joint 
Committee Meeting held on 18.01.2010 and also in the 
Anomalies Committee Meeting. The issue which has 
not been pursued by other Unions which participated in 
the Joint Committee Meeting are taken up the Petitioner 
Union with a view to justify its existence and retain 
support for getting elected as a participating union in 
the elections which are to take place in near future. The 
dispute raised by the petitioner is not a valid Industrial 
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dispute. The Union does not command membership 
from among a substantial section of the workmen of the 
Respondent. All members of the Petitioner Union in the 
Triehy establishment of the Respondent including those 
in Grades AUO/B-IO to A-1 1/B-l 1 have accepted the 
benefits of the pay revision in terms of the circular 
dated 06.02.2010. Having enjoyed the benefits of the 
circular, it is not permissible for them to claim 
something which was not provided for in the circular. 
The dispute is not maintainable at the instance of the 
petitioner. The petitioner is not entitled to any relief. 

5. fhe petitioner has filed rejoinder in answer to 
the Claim Statement denying the allegations in the 
Counter Statement and reiterating its case in the Claim 
Statement. 

6. The evidence in the case consists of oral 
evidence of WWl and MW 1 and documents marked as 
Uxt.Wl to Ext.W16 and Bxt.Ml to Txt.M16. 

7. The points for consideration arc : 

(i) Whether denial of service weightage by the 
Respondent to the employees under Grades 
A-lO/B-10 and A-11/B-l 1 on the basis of 
Memorandum of Agreement dated 30.12.2009 is 
legal and justified? 

(ii) What, if any is the relief to which the concerned 
workmen are entitled? 

The Points 

8. The Petitioner Union has raised the dispute 
challenging the denial of service weightage to the 
employees under Grades A-lO/B-10 and A-l 1/B-l 1 in 
the Respondent establishment. 

9. On expiry of the wage agreement that 
prevailed in BHHL, a Government Undertaking on 
31.1.2006, a fresh agreement effective from 01.01.2007 
was arrived at on 30,12.2009 in the Joint Committee 
Meeting held at New Delhi. The Joint Committee 
consisted of the representatives of the workmen and of 
the Management. The agreement arrived at the meeting 
is applicable to all the employees of BHEL including 
the unit of BHEL at Tiruchirapalli which is the 
Respondent herein. I he case of the petitioner is that 
though the coverage clause of the Memorandum of 
Agreement provides that the wage revision and other 
benefits agreed upon are applicable to all workmen 
from the Grades A-l/B-l to A-1 1/B-l 1 and Clause-19.1 
specifically provided for service weightage for all these 
grades, service weightage were denied to the employees 
under Grades A-lO/B-10 and A-1 1/B-l 1. The dispute 
seems to have been raised when arrears based on 
service weightage was denied to employees coming 
under these grades. The case of the Management is that 
Memorandum of Agreement arrived at in the Joint 
Committee Meeting is subject to the approval of the 
Board of Directors and also the Government and it is 
only as per the circular issued by the Management after 
such approval the agreement is implemented and this 


used to be accepted by the employees without any 
objection. According to the Respondent some anomaly 
has occurred in the Memorandum of Agreement and 
this was subsequently explained in the Joint Committee 
Meeting in which the representatives of the workmen 
and the Management participated and the explanation 
was accepted by all concerned. The stand of the 
Management is that even as per the earlier 
Memorandum of Agreement service weightage was not 
given to the employees coming under Grades A-10/ 
B-10 and A-1 1/B-l 1 and this was retained in the new 
agreement also. There was never any intention to pay 
service weightage to these categories, it is contended by 
the Respondent. 

10. Ext.M9 is the Memorandum of Agreement 
entered into based on the Joint Committee Meeting for 
revision of wages on expiry of the previous wage 
agreement on 31.12.2006. fhe petitioner mainly relies 
upon Clause-1 and 19.1 to contend that service 
weightage is payable to employees under Grades 
A-lO/B-10 and A-1 1/B-l 1 also. The coverage clause 
under Clause-1 of the Memorandum of Agreement 
states that all regular workmen from Grades A-l/B-l to 
A-11/B-l 1 who were on the rolls of the Company as on 
31.12.2006 will be covered by the agreement. Those 
who joined on 01.01.2007 or thereafter, are to be 
governed by Para-7 of the Memorandum of Agreement. 
Clause-19 of the Memorandum of Agreement provides 
for service weightage. Clause 19.1 states that service 
weightage will be given to those who were on the rolls 
of the Company as on 31.12.2006 and continued to be 
on the rolls upto 30.12.2009. The rate of service 
weightage payable to those employees who had 
completed particular years of service are also given in 
the clause. It is the stand of the petitioner that it could 
be deciphered from Clause-1 which is the coverage 
clause and Clause-19 regarding service weightage that 
all the employees covered under clause-1 are entitled to 
service weightage and no exemption of any kind has 
been made under any of the c lauses of Ext.M9. 

11. The Respondent has stated in the Counter 
Statement that Ext.M9 has been a little vague in the 
matter but this has been clarified in the subsequent Joint 
Committee Meetings and it was made clear to all 
concerned that service weightage is not available to 
employees under Grades A-10/B-10 and A-11 /B-11. On 
a reading of Ext.M9 there can be no doubt that there 
was no exclusion of any kind of any category of 
employees while granting service weightage and 
Clause-19.1 was framed as if it was applicable to all 
categories of existing workmen employees, 

12. The counsel for the Respondent has referred to 
several aspects to make out that service weightage was 
not intended for categories above employees coming 
under Grades A-9/B-9. 1 le has pointed out that as per 
the previous agreement also service weightage was 
given to the employees but only to categories below A- 
i 0/B-10. According to the counsel this was intended to 
be continued even after Ext.M9 and this is clear from 
the circular marked as Ext.W7. This is the circular 
issued consequent to Ext.M9. It is argued by the 
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counsel that the Memorandum of Agreement was never 
to be implemented in the same form but was subject to 
the approval of Board of Directors and the government 
and it is only the circular that is issued after such 
approval that can be implemented. 

13. It has been argued by the counsel for the 
petitioner that the basis for the circular should be the 
Memorandum of Understanding that was arrived at in 
the Joint Committee Meeting and the circulars issued 
by the Management could not deviate from the terms 
and conditions in the Memorandum of Understanding. 
The attempt of the counsel for the Respondent has been 
to make out that as per the previous circulars 
consequent to the Memorandum of Understanding 
arrived at earlier also service weightage was not 
allowed to the categories under dispute and the 
representatives of the workmen were very much aware 
of this and it was explained in the subsequent Joint 
Committee Meetings also. As 1 have already stated 
Ext.M9 does not make any exclusion of workmen under 
Grades A-9/B-9 to A-11 /B-l 1. On the other hand the 
coverage clauses slates that the terms and conditions 
are applicable to all the workmen from Grades A-1/B-l 
to A-1 1 B-1 1. The attempt on behalf of the Respondent 
is that by subsequent meetings it was made clear that 
the service weightage is not available to A-lO/B-10 to 
A-l 1/B-l 1 grades. The counsel for the Respondent has 
referred to the minutes of the meeting of the Anomaly 
Committee marked^ as Ext.Mll and that of Joint 
Committee marked Ext.M 12. Ext.M12 is after Ext.W7 
circular was issued consequent to the Memorandum of 
Agreement, Representatives of the employees as well 
as representatives of the Management are shown as 
present at the meeting, fhe representatives of INTUC, 
IIMS, EPF, etc. were there. The issues that were 
discussed are shown in a table. S.No. 2(a) is the issue 
regarding service weightage to A-lO/B-10 and 
A-11/B-l 1. Against that it is shown that these issues 
were considered at the time of signing the 
Memorandum of Agreement and have been regulated 
accordingly. However, the Memorandum of Agreement 
docs not reflect any such consideration or decision on 
that basis. In the Memorandum of agreement there is 
nothing to show that the workmen under Grades A- 
lO/B-IO and A-11/B-l 1 were excluded from the 
purview of service weightage. The signature of the 
participants are not seen at the bottom of the minutes. 
So it is not known if the representatives of the workmen 
have accepted this explanation. 'Fhat they have not 
accepted is clear trom the fact that the issue was raised 
again at the special session of the Joint Committee, the 
minutes of which is marked as Ext.M12. Clause-12(10) 
of the minute shows that the question of service 
weightage to' employees of Grades A-lO/B-10 and 
above were raised again. It is stated that the 
Management had explained that service weightage was 
not given to those grades in the 1997 wage revision and 
it was clarified in the Joint Committee Meeting held on 
18.01.2010 that the coverage of service weightage will 
be as per practice being followed earlier. There is no 
signature of the participants in this also. So there is 
nothing to show that the representatives of the workers 


have accepted the explanation and admitted that even as 
per the Memorandum of Agreement the workmen under 
Grades A-lO/B-10 and A-11/B-l 1 are not eligible for 
service weightage. So the argument based on the 
minutes of the Joint Committee could not be accepted. 

14. The counsel for the Respondent has referred to 
the previous Memorandum of Agreement and the 
consequent circulars issued by the Management and 
tried to draw parallel with these and the Memorandum 
of Agreement and Circular under dispute. Service 
weightage was given to the employees for the first time 
in the year 2000 only, as per Ext.Wl-the Memorandum 
of Understanding signed on 12.09.2000. The counsel 
has drawn attention to Clause-7 which states that the 
employees will be granted service weightage w.c.f 
01.01.1997. It was pointed out that service weightage 
was given only to workmen of Grades A-1/B-l to 
B-l/B-6 by Ext.W2 the circular issued consequent to 
Ext.Wl. However, parallel cannot be drawn between 
Clause-7 of Ext.Wl and Clause-19 of Ext.M9 for the 
reason that as per Ext.Wl the Memorandum of 
Understanding is only in respect of employees in 
Grades upto A-6/B-6. The coverage clause states 
specifically that all the regular employees in the Grades 
upto A-6/B-6 who were on the rolls of the company as 
on 31.12.1996 will be covered by the Memorandum of 
Understanding, When this is read alongwith with 
Clause-7 it is clear that service weightage is payable to 
all the employees coming under the coverage 
clause. However, though as per Ext.M9 all the 
employees coming under Grade A-1/B-l to A-11/B-l 1 
are brought under the coverage clause and Clause-19 
states that service weightage is payable to all the 
employees coming under the coverage clause, this was 
denied to employees coming under Grades A-lO/B-10 
and A-11/B-l 1. Ext.W2 the circular issued consequent 
to Ext.Wl was in terms of Ext.Wl itself CIause-14 of 
Ext.W2 is exactly in terms of Clause-7(2) of Ext.Wl 
except adding the rate payable to each period of 
completed service. Subsequently, me application of the 
Memorandum of Understanding has been extended to 
employees coming under other grades also. Ext.W3 is 
the circular regarding pay and allowances in respect of 
employees coming under Grades A-7/B-7 to A-9/B-9. 
Clause-16 states that the service weightage is payable 
to employees of these grades. It is pointed out by the 
counsel for the Respondent that employees under 
Grades A-lO/B-10 and B-lO/B-11 are not allow^ed 
service weightage under this circular. Then there is 
Ext.W4 regarding wage revision for employees coining 
under A-lO/B-10 and A-I 1/B-l 1. This circular 
specifically states that the benellt allowed as per Para- 
16 of Ext.W3 to employees coming under A-7/B-7 to 
A-9/B-99 grades will not be admissible to the 
employees in these grades. 

15. The argument for the counsel for the 
Respondent is that it is specified in the minutes marked 
Ext.WS that payment of service weightage will be as 
per the existing rule and "the existing rule''' means the 
previous circular by which service weightage was 
denied to A-lO/B-10 and A-l \ /B- \ 1 grades. However, 
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on going through l:xl.W7 it could be seen that there is 
no exclusion of service weightage of A-lO/B-10 and 
A-ll/B-ll categories even in this. Clause-15.} of Ext. 
W7 is a replica of Clause-19.1 ofExt.!V19. 

16. One argument that is advanced by the counsel 
for the Respondent based on Ext.WM to Ext.W]6 is 
that the matter has already been contested by the 
petitioner before the Delhi High Court and the Delhi 
High Court has dismissed the same and the order has 
become final also and for this reason also the petitioner 
is not entitled to raise the issue. Ext.W16 is the copy of 
the order passed by the Delhi High Court in CWP 
4089/2002. As seen from Ext.WM the BHEE 
I'mployees Union and Others had challenged the 
circular consequent to Ext.Wl agreement by which 
service weightage was denied to A-IO/BIO and A-11 /B- 
1 1 workers on the ground that this is discriminatory. By 
Ext.Wl6 order the Delhi High Court has ordered that as 
machineries are provided under the ID Act the Court 
will not entertain the petition under Article-226 of the 
Constitution of India. Thus it could be seen that it was 
not a dismissal on merits. Apart from this is the fact 
that the challenge was of the previous circular based on 
ITxt.Wl and not Ext.!V19 or Ext.W7 the circular 
consequent to it. 1 here is always the difference that in 
the Memorandum of Agreement of 2000 the categories 
under Grades above A-6/B-6 were not included while 
in Ext.M9 they are also included. 1 he Management is 
not expected to go beyond the terms and conditions of 
the Memorandum of Agreement. It is very much clear 
from Ext.M9 that service weightage was intended for 
workmen under Grades A-lO/B-10 and B-lO/B-1 1 and 
still it was denied to them under false pretext and this 
goes contrary to the agreement itself 

17. With reference to the Minutes of the Meetings 
marked as Ext.Ml 1 and Ext.M 12, the counsel for the 
Respondent has referred to the decision of Apex Court 
in RAMENDRA SINGH V/s. SPATE OF MP AND 
01 HERS reported in 1984 I SCC 751 in which it was 
laid down that an implied agreement is to be respected. 
According to the counsel it is implied from the minutes 
that the service weightage is not payable to the 
employees of the two grades in question and this has 
been accepted by the representatives of the workmen 
and therefore the petitioner cannot now go against it. 
The implied agreement under consideration in that case 
was accepted and acted upon by the parties for several 
years and it was thereafter a contention was raised that 
it was not an agreement at all. It was in the context the 
Apex Court has laid down that the implied agreement is 
to be enforced. In the present case there is no implied 
agreement as per the two minutes, as attempted to be 
made out by the Respondent. On the other hand there is 
an agreement from which it is very much clear that 
service weightage is payable to the workmen coming 
under Grades A-10/B-10 and A-1 I /B-1 I also. 

18- Another argument that is advanced by the 
counsel for the Respondent is that service weightage 
has been denied to the two categories for the reason that 
if they are given this benefit their salary becomes 
higher than some of the executives of the establishment 


and this could never be. He has also referred to a 
decision of the Guwahati High Court in Writ Appeal 
No. 151 of 2009 in this respect. It w^as held here that 
employees in higher cadre cannot get lesser pay than 
the employees in the feeder cadre. Though the 
argument is that the executives will be getting lesser 
pay if the benefit of service w^eightage is given to the 
two categories, this fact is not established by any 
evidence. The salary payable to the employees coming 
under the Executive category is not specified. The 
counsel for the petitioner has referred to the Personal 
Manual of BHEE in this respect. The manual provides 
for removal of anomaly in pay fixation. If an employee 
promoted to a post draws a lower rate of pay in that 
post than another employee promoted subsequent to the 
same or identical higher post the pay of the senior 
employee in the higher post can be stepped up. fherc 
is no comparison of the worker category and executive 
category employees. It is not stated that the pay of 
lower category cannot be higher. It is probable that the 
seniors in the lower category would be drawing higher 
salary than the juniors in the higher category. 

19, Lastly there is the argument advanced by the 
counsel for the Respondent that the dispute is not a 
valid one for the reason that the petitioner has no locus- 
standi to raise the dispute. It is stated in the Counter 
Statement that the petitioner does not command 
membership from among a substantial section of the 
workmen of the Respondent. In answer to this the 
counsel has referred to Ext.WM which contains 
minutes of the meeting of the sub-committee of the 
joint committee for BHEE in terms of Memorandum of 
Understanding reached in the Joint Committee Meeting 
held on 12,09.2000. The representative of the petitioner 
has also signed as a participant in the meeting. This is 
enough to show that the petitioner has the locus standi 
to raise the dispute. The action of the Management in 
denying service weightage to employees coming under 
Grades A-10/B-10 and A-11/B-l 1 is against the terms 
of the Memorandum of Agreement and without any 
justification. They are also entitled to the benefit. 

20. Accordingly an award is passed as below: 

The Respondent is directed to pay the employees 
coming under Grades A-10/B-10 and A-ll/B-ll 
service weightage as per Clause-19 of Memorandum of 
Agreement dated 13.12.2009 with all other attendant 
benefits, within a month of the publication of the 
Award. Arrears if any shall be paid to the employees 
within the above period. In default the amount will 
accrue interest @ 7.5% per annum. 

The reference is answered accordingly. 

K.P. PRASANNA KIJMARI, Presiding Officer 

Witnesses Examined : 

For the Party/Petitioncr : WW1, Sri G. Shankar 
For the 2"^ Party/Management: MWl, Sri Ajesh Sharma 

Documents Marked : 

On the petitioner’s side 

Ex.No. Date Description 

Ext.Wl 12.09.2000 Memorandum of Understanding 
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Fxl.W2 15.11.2000 Corporate Personnel Circular No. 

045/IRX/200 (wage Revision for 
ABltoAB6) 

l-xt.W3 07.12.2000 Corporate Personnel Circular No. 

053/1RX/2000 (Wage Revision for 
AB7 to AB9) 

Ext.W4 07.12.2000 Corporate Personnel Circular No. 

054/IRX/2000 (Wage Revision 
for ABlOto ABl I) 

Ext.W5 15.12.2000 lOB No. A A/PER/507 

l/xt.W6 10.02.2010 Minutes of Meeting of Joint 
Committee for BHEL (2007) and 
Memorandum of agreement signed 
on 30.12.2009 

Exi.W7 06.02.2010 Corporate Human Resource Circular 
No. 007/IRX/2010 

Ext.W8 22.03.2010 Minutes of Meeting of the Joint 
Committee for BHEL (2007) held 
on 18.01.2010 

Ext.W9 24.05.2010 Inter Office Memorandum 
No. AA/HR/IR/520 

1/xt.W 1007.01.2012 RTl Application filed by the 
Petitioner 

INt.Wl 127.01.2012 Reply of CPIO No. AA/CPIO/!2 

Ext. W1222.12.2006 Submission of charter of demands 
by Petitioner's Union 

Ext.W 1329.08.2013 Specimen workings - Supplement 
to I.D. 

Ext.W 1409.07.2002 Copy of the Index Book filed 
before the High Court of Delhi at 
New Delhi by the petitioner's 
Federation Union in CWP No. 
4089 of 2002 

I/xt.W1514.01.2003 Copy of the Index Book filed 
before the High Court of Delhi at 
New Delhi by the Respondent 
Management in CWP No. 4089 of 
2002 

1/xt.W 1608.04.2003 Copy of the Extract of the llnal 
order passed in CWP No. 4089 of 
2002 

On the IVIanagemcntN side 

Ex. No. Date Description 

l/xt.Ml 10.08.1983 Corporate Personnel Circular No. 

5 of 1983 (Wage Revision 
Circular from 01.09.1982) 

Ext.M2 04.07.1989 Circular No. 01 dated 01.07.1989 
Revision of Pay and Allowances 
of employees covered by Joint 
Committee 

l/xt.M3 23.05.1994 Corporate Personnel Circular No. 

15 of 1994 Pay scales for 
A10/B10 and A1 1 /B11 and merger 
of FDA in respect of employees 
promoted as Sr. Artisans after 
01.01.1977 and upto June 1991 

F7xt.M4 19.08.1995 Corporate Personnel Circular 

No. 22 of 1995 (Wage Revision 
Circular from 01.01.1992 to 
31.12.1996) 


Ext.M5 14.01.1999 Office Memorandum issued by 
Department of Public Enterprises 
Ext.M6 12.09.2000 Memorandum of Understanding 
Ext.M7 15.1 1.2000 Corporate Personnel Circular 
No. 045/1 RX/2000 (Wage 
Revision Circular from 01.01.1997 
to 31.12,2006) 

Ext'.MS 22.12,2008 Submission of character of 
demands by Petitioner’s Union 
Ext.M9 30.12.2009 Memorandum of Agreement 
Ext.M 1005,06.2013 Representation of Petitioner Union 
Ext.Ml 105.10.2010 Minutes of Anomaly Committee 
Ext.M 1230/ Minutes of Special Sessions of 

31.08.2013 Joint Committee Meeting 
Ext.M1309.11.2006 Office Memorandum from Govt. 

of India - Ministry of FII & PE 
on policy for 7*‘' Round of Wage 
Negotiations for unionized workers 
inCPSEw.e.f 01.01.2007 

Ext.M 1408.08.2013 Claim under Section-2(k) of ID 
Act filed by petitioner before 
AEC(C) Puducherry 

Ext.M 1527.09.2013 Management’s committee / reply 
submitted before the ALC (C) 
Ext.M 1623.12.2013 Conciliation Failure Report - 
under Section - No. 8/87/213 
Puducherry 

^ 2 2016 
^.an. 230 .—1947 
(1947 14 ) cl?f EfM 17 7^ arc'llI ^ 

sFmteR 3TTO yeftfera 7^ 

afR 7^ 41 ci 3T^y£T ^ aMf^ 

fcTcfR trtpr afltilP'ich arftjTfRR yTf 

7^ q-TTTS 50/2004) TRi 

qchil^id TiRcfr t, yfr trtrr Tpt 02/02/201 6 trt 
yro fan stti 

[^. 7^-39025/1/2010-an^. 3TR. (4)-ll)] 
^fcf ^TfR, aT%qRr^ 
New Delhi, the 2'“' l-'ebruary, 2016 
S.O. 230. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (I.D No. 
50/2004) of the Central Government Industrial Tribunal 
Cum Labour Court, Hyderabad now as shown in the 
Annexure in the Industrial Dispute between the 
employers in relation to the management of the Bharat 
Heavy Electricals Limited. Chennai and their workman, 
which was received by the Central Government on 
02/02/2016. 

[No. E-39025/1/2010 - 1R(B-II)| 
RAVI KUMAR, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL CUM LABOUR 
COURT AT HYDERABAD 

Present Smt. M. Vijaya I.akshrni, Presiding Officer 
Dated the 24"' day of April. 2014 
INDUSTRIAL DISPUTE I..C.N0. 50/2004 
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Between: 

Sri T.P.Benedict, 

S/o (late)Rev Thota Prakasain, 

R/o 10/168, Holy Cross Public School, 

Visalakshinagar, 

Visakhapatnam - 530043. .Petitioner 

AND 

rhe Chairman cum Managing Director. 

Dredging Corporation of India, 

212, Kanishka Shopping Plaza, 

19, Ashok Road, New Delhi-110001. 

I lead Ofllce: Dredge House, Port Area, 

Visakhapatnam. ....Respondent 

Appearances: 

l or the Petitioner : M/s. D. Appa Rao, K. Balagopal, 

V. V. [3alakrishna & K.S. 

Chalam. Advocates 

f or the Respondent : Sri P. Sri Raghuram, Advocate 

AWARD 

This is a petition filed by Sri T.P Benedict who 
worked as Manager (Diving) with the respondent 
organization invoking Sec.2 A (2) of the I.D. Act, 1947 
seeking for declaring that removal of the Petitioner 
from service vide the order DCI/PA/4/352(A)/200l of 
the Disciplinary Authority dated 13.3.2001 is unlawful, 
unju.st and unfair and to direct the respondent to 
reinstate the Petitioner into service with full back 
wages, continuity of service and all attendant benefits. 

2. The averments made in the petition in brief are 
as follows: 

Respondent is a government company 
incorporated in the year 1977 under the company's Act 
by the Government of India. If s registered office is at 
New Delhi and head office at Visakhapatnam. It has 10 
major ports in different parts of India. If s Job is to 
dredge and maintain the ports and harbours of the 
country. It engages about 15 dredges at different ports 
for this Job. It is an industry within the meaning of 
Sec.2(j) of the Industrial Disputes Act, 1947. F'or 
dredging activity respondent employees, diving 
personnel described as divers, they are skilled persons 
whose Job is dive underneath the sea at the ports and 
harbours and assist the dredging work. They are 
workmen within the meaning of Sec.2(s) of Industrial 
Disputes Act, 1947. Petitioner Joined the establishment 
as diver in the year 1979. By the time he was removed 
from service he was designated as Manager (Diving) 
but his Job continued to be a diver, but neither 
managerial nor even supervisory in character. He 
was one of a team of three divers. The other two being 
designated Deputy Manager (Diving) and Assistant 
Manager (Diving). But neither of these persons 
managed or supervised anybody. The nomenclature 
merely refiected upgradation of designation in view of 
seniority otherwise, there was no change in the nature 
of the work from that of workman to that of managers. 
They all continued to be divers w^orking as a team. 
Petitioner being merely the leader of the said team, 
fhus, the actual Job performed by the Petitioner was 
that of a workman. The respondent is bound to follow 
the internationally accepted safety norms. Petitioner 


drew the attention of the respondent corporation to the 
violation of this norm vide letter dated 26.8.1998, 
thereon respondent initiated a process of recruitment 
and appointed three more diving personnel in the year 
1999 namely, one Assistant Manager (Diving) and two 
senior technicians (Diving). But instead of retaining 
them at one place to make up a team in accordance with 
the internationally accepted safety norm of atleast five 
members per a diving team. Respondent issued transfer 
orders with an intention of posting two divers at each of 
three ports namely, Visakhapatnam, Haldia and 
Mangalore. Petitioner was transferred to Mangalore 
vide order O. O. No.58 of 1999 dated 15.5.1999. Al 
that time Petitioner was very sick with abscess on both 
sides of nether region. He applied for leave on medical 
grounds on 18.5.1999 and renewed his leave 
application later. Respondent took the stand that 
application for leave at Visakhapatnam was improper 
since Petitioner should have Joined at Mangalore and 
applied for leave. However, Visakhapatnam is the seat 
of the head office of the establishment and Petitioner 
was unable due to serious ill-health to go over and Join 
at Mangalore, the objection was purely and narrowly 
technical in nature. Soon thereafter Petitioner was 
operated upon three times for the said ailment, i.e., on 
10.7.1999, 31.1.2000 and 18.2.2000. The cost and lost 
of these surgeries was reimbursed by the respondents. 
The 2""^ and third surgeries took place after Petitioner 
was charge sheeted for unauthrosied absence even 
though respondent reimbursed the cost of the last 
surgery. They proceeded with domestic enquiry and 
punished the Petitioner inspite of all these 
circumstances. Petitioner and other transferred divers 
challenged the order of transfer served on them in WP 
No. 11867 of 1999. The said petition as well as Writ 
appeal in WA No.860 of 2000 was rejected by the 
Hon'ble High Court of A.P., on the ground that courts 
can not interfere with the administrative exigencies like 
transfers. Very filing of writ petition angered the 
respondent corporation and it sought revenge against 
the Petitioner, by punishing him for the supposed 
misconduct not Joining at the transferred place and 
being absent unauthorizedly even though it is on record 
that every day’s absence of the Petitioner is accounted 
for by leave applications. His ill-health was never 
denied. Since, respondent reimbursed the cost of two 
surgeries undergone by the Petitioner. On 4.9.1999 the 
Superintendent of KG Hospital, Visakhapatnam 
constituted a medical board to examine the Petitioner 
on the request of the respondent to certify whether his 
ailment was real or otherwise. Said board certified that 
Petitioner was suffering from Fistula, and was operated 
once and that the wound was not yet healed and the 
Petitioner required further rest. Respondent again 
requested the Superintendent of the KG Hospital, to 
constitute another medical board to examine the 
Petitioner again and submit its opinion. Petitioner 
could not attend the sittings of the said board on 
6.11.1999 and 27.11.1999, which inability made a 
ground for doubting his ill-health. But, because of his 
serious ill-health Petitioner could not attend and be 
examined by the board. Later he was operated upon on 
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31.1.2000 and again on 18.2.2000 and the cost of the 
later of the two operations was reimbursed by the 
corporation. Yet, respondent proceeded to charge sheet 
the Petitioner on 4.1.2000. an enquiry was held in 
which he was found guilty of misconduct namely 
unauthorized absence and not Joining of duty at the 
transferred place, fhe report of the enquiry ofllcer 
which is based on Himsy reasoning and which the 
Disciplinary Authority found convenient to accept, 
because the removal of the Petitioner was pre¬ 
meditated, acted upon and the Petitioner was removed 
from service by an order dated 13.3.2001. The 
evidence on record shows that Petitioner was 
continuously ill and thus he could not undertake the 
arduous task of diving for the purpose of dredging and 
he applied for leave for every day of absence, yet he 
has been unjustly removed from service. Petitioner 
submitted an appeal to the board of directors on 
18.5.2001. He is yet to receive the order of the said 
board, he only received an intimation dated 18.8.2001 
from the Joint General Manager at Visakhapatnam 
slating that the board rejected the appeal. Petitioner is 
entitled for reasoned order of the board. Petitioner 
recovered from ailment and is fit to assume his full 
responsibilities of the skilled Job of diver. There being 
not many persons with the requisite skills for the Job. It 
would be in the interest of the respondent corporation 
to not to loose an experienced and skilled diver. Hence, 
the petition. 

3. Respondent corporation filed their counter 
with the averments m brief as follows: 

Petitioner was working as Manager at the time of 
dismissal from services and he is governed by the 
service rules/CDA rules of the corporation being an 
officer but not governed under Standing Orders of the 
corporation applicable to the workman. Petitioner was 
inducted in service on 17.1.1980 in the executive cadre 
in the pay scale of 1050-50-1650 with the designation 
as Diver Incharge. Two more employees recruited 
along with the Petitioner, one was designated as Asst. 
Manager(Diving) he is also in executive cadre. The 
other is senior technician(Diver) who is staff category. 
'Thereafter Petitioner's designation was changed as Dy. 
Manager due to rationalization of designations. Letter 
dated 1.7.1983 ol' the Ministry of Shipping and 
Transport, Government of India, speaks that the 
revised scale of pay in which Petitioner was placed is 
an officer cadre. Subsequently in 1991 as a result of 
upgradation policy extended to those officers who 
completed 8 years of service Petitioner was upgraded as 
Manager{Diving) from 5.10.1991 in the scale of pay of 
Rs.4600-150-5350-160-6790. Right from induction 
Petitioner is functioning as Head of diving division and 
also a team leader supervising the work and writing the 
annual confidential reports of his subordinates from 
1980 to 1997. His contention that he is a workman 
because he used to attend the under water diving is not 
tenable as he is required to assist his group and extend 
necessary assistance to over come the problems while 
carrying out the diving jobs. fhe Petitioner being 
incharge of the diving team is to supervise, control and 
guide his subordinates of the team and to execute 


diving operations. 4'he team is provided with the shore 
support like labourers, boats etc., Petitioner has power 
to recommend/sanction leave to his subordinates and 
write their annual confidential reports. The job of 
diving is special and specific in nature and is carried 
out exclusively under water and it can not be compared 
with that of any other skilled workmen either manual or 
clerical or administrative. The services of divers are 
utilized occasionally when required unlike the services 
of other manual/clerical/administrative workmen who 
are supposed to work 48 hours in a week at 8 hours per 
day. Every safety measure is being taken to ensure 
safety of the labours due to expansion of fleet strength, 
requirement of diving personnel has increased resulting 
in filling up of vacancies of Assistant Manager(Diving) 
and Sr. Technician (Diving) followed by selection of 
two assistant managers diving in February, 1999. 
With the increase of personnel in March/April, 1999 
respondent decided to post two divers at Haldia project 
to meet the daily needs on the East Coast and two 
divers including the Petitioner at Mangalore project to 
meet the diving needs on west Coast while retaining 
two divers at Visakhapatnam as a back up team. 
Petitioner was transferred to Mangalore project vide 
office order dated 15.5.1999 which was unsuccessfully 
challenged by the Petitioner by filing WP 11867 of 
1999 and WA 860 of 2000. [Petitioner was relieved 
from duties at Visakhapatnam on 18.5.1999 consequent 
to his transfer to Mangalore project vide order dated 
15,5.1999. But he remained absent unauthorizedly 
form that date onwards to avoid reporting for duty at 
Mangalore. He stayed away from reporting to duty at 
Mangalore on alleged medical grounds from 18.5.1999 
to 21.6.1999 and thereafter from 22.6.1999 to 9.7.1999 
on personal grounds and from 10.7.1999 to 22.8.1999 
again on medical grounds. 1 le could have Joined duties 
at the transferred place obeying the orders dated 

15.5.1999 and have availed medical leave afterwards 
for undergoing treatment (or the alleged piles disease. 
It is evident that he did not under go operation 
immediately after he was relieved from Visakhapatnam. 
Once he was relieved from duties at Visakhapatnam on 

18.5.1999 he would be deemed to be under 
administrative control ol' Project Manager at Mangalore 
to v/hom he should have applied for leave for sanction 
which he failed. Petitioner was charge sheeted for the 
misconduct of disobedience of transfer orders of the 
superior authority and unauthorized absence from duty. 
Mere reimbursement of the medical expenditure to the 
Petitioner does not mean that misconduct of the 
Petitioner was either waived or condoned by the 
Management. The medical expenditure was reimbursed 
in accordance with the medical rules of the corporation 
since the Petitioner was still in service of the 
corporation at that time and laying charge sheet does 
not severe his employment. The domestic enquiry was 
conducted in accordance with CDA rules of the 
corporation and Petitioner participated in the said 
enquiry availing all reasonable opportunities afforded 
to him by the enquiry officer. Basing on the enquiry 
report and considering the matter the impugned order 
Was passed as per CDA rules of the corporation. The 
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conlenlion that Management developed anger towards 
Petitioner since he approached the court challenging 
transfer order and took revenge against him by 
punishing him is all incorrect. Petitioner failed to 
appear before the medical board on 6.1 1.1999 and on 
27.11.1999 to enable the said board to assess his fitness 
for duties. Inspite of his being asked by respondent to 
do so. His contention that he could not appear before 
the board due to ill health on account of fistula is not 
reasonable. Such problem will not prevent the 
Petitioner from attending before the board. He 
intentionally and deliberately avoided to appear before 
the board. If he was really sick he could have intimated 
the same in writing and sought another date from the 
board. I le was to attend before the board on 6.11.1999 
and 17.11.1999 whereas he underwent surgery on 
31.1.2000 and 18.2.2000 thus the bonafides of the 
Petitioner in this regard are doubtful. Petitioner can 
not claim sanction of leave as a mater of right. It is 
subjected to exigencies of work and discretion of leave 
sanctioning authority as per the service rules applicable 
to the officers. I'he action and behaviour of the 
Petitioner remaining absent from duty from 18.5.1999 
the day on which he was relieved at Visakhapatnam to 
enable him to report at Mangalore on transfer, filing of 
WP No. 11867 of 1999 questioning the transfer order, 
fling of WA 860 of 2000 even though the WP was 
dismissed remaining absent, even after the writ appeal 
was dismissed under the guise of sickness shows his 
attitude. The appeal made by the Petitioner before the 
board which is the Appellate Authority was considered 
and disposed on merits duly confirming the penalty 
imposed by the Disciplinary Authority. The board 
authorized the Joint General Manager of the respondent 
to convey the decision of the board to the Petitioner and 
he has done so vide letter dated 18.8.2001. Thus, 
Petitioner’s contention that he is yet to receive the 
decision of the board on his appeal is not correct. After 
duly conducting domestic enquiry and as per CDA 
rules of respondent corporation after giving due 
opportunity of the Petitioner the impugned order was 
passed by the Disciplinary Authority, fhe punishment 
awarded is correct for the misconduct of the Petitioner. 
Petition is liable to be dismissed. 

4. By virtue of the order dated 23.11.2011, this 
court held that the domestic enquiry conducted in this 
case is valid. 

5. Heard arguments of cither party. 

6. The points arise for determination are: 

I. Whether the Petitioner is a workman and whether 
this court got Jurisdiction to entertain this dispute? 

II. Whether the Petitioner is entitled for the relief 
sought for? 

7. Point No:I: 

It is an admitted fact that by the date of his 
dismissal from service i.e., the cause of action for fling 
this petition, the designation of the Petitioner has been 
■'manager(Diving)’' in the establishment of the 
respondent corporation. 

8. It is the contention of the Petitioner that 
though the nomenclature of his job was 


Manager(Diving), he was not performing any 
managerial or supervisory functions and that he was 
attending to the job of diving only and thus he is a 
workman. 

9. Whereas it is the contention of the respondent 
corporation that even the initial appointment of the 
Petitioner in their service was Executive in nature; that 
always he worked as an officer in the service of the 
respondent corporation and that he is governed by 
service rules/CDA rules of the corporation being an 
officer but not governed by the Standing Orders of the 
corporation applicable to the workman. In this context, 
the fact, that the domestic enquiry in this case was 
evidently conducted under the CDA rules of the 
respondent corporation, is to be take a note off. 

10. It is the contention of the Petitioner that he 
was attending to diving, which is not a managerial or 
supervisory task and thus, he is a workman. But he 
himself contended that he has been the leader of the 
diving team. No doubt he has been attending to under 
water diving, in discharge of his duties. But, it is an 
admitted fact that he is an officer and he was upgraded 
as Manager(Diving) from post of Deputy Manager from 
5.10.1991 in view of the upgradation policy extended to 
officers who completed 8 years of services as on 
31.12.1990 and his pay scale then was Rs.4600-150- 
5350-160-6790. It is also an admitted fact that from the 
date of induction into service Petitioner was a team 
leader and that he was writing confidential reports of 
his teammates. He was forwarding their leave letters 
to Dy. General Manager of the head office and also was 
sending the confidential reports of his teammates to the 
Dy. General Manager, head office. Being team leader, 
he used to go along with his team mates to under water 
whenever there was necessity and the diving team was 
having shore support like labourers, boats etc., which 
are adequate to carry out operations. The said team 
consists of officers and two staff, headed by the 
Petitioner. The said two staff members are the two 
senior technicians who are not officers. These are all 
the facts admitted by the Petitioner while being 
examined as WWl in the proceedings of lA 74/2004 in 
the present proceedings. For deciding jurisdiction 
issue only this evidence was recorded by this court 
earlier but took a decision later that while deciding the 
main case itself, the issue of jurisdiction also will be 
decided. 

11. It is the categorical plea of the respondent all 
along, that Petitioner has been an officer conducting 
managerial and supervisory functions, as the head of 
the diving team of the respondent corporation and thus 
he is not a workman. When it is an undisputed fact that 
Petitioner has been the leader of the diving team and he 
has been writing confidential reports pertaining to the 
members of the said diving team and also forwarding 
the leave applications made by them to the leave 
sanctioning authority and thus an officer who was in a 
position to recommend sanction of leave, one can 
reasonably understand that the contention of the 
Petitioner that he was not performing the duties which 
were managerial and supervisory in nature, is not an 
acceptable contention, f urther, the material on record 
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clearly discloses that as the head of the diving team the 
task of the Petitioner has been to supervise, guide and 
assist the other members of the team in their dredging 
work. The other members of the team were also not 
actually performing any labour work. They were 
having shore assistance of labourers, as can be seen 
from the material on record. 1Tus, it can clearly be 
seen that the work being performed by the Petitioner as 
Manager(Diving) was wholly supervisory in nature 
apart from the managerial functions which are referred 
to above. 

12. ThQ definition of workman is provided for in 
Sec.2(s) of Industrial Disputes Act. 1947 which reads 
as follows: 

" ‘workman' means any personfincluding an 
apprentice) employed in any industry to do nay 
manual, unskilled, skilled, technical, operational, 
clerical or supervisory work for hire or reward, 
whether the terms of employment be express or 
implied, and for the purposes of any proceeding 
under this Act in relation to an industrial dispute, 
includes any such person who has been dismissed, 
discharged or retrenched in connection with or, as 
a consequence of that dispute, or whose dismissal, 
discharge or retrenchment has led to that dispute, 
but does not include any such person— 

(i) Who is subject to the Air Force Act, 1950(45 
of 1950), or the Army Act, 1950 (46 of 1950), 
or the Navy Act, 1957 (62 of 1957): or 

(ii) Who is employed in the Police service or as an 
Officer or other employee of a prison ; or 

(iii) Who is employed mainly in a managerial or 
administrative capacity; or 

(iv) Who, being employed in a supervisory 
capacity, draws wages exceeding one thousand 
six hundred rupees per mensem or exercises, 
either by the nature of the duties attached to 
the office or by reason of the powers vested in 
him functions, mainly of a managerial 
nature.'' 

Thus, it is very much clear that a person whose 
functions are supervisory and managerial in nature and 
whose wages are more than Rs.l600/- per month is not 
a workman. 

13. The principles laid down in the cases of 
Rajesltmir Mahato Vsjyighth Industrial Tribunal, 
West Bengal, I99H III LLJ (Supp.) 777 are not 
applicable to the facts of the present case since, unlike 
the facts of the cited cases. Petitioner herein is not 
entrusted with some form of supervisory work only. 
His designation as well as tasks are totally managerial 
and supervisory in nature as already discussed above. 

14. No doubt, as held in the case of Pandlti K.H, 
Vs. Presiding Officer, Additional Labour Court and 
another, 12004-11-LLJ 8771, Pandlti K.H. Vs. 


deciding whether he is a workman or otherwise. The 
functions of the Job held by the said person is the 
criteria. In the present case as already discussed above, 
the functions of the Petitioner as Manager(Diving) were 
totally of managerial and supervisory in nature. 

15. In the case of .1. Philips Vs. Labour Court, 
Hyderabad and another(WP Np.10954/1987) Hon'ble 
High Court of A.P., Hyderabad in their judgement 
dated November, 1992 held that, '' the test to 
decide whether an employee is a workman is to take 
into account his basic or primary duties and the 
dominant purpose of his employment. An incidental 
performance of supervisory duty will not make the 
character of employment supervisory.^^ Thus, it is 
very much clear that it is well established principle of 
law that once basic or primary duties and the dominant 
perfonnance of his employment besides character of the 
said employment, managerial/ supervisory, the person 
is not a workman. In the present case, not only the 
designation of the Job held by the Petitioner but also 
the dominant purpose of his employment clearly dellne 
the character of his employment as supervisory and 
managerial in nature. As already discussed above, 
being head of the diving team the Petitioner was 
supervising, guiding and managing the diving activities 
of various members of his team. He was writing their 
confidential reports. Fie was recommending sanction of 
their leaves. In the given circumstances it can clearly 
be seen that at any stretch of imagination Petitioner can 
not be termed as a workman. 

16. In view of the fore gone discussion it is to be 
held that Petitioner is not a workman and therefore, the 
present dispute is not an industrial dispute, fhus, this 
court has no Jurisdiction to entertain the dispute. 

This point is answered accordingly. 

17. Point No.II: 

In view of the Ending given in Point No.I, the 
present dispute is not an industrial dispute and thus. 
Petitioner is not entitled for any of the reliefs sought for 
from this court. 

This point is answ^ered accordingly. 

Result: 

In the result, petition is dismissed. 

Award passed accordingly. Transmit. 

Type to my dictation by Smt. P. Phani Gowri, 
Personal Assistant and corrected by me on this the 
24"'day of April, 2014. 

KISMORI RAM, Presiding Officer 
Appendix of evidence 

Witnesses examined for the Witnesses examined for 
Petitioner the Respondent 

NIL NIL 

Documents marked for the Petitioner 
NIL 

Documents marked for the Respondent 
NIL 


Presiding Officer, Additional Labour Court and 
another, and in the cases of John Joseph KItokar and 
Bhadange B.S. and othersf1998-l-LLJ 447], the 

designation of emp loyee is not o f consequence while 
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